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Abstract 

Wellness is generally perceived as the absence of illness or disease, and is mostly referred to as being healthy 

and physically fit. But in reality, wellness encompasses holistic development of individuals in other spheres 

of life also, like being intellectually mature, socially sound, environmentally conscious, emotionally balanced 

and spiritually insightful. In spite of major changes in today’s life style and changing eco system, the search 

for a balanced and optimal life continues. To help accomplish this, a catalyst role is played by different social 

institutions including Higher Education Institutions (HEI). In recent times there has been a lot of emphasis on 

balanced wellness among the work force for effective productivity. The present study on “Wellness Among 

Teaching Faculty Members in a Higher Education Institution”, aimed at finding the competence of the 

Teaching Faculty in the seven dimensions of Physical Wellness, Social Wellness, Emotional Wellness, 

Spiritual Wellness, Intellectual Wellness, Environmental Wellness and Occupational Wellness. 198 Teaching 

Faculty participated in the study. The study reveals that out of 198 faculty, 16% have a high level of Overall 

Wellness, 67% have moderate level of Overall Wellness and 17% have low level of Overall Wellness. A 

significant difference was found between Occupational Wellness and Marital Status (P value = .029). There 

was also a significant difference between Emotional Wellness and Academic Stream (Aided and Self Financed 

- P value = 0.024). All the 21 correlations were positive and significant at the 0.01 level and a strong 

correlation (r=.606) was found between Occupational Wellness and Emotional Wellness. 

 

Key words: Physical Wellness, Social Wellness, Emotional Wellness, Spiritual Wellness, Intellectual 

Wellness, Environmental Wellness and Occupational Wellness. 

  

I. INTRODUCTION: 

Wellness is defined by the National Wellness Institute as "a conscious, self-directed and evolving 

process of achieving full potential". According to The World Health Organization wellness can be also defined 

as "a state of complete physical, mental, and social well-being, and not merely the absence of disease or 

infirmity." 

Wellness is a process where one should be aware of making choices towards a healthy and fulfilling 

life. As a result, it is merely a process of change that leads to growth and increased quality of life. Wellness 

is a holistic concept to develop individuals in different spheres of life which includes being socially sound, 

intellectually mature, emotionally balanced, spiritually insightful and environmental conscious.  

Wellness is a lifelong process where the seven dimensions (Physical Wellness, Social Wellness, 

Emotional Wellness, Spiritual Wellness, Intellectual Wellness, Environmental Wellness and Occupational 

Wellness) continuously influence one another to produce a positive state of wellbeing. 

 

1.1 Seven Dimensions of Wellness: 

1. Physical Wellness: is the ability to maintain a healthy life which demands daily activities to keep away 

from stress. It includes physical activity, self care, nutrition and proactive actions at regular intervals. 

2. Social Wellness: is the ability to establish and maintain positive relationships by relating and connecting 

with family, friends, colleagues and community. It includes expressing one’s feelings, opinions, needs, 

intimacy and interactions with the social environment. 
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3. Emotional Wellness: is the ability to understand oneself and cope with challenges in life. It includes 

acknowledging and sharing of feelings like anger, fear, sadness, hope, joy, happiness in a productive 

manner to maintain fulfilling relationships.  

4. Spiritual Wellness: is the ability to establish peace and harmony. It includes guiding beliefs, principles 

and values that give meaning to life.  

5. Intellectual Wellness: It is the ability to encourage creativity to stimulate mental activities. It includes 

keeping the mind active and open to new ideas with the capacity to question and think critically.  

6. Environmental Wellness: is the ability to own responsibility to make a positive impact on the 

environment. It includes safety of food and water, reduction in infectious diseases and ultraviolet 

radiation. 

7. Occupational Wellness: is the ability to get personal fulfilment from job and chosen career. It includes 

creating positive impact on the organisation one works in.  

 

In this context a study was undertaken among the teaching faculty of a Higher Education Institution to 

understand their levels of Wellness in the seven dimensions (Physical Wellness, Social Wellness, Emotional 

Wellness, Spiritual Wellness, Intellectual Wellness, Environmental Wellness and Occupational Wellness).  

 

1.2 OBJECTIVES OF THE STUDY:  

1. To measure the levels of wellness of the seven dimensions (Physical, Social, Emotional, Spiritual, 

Intellectual, Environmental and Occupational Wellness) among the teaching faculty of a Higher 

Education Institution. 

