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Abstract:

To Developed the Recruitment module using Student Text Data (Resume) and decide which
types of psychometric and aptitude tests start based on CV data. After the End Test predicts
student Psychometric level as well as aptitude level. In the gift day operating situation. To
Developed the Recruitment module using Student Text Data(Resume) and Decide which types
of psychometric and aptitude tests start based on CV data. After the End Test Predicts student

Psychometric level as well as aptitude level. In the gift day opening situation.
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Introduction:

Data mining is the collection of exponentially growing techniques that are used to find some useful
information, patterns, and knowledge from already given data. This useful information helps to advance
existing research and improve productivity. In this project, the data mining technique is used which will predict
the present-day working scenario, job recruitment. has become a time-consuming process for the HR
department. Psychometric tests prove to be useful in mapping the personality, aptitude, and qualities of
candidates with the jobs they are applying for. This model can work for several recruitment areas and jobs, as
need be. The goal of this application is to ensure that the skills and intellect of candidates combined with the
right bent of mind for a job will provide a wholesome mechanism to employ them. With a simplified flow of
action for each participant, this model proposes to relieve the Human Resource Department of its stressful

workload.
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Related work:

With a primary focus on job application and CV processing, paper [1] proposes automated job recruiting. A
social networking website for job seekers chooses the right person for a particular job. The psychometric
analysis increases job satisfaction. Along with [1], the survey carried out by us also suggests the same. Pattern
matching, multi-level information structuring, and feedback control algorithms are implemented by the Resume
Parser System in [2]. It can read, analyze, retrieve and store information automatically. The unique
characteristic of this model is its accuracy. Taking the reference of the SAP HR system, paper [3] studies the
design of data transfer. Currently, most databases are accessed directly by ODBC/JDBC. These databases tend
to be expensive and it is this problem that was principally resolved in this paper. [4] proposes to integrate the
Job Characteristics Model into the E-HR system to implement a new mechanism for present-day human
resource operations. Current high costs and complex trends are overcome here. The Shagang group
implemented a unique employee recruitment exam. It devised a credit-reward mechanism which was discussed
in [5].

Motivation:

e The goal of this application is to ensure that the skills and intellect of candidates combined with the

right bent of mind for a job will provide a wholesome mechanism to employ them.
e The psychometric analysis is certain to improve these statistics for the reasons mentioned previously.
e |tis helpful for stress-less work for the employee.

e Text mining is performed on the answers, based on a scoring mechanism that serves to produce a

shortlist for a given job.

System Architecture:
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Fig. The Proposed System

1. Candidate registers: An applicant is required to register with the website and build a profile.

2. Candidate takes the test: A web environment as suggested in can be created, which controls testing as

well as analyses the results.
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3. The test takes resume type questions and psychometric questions: The test not only asks
knowledge-based questions to grade the professional efficiency of a potential employee but also
assesses a candidate based on his temperament, emotional intelligence, and psychometric aptitude to

ascertain that the applicant-job mapping is correct and long-lasting.

4. Timed test: Like most trusted and reputed test-taking protocols, the test in this model is timed to suit
the requirements of the job.

5. HR analyses the test: This helps to assess his/her suitability for the job.

6. HR presents results: The goal of the system is to present a shortlist of candidates to a company

Conclusion:

Thus, with the prevalent job dissatisfaction of only 55%, changes are necessary for the recruitment process.
Using text-mining through in a test-taking format for general as well as psychometric analysis is certain to
improve these statistics for reasons mentioned previously. Furthermore, as another result of the survey points
out, over 80% of candidates with that psychometric evaluation be taken into consideration.
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