2. To measure the relationship between the seven dimensions of wellness with respect to Academic 

Streams, Academic Disciplines, Marital status, Teaching experience and Age. 

3. To understand the relationship among the seven dimensions of wellness. 

 

1.3 HYPOTHESES: 

Sl. 

No. 

Hypotheses Testing 

Tools 

H01: There is no significant difference between the seven Dimensions of 

Wellness and Academic Streams (Aided and Self Financed 

faculty). 

t test  

H02: There is no significant difference between the seven Dimensions of 

Wellness and Academic Disciplines (Humanities and Sciences 

faculty). 

t test  

H03: There is no significant difference between the seven Dimensions of 

Wellness and Marital Status (Single and Married). 
t test 

H04: There is no significant difference between the seven Dimensions of 

 Wellness and Teaching Experience (Below 30 years, 30-45 years 

and 45 years and above). 

One Way 

ANOVA 

H05: There is no significant difference between the seven Dimensions of 

Wellness and Age (Below 10 years, 10-20 years and 20 years and 

above). 

One Way 

ANOVA  

H06: There is no significant relationship among the seven Dimensions of 

Wellness. 
Correlation 

 

II. METHODOLOGY: 

An empirical survey was conducted using Descriptive research design. The population for the study were 260 

faculty members of a Higher Education Institution. Census study was conducted but due to the limitation of 

non response, a total of 198 respondents participated in the study. The findings of this study was limited to 

teaching faculty of a Higher Education Institution. Primary data was collected using an inventory developed 

by Abbott R.A., Jones J., University of Wisconsin, Madison that consists of 49 statements measuring seven 

different dimensions of Wellness which include Physical, Social, Emotional, Spiritual, Intellectual, 
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Environmental and Occupational Wellness with seven positive statements in each dimension. Four-point 

Likert scale was adopted as suggested in the inventory. Analysis of data was determined based on group 

average of each dimension. Google Forms were used to collect the data. Secondary data used for the study 

were e-journals and internet. SPSS was used to generate multi-variant tables and to test the hypotheses. 

Descriptive statistics like Percentage, Pie diagram and Bar diagram were used to analyse the data. Inferential 

statistics like One-way ANOVA, t-test and correlation were used to test the hypotheses. 

 

III. FINDINGS & DISCUSSION: 

3.1 DEMOGRAPHIC DETAILS:  

Diagram1: Academic Stream 

  

Diagram 2: Academic Discipline 

  
 

 

 

Diagram 3: Marital Status 
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The diagram shows that out of the total 

198 respondents, 43% belong to Aided 

Stream and 57% belong to Self-

Financed Stream. 

The diagram shows that that out of the 

total 198 respondents, 51% of the 

faculty belong to Humanities and 49% 

belong to Sciences Discipline. 

 

The diagram shows that 80% of the 

Faculty members are Married and 20% 

are Unmarried. 
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Diagram 4: Teaching Experience 

 
. 

 

3.2 LEVELS OF WELLNESS: 

Diagram 5: Physical Wellness  

 
The above diagram shows the levels of Physical Wellness of the faculty. Out of 198 faculty, 20% have high 

level of physical wellness, 62% have moderate level of physical wellness and 19% have low level of physical 

wellness. The following reasons contribute to the low level of physical wellness: 

 Not maintaining a consistent exercise regime  

 Not balancing the amount of food eaten with the amount of exercise done.  

 Not able to manage stress and do some activity that elicits the "relaxation response" for at least 15 

min./day 

 Not abstaining from addictions including coffee/tea/coke/aerated drinks. 

 Not taking proactive steps to avoid and prevent illness and disease 

 Not getting 6-8 hours of sleep each night 

 Not eating a balanced diet (fruits, vegetables, low-moderate fat, whole grains) 

 

Diagram 6: Social Wellness 
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The diagram shows that out of 198 

respondents, 24% of the faculty have less 

than 5 years of teaching experience, 21% 

of the faculty have 5-10 years of teaching 

experience, 24% have 10-15 years of 

teaching experience, 12% of the faculty 

have 15-20 years of experience and 19% 

of the faculty have above 20 years of 

teaching experience. 
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The above diagram shows the levels of Social Wellness of the faculty. Out of 198 faculty, 17% have high 

level of social wellness, 71% have moderate level of social wellness and 13% have low level of social 

wellness. The following reasons contribute to the low level of social wellness: 

 Not able to resolve conflict in a healthy, timely manner 

 Not able to give and take equally in cooperative relationships 

 Not able to work on behaviours or attitudes that have caused problems in interactions with others 

 Not able to maintain a strong mutual, interdependent social support system 

 Not able to communicate effectively with others and share views  

 Not able to participate in a wide variety of social activities and find opportunities to form new 

relationships 

 

Diagram 7: Emotional Wellness 

 
The above diagram shows the levels of Emotional Wellness of the faculty. Out of 198 faculty, 14% have high 

level of emotional wellness, 72% have moderate level of emotional wellness and 14% have low level of 

emotional wellness. The following reasons contribute to the low level of emotional wellness: 

 Unable to express feelings including hurt, sadness, fear, anger and joy  

 Finding it difficult to express emotions in positive, constructive ways 

 Blaming other people or situations for own feelings and behaviour 

 Not recognizing when stressed and not taking steps to manage stress (e.g., exercise, quiet time, 

meditation) 

 Not resilient and unable bounce back after a disappointment or problem 

 Confronting and hurting others when angry 

 

Diagram 8: Spiritual Wellness 

 
The above diagram shows the levels of Spiritual Wellness of the faculty. Out of 198 faculty, 23% have high 

level of Spiritual wellness, 57% have moderate level of Spiritual wellness and 20% have low level of Spiritual 

wellness. The following reasons contribute to the low level of Spiritual wellness: 

 Do not have a deep appreciation for the depth of life, and understanding of universal human connection 

or consciousness 
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 Do not recognize that there are many spiritual paths  

 Do not appreciate the individual uniqueness, diversity and need for connectedness among all people 

 Do not have a consistency between own beliefs, values and behaviours 

 Do not take time to think about what’s important in life – ‘who I am, what I value, where I fit in, and 

where am I going’ 

 Feel like life has no purpose and meaning 

 Unable to integrate "spiritual practice" with everyday life of work, family and relationships 

 

Diagram 9: Intellectual Wellness 

 
The above diagram shows the levels of Intellectual Wellness of the faculty. Out of 198 faculty, 19% have 

high level of Intellectual wellness, 65% have moderate level of Intellectual wellness and 17% have low level 

of Intellectual wellness. The following reasons contribute to the low level of Intellectual wellness: 

 Not viewing learning as a lifelong process, questioning and changing own views in accordance with 

new information 

 Not listening to ideas different from own and constantly re-examining own judgments on social, 

cultural, gender, race, ethical and political issues 

 Inability to search for learning opportunities and stimulating mental activities 

 Not able to appreciate and explore the creative arts of theatre, dance, music and expressive art 

 Do not enjoy brainstorming and sharing knowledge with others in group projects or tasks 

 Do not enjoy learning about subjects other than those required to study in one’s own field of work 

 Not able to critically consider the opinions and information presented by others and provide constructive 

feedback 

 

Diagram 10: Environmental Wellness 

 
The above diagram shows the levels of Environmental Wellness of the faculty. Out of 198 faculty, 13% have 

high level of Environmental wellness, 71% have moderate level of Environmental wellness and 16% have 

low level of Environmental wellness. The following reasons contribute to the low level of Environmental 

wellness: 

 Not limiting acquisitions to those that contribute to sustainability 
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 Not recognizing the impact of environment on health 

 Not living in harmony with nature and the universe 

 Not taking personal and social responsibility for creating sustainable communities with chemically free 

air, water and soil 

 Not contributing towards making the environment a safer and healthier place 

 

Diagram 11: Occupational Wellness 

 
The above diagram shows the levels of Occupational Wellness of the faculty. Out of 198 faculty, 19% have 

high level of occupational wellness, 59% have moderate level of occupational wellness and 22% have low 

level of occupational wellness. The following reasons contribute to the low level of occupational wellness: 

 Not chosen a job role that is enjoyable and that matches own values and lifestyle 

 Unable to balance work and life 

 Not able to earn enough money to meet needs and save to provide economic stability for self and 

family 

 Unable to get personal satisfaction and enrichment from work 

 Not able to contribute knowledge, skills, and talents at work 

 Unable to handle stress related to academic or work responsibilities 

 

Diagram 12: Overall Wellness 

 
The above diagram shows the levels of Overall Wellness of the faculty. Out of 198 faculty, 16% have high 

level of Overall wellness, 67% have moderate level of Overall wellness and 17% have low level of Overall 

wellness. 

 

3.3 TESTING OF HYPOTHESES: 

H01: There is no significant difference between the seven Dimensions of Wellness and Academic Streams 

(Aided and Self Financed faculty). 
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Table 1: t-test for Testing Significance between the seven Dimensions of Wellness and Academic 

Streams 

Dimensions of 

Wellness 

Academic 

Stream 
N Mean 

Std. 

Deviation 
t value P value 

Physical 
Aided 86 19.06 4.004 

.529 .597 
Self Financed 112 18.76 3.900 

Social 
Aided 86 22.31 2.821 

-.479 .633 
Self Financed 112 22.51 2.857 

Emotional 
Aided 86 21.21 3.701 

-2.273 .024 
Self Financed 112 22.32 2.996 

Spiritual 
Aided 86 25.03 3.085 

-.023 .982 
Self Financed 112 25.04 2.817 

Intellectual 
Aided 86 22.99 3.320 

-1.363 .175 
Self Financed 112 23.61 3.044 

Environmental 
Aided 86 22.98 3.430 

.841 .401 
Self Financed 112 22.59 3.036 

Occupational 
Aided 86 23.03 3.194 

-1.093 .276 
Self Financed 112 23.53 3.099 

Overall 
Aided 86 156.62 18.462 

-.722 .471 
Self Financed 112 158.36 14.370 

 

The table above shows the Mean, Standard Deviation, ‘t’ value and P value for Overall Wellness and 

Academic Streams. It is observed that with respect to the Overall Wellness, the faculty from the Self-financed 

Stream have a higher Mean score of 158.36 compared to Aided Stream which has a Mean score of 156.62. 

There is a significant difference in the Emotional Wellness between the Aided and Self Financed faculty as 

the P value is less than 0.05. The reason can be attributed to the timings of the Self financed faculty which is 

from 12 p.m. to 5.50 p.m., whereas the timings of the Aided faculty is 8 a.m. to 2 p.m. Hence the Self financed 

faculty may be less stressed as they have more time during the morning hours to complete their tasks.  

However, it is found that the P value is more than 0.05 in all other dimensions of Wellness. Hence the 

hypothesis is accepted and it can be concluded that there is no significant difference between dimensions of 

Wellness (Physical Wellness, Social Wellness, Spiritual Wellness, Intellectual Wellness, Environmental 

Wellness and Occupational Wellness) and Academic Stream. 

 

H02: There is no significant difference between the seven Dimensions of Wellness and Academic Disciplines 

(Humanities and Sciences faculty). 

Table 2: t-test for Testing Significance between the seven Dimensions of Wellness and Academic 

Discipline 

Dimensions 

of Wellness  

Academic 

Discipline  
N Mean 

Std. 

Deviation 
t value P value 

Physical 
Humanities 101 18.66 3.774 

-.822 .412 
Sciences 97 19.12 4.109 

Social 
Humanities 101 22.43 2.515 

.008 .994 
Sciences 97 22.42 3.149 
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Emotional 
Humanities 101 21.39 3.256 

-1.948 .053 
Sciences 97 22.31 3.414 

Spiritual 
Humanities 101 25.12 2.772 

.384 .702 
Sciences 97 24.96 3.095 

Intellectual 
Humanities 101 23.14 2.804 

-.899 .370 
Sciences 97 23.55 3.521 

Environmental 
Humanities 101 22.73 3.117 

-.111 .912 
Sciences 97 22.78 3.320 

Occupational 
Humanities 101 23.22 3.211 

-.435 .664 
Sciences 97 23.41 3.081 

Overall 
Humanities 101 156.68 15.209 

-.810 .419 
Sciences 97 158.56 17.301 

 

The above table shows the Mean, Standard Deviation, ‘t’ value and P value for Overall Wellness and 

Academic Discipline. It is observed that with respect to the Overall Wellness, the faculty from the Sciences 

have a higher Mean score of 158.56 compared to Humanities which has a Mean score of 156.68.  

It is found that the P value is more than 0.05 in all the seven dimensions of Wellness. Hence the hypothesis is 

accepted and it can be concluded that there is no significant difference between the seven dimensions of 

Wellness (Physical Wellness, Social Wellness, Emotional Wellness, Spiritual Wellness, Intellectual Wellness, 

Environmental Wellness and Occupational Wellness) and Academic Disciplines. 

 

H03: There is no significant difference between the seven Dimensions of Wellness and Marital Status (Single 

and Married). 

Table 3: t-test for Testing Significance Between the Seven Dimensions of Wellness and Marital Status  

Dimensions 

of Wellness  

Marital 

Status  
N Mean 

Std. 

Deviation 
t value P value 

Physical 
Single 39 19.13 4.014 

.423 .673 
Married 159 18.83 3.930 

Social 
Single 39 21.77 3.013 

-1.616 .108 
Married 159 22.58 2.777 

Emotional 
Single 39 21.77 3.422 

-.143 .886 
Married 159 21.86 3.352 

Spiritual 
Single 39 24.31 3.442 

-1.753 .081 
Married 159 25.22 2.771 

Intellectual 
Single 39 23.00 3.026 

-.742 .459 
Married 159 23.42 3.213 

Environmental 
Single 39 21.95 3.568 

-1.765 .079 
Married 159 22.96 3.096 

Occupational 
Single 39 22.33 3.263 

-2.194 .029 
Married 159 23.55 3.074 

Overall 
Single 39 154.26 17.098 

-1.438 .152 
Married 159 158.42 15.987 
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The table above shows the Mean, Standard Deviation, ‘t’ value and P value for Overall Wellness and Marital 

Status. It is observed that with respect to the Overall Wellness, Married faculty have a higher Mean score of 

158.42 compared to Unmarried faculty whose Mean score is 154.26. 

There is a significant difference in the Occupational Wellness between the faculty who are Married and faculty 

who are Single, as the P value is less than 0.05.  

However, it is found that the P value is more than 0.05 in all other dimensions of Wellness. Hence the 

hypothesis is accepted and it can be concluded that there is no significant difference between the dimensions 

of Wellness (Physical Wellness, Social Wellness, Emotional Wellness, Spiritual Wellness, Intellectual 

Wellness and Environmental Wellness) and Marital Status. 

 

H04: There is no significant difference between the seven Dimensions of Wellness and Experience (Below 

10 years, 10-20 years and 20 years and above). 

Table 4: One Way ANNOVA for Testing Significance Between the Seven Dimensions of Wellness and 

Experience 

Dimensions of 

Wellness 

Experience 

(in years) 
N Mean 

Std. 

Deviation 
F Value P Value 

Physical 

Below 10 89 18.46 3.902 

.989 .374 

10 – 20 71 19.31 4.055 

20 years 

and above  
38 19.11 3.798 

Total 198 18.89 3.938 

Social 

Below 10 89 22.28 2.759 

1.493 .227 

10 – 20 71 22.86 2.658 

20 years 

and above 
38 21.95 3.271 

Total 198 22.42 2.836 

Emotional 

Below 10 89 21.96 3.022 

.190 .827 

10 – 20 71 21.85 3.520 

20 years 

and above 
38 21.55 3.839 

Total 198 21.84 3.358 

Spiritual 

Below 10 89 25.01 2.987 

.054 .948 

10 – 20 71 25.13 2.730 

20 years 

and above 
38 24.95 3.213 

Total 198 25.04 2.929 

Intellectual 

Below 10 89 23.58 3.033 

2.226 .111 

10 – 20 71 23.55 3.152 

20 years 

and above 
38 22.37 3.428 

Total 198 23.34 3.174 

Environmental 

Below 10 89 22.73 3.103 

.613 .543 

10 – 20 71 23.03 3.014 

20 years 

and above 
38 22.32 3.800 

Total 198 22.76 3.210 
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Occupational 

Below 10 89 23.00 3.303 

.807 .448 

10 – 20 71 23.59 2.901 

20 years 

and above 
38 23.53 3.203 

Total 198 23.31 3.142 

Overall 

Below 10 89 157.02 14.978 

.690 .503 

10 – 20 71 159.31 16.001 

20 years 

and above 
38 155.76 19.457 

Total 198 157.60 16.253 

 

The above table shows the Mean, Standard Deviation, F value and P value for Overall Wellness and Teaching 

Experience. It is observed that with respect to the Overall Wellness, the faculty with 10-20 years of teaching 

experience have a higher Mean score of 159.31 compared to faculty with less than 10 years teaching 

experience (157.02) and faculty with over 20 years teaching experience (155.76). 

It is found that the P value is more than 0.05 in all the seven dimensions of Wellness. Hence the hypothesis is 

accepted and it can be concluded that there is no significant difference between the seven dimensions of 

Wellness (Physical Wellness, Social Wellness, Emotional Wellness, Spiritual Wellness, Intellectual Wellness, 

Environmental Wellness and Occupational Wellness) and Teaching Experience. 

 

H05: There is no significant difference between the seven Dimensions of Wellness and Age (Below 30 years, 

30-45 years and 45 years and above). 

Table 5: One Way ANNOVA for Testing Significance Between the Seven Dimensions of Wellness and 

Age 

Dimensions of 

Wellness  

Age (in 

years)  
N Mean 

Standard 

Deviation 
F Value P Value  

Physical 

Below 30 29 18.86 3.962 

1.652 .194 

30-45 119 18.54 3.786 

45 years 

and above  
50 19.74 4.222 

Total 198 18.89 3.938 

Social 

Below 30 29 21.86 2.696 

.882 .416 

30-45 119 22.61 2.774 

45 years 

and above 
50 22.3 3.059 

Total 198 22.42 2.836 

Emotional 

Below 30 29 22.24 3.192 

.269 .765 

30-45 119 21.73 3.212 

45 years 

and above 
50 21.86 3.812 

Total 198 21.84 3.358 

Spiritual 

Below 30 29 24.52 3.429 

0.760 0.469 

30-45 119 25.23 2.688 

45 years 

and above 
50 24.90 3.177 

Total 198 25.04 2.929 
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Intellectual 

Below 30 29 23.41 3.006 

1.778 .172 

30-45 119 23.62 3.095 

45 years 

and above 
50 22.62 3.398 

Total 198 23.34 3.174 

Environmental 

Below 30 29 21.90 3.416 

1.596 .205 

30-45 119 23.04 2.956 

45 years 

and above 
50 22.58 3.615 

Total 198 22.76 3.210 

Occupational 

Below 30 29 22.34 3.498 

1.838 .162 

30-45 119 23.38 3.006 

45 years 

and above 
50 23.72 3.195 

Total 198 23.31 3.142 

Overall 

Below 30 29 155.14 16.035 

0.400 .671 

30-45 119 158.15 15.096 

45 years 

and above 
50 157.72 19.024 

Total 198 157.60 16.253 

 

The above table shows the Mean, Standard Deviation, F value and P value for Overall Wellness and Age of 

faculty members It is observed that with respect to the Overall Wellness, the faculty in the age group 30-45 

have a higher Mean score of 158.15 compared to the faculty in the age group below 30 years who have a 

Mean score of 155.14 and faculty who are 45 years and above who have a Mean score of 157.72. 

It is found that the P value is more than 0.05 in all the seven dimensions of Wellness. Hence the hypothesis is 

accepted and it can be concluded that there is no significant difference between the seven dimensions of 

Wellness (Physical Wellness, Social Wellness, Emotional Wellness, Spiritual Wellness, Intellectual Wellness, 

Environmental Wellness and Occupational Wellness) and Age of faculty members. 

 

H06: There is no significant relationship among the Dimensions of Wellness. 

Table 6: Correlation Matrix for the Seven Dimensions of Wellness 

  Social 

Wellness 

Physical 

Wellness 

Emotional 

Wellness 

Career 

Wellness 

Intellectual 

Wellness 

Environmental 

Wellness 

Spiritual 

Wellness 

Social 

Wellness 1       
Physical 

Wellness .408** 1      
Emotional 

Wellness .484** .487** 1     
Occupational 

Wellness .500** .413** .606** 1    
Intellectual 

Wellness .511** .260** .482** .497** 1   
Environmental 

Wellness .423** .337** .334** .492** .537** 1  
Spiritual 

Wellness .447** .265** .360** .455** .486** .485** 1 

*Significant at 0.05 level 

** Significant at 0.01 level 
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From the above table it can be seen that a significant positive correlation exists between all the seven 

dimensions of Wellness at the 0.01 level. Hence the hypothesis is rejected and it is concluded that there is 

significant difference among all the seven dimensions of wellness. A strong correlation (r=.606) was found 

between Occupational Wellness and Emotional Wellness. 

 

IV. SUGGESTIONS: 

Physical Wellness 

The findings reveal that out of 198 faculty, 37(19%) have low level of physical wellness. These 37 faculty 

members can be identified to promote physical wellness among them. The importance of a consistent exercise 

regime for faculty for at least 30 minutes daily could be made possible through the Physical Education unit of 

the Institution. Similarly, awareness on consuming a balanced diet and the importance of having minimum 6 

hours sleep can be reiterated with help from dieticians and medical professionals. Meditation sessions for 

stress relief could be organised. 

Social Wellness 

It is found that out of 198 faculty,25(13%) have low level of social wellness. These 25 faculty members can 

be identified to promote social wellness among them. Workshop on ‘Interpersonal Relationships’ can be 

conducted 

 to encourage open communication system for healthy conflict resolution 

 to encourage faculty to voice positive work behaviour within the department and across departments 

Social relationships among the faculty members can be strengthened by organizing faculty tours and retreats, 

short trips and interdepartmental events. This would help faculty members to share views and form new 

friendships. 

Emotional Wellness 

The findings reveal that out of 198 faculty members, 28(14%) have low level of emotional wellness. These 

28 faculty members can be identified to promote emotional wellness among them. To promote emotional 

wellness, faculty training programmes can be organised to identify stressors and how to effectively deal with 

it. Importance of emotional intelligence can be stressed for personal development. Faculty can engage in 

counselling sessions to de-stress. 

Spiritual Wellness 

It is found that out of 198 faculty members, 40(20%) have low level of spiritual wellness. These 40 faculty 

members can be identified to promote spiritual wellness among them. Spiritual wellness helps to connect 

mind and body. Yoga and meditation classes can be organised to bring about inner peace and well being. 

Volunteering activities to provide food, clothing and shelter for the needy can be organised. Group prayer 

sessions can be organised to deepen spiritual well being. 

Intellectual Wellness 

It is found that out of 198 faculty members, 33(17%) have low level of intellectual wellness. These 33 faculty 

members can be identified to promote intellectual wellness among them. The importance of continuous 

learning among the faculty must be stressed. Initiatives like collaborative research, learning and teaching new 

courses can be promoted. Open forums to deliberate and share views on common concerns can be organised. 

Faculty can be encouraged to explore the creative arts of theatre, dance, music and expressive art. 

Environmental Wellness 

It is found that out of 198 faculty members, 31(16%) have low level of environmental wellness. These 31 

faculty members can be identified to promote environmental wellness among them. Environmental wellness 

can be developed by encouraging faculty members to participate in eco friendly activities like saving energy 

in class rooms and residential halls to lower bills. Activities like gardening and greening the campus can be 

organized which can help in physical wellness and help in demonstrating the need for living in harmony with 

nature. Leading a lifestyle respectful to our environment can be stressed. 

Occupational Wellness 

It is found that out of 198 faculty members, 43(22%) have low level of occupational wellness. These 43 faculty 

members can be identified to promote occupational wellness among them. Occupational wellness can be 

promoted through mid career counselling to identify the job roles that faculty enjoy. Workshops on managing 

work life balance can be organized for personal and professional growth. Financial and investment literacy 

will help those in the early and mid life career to plan for the future. Ample avenues for exhibiting knowledge 
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and skills through colloquiums, research forums, encouraging internal resource person assignments will 

enhance occupational wellness. 

The overall wellness can be promoted through the setting up of an internal “Wellness Resource Centre” in the 

Higher Education Institution where individual faculty members can visit and engage in assessing their 

wellness dimensions at regular intervalsto live and lead a holistic life. 

 

V. CONCLUSION:  

Wellness promotion among the employees has become a contemporary role of effective Human Resource 

Management. Higher Education Institutions play a major role in developingfaculty members with all the 

dimensions of wellness as they are engaged with the important task of developing the youth towards a 

challenging global scenario. Wellness among faculty members will help in promoting wellness among the 

student community.  
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