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ABSTRACT 

As the integrated tasks in organizations turn out to be more confounded on account of corporate 

improvement, the need to allocate specialists and tasks will rely upon the extent of the business. In a 

decentralized business organization, executives are in charge of planning as well as controlling the corporate 

activity. On the off chance that the professional to oversee day by day activities is exchanged from abnormal 

state managers to central managers, the previous will have greater chance to center about vital planning. The 

responsibility accounting system is intended to report and collect expenses by individual levels of 

responsibility. Each guiding zone is accused just of the expense for which it is mindful and over which it has 

control. There are three essential kinds of responsibility focuses: cost focuses, income focuses, and 

speculation focuses. At the point when planned sums are contrasted and real sums and nonconformities are 

discovered, responsibility accounting can be utilized to discover the reasons for such deviation and thus 

enhance the capacity. We can likewise decide every director's responsibility to accomplish his feasible 

objectives in the organization. 
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INTRODUCTION 

Responsibility accounting is an administration control system in view of the standards of appointing and 

finding responsibility. The expert is assigned on responsibility focus and accounting for the responsibility 

focus. Responsibility accounting is a system under which managers are given choices making specialist and 

responsibility for every movement happening inside a particular territory of the organization. Under this 

http://www.jetir.org/


© 2020 JETIR March 2020, Volume 7, Issue 3                                                                 www.jetir.org (ISSN-2349-5162) 

JETIR2003260 Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org 1818 
 

system, managers are made in charge of the exercises of portions. These fragments might be called offices, 

branches or divisions and so on. One of the employments of administration accounting is administrative 

control. Among the control systems "responsibility accounting" has expected extensive centrality. While the 

other control gadgets are material to the organization all in all, responsibility accounting speaks to a 

technique for estimating the execution of different divisions of an organization. The term 'division' with 

reference to responsibility accounting is utilized as a rule sense to incorporate any coherent fragment, 

segment, sub-part of an organization. Characterized along these lines, it incorporates a choice, a division, a 

branch office, an administration focus, a product offering, and a channel of dissemination for the working 

execution is independently identifiable and quantifiable is to some degree useful immensity to 

administration. 

STEPS INVOLVED IN RESPONSIBILITY ACCOUNTING 

Responsibility accounting is used as a managing device. The role of responsibility accounting is to help 

management in attaining organizational goals. The following steps are involved in responsibility 

accounting: 

(i) Timely action to be taken 

(ii) Set the targets 

(iii)Divide the organization in to various centers 

(iv) Recording of Actual performance and comparison 

(v) Know the Variances 

 

ADVANTAGES OF RESPONSIBILITY ACCOUNTING 

1. Assigning of Responsibility Every last individual in the organization is allocated some responsibility and 

they are responsible for their work. Everyone recognizes what is anticipated from him. The responsibility 

can without much of a stretch be recognized and palatable and unsuitable exhibitions of different people are 

known. It is not possible for anyone to move responsibility to any other person if something turns out badly. 

Thus, under this system responsibility is allotted separately. 
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2. Improve Performance the assigning of tasks to particular people goes about as a motivational factor as 

well. The individual accountable for various exercises realizes that their execution will be accounted for to 

the best administration. They will attempt to enhance their execution. 

3. Helpful in Cost Planning Under the system of responsibility accounting, full data is gathered about 

expenses and incomes. This information is useful in the planning of future expenses and incomes, settling of 

gauges and getting ready of spending plans.  

4. Delegation and Control This system empowers administration to assign expert while holding generally 

speaking control. The expert is designated by the necessities of the undertaking doled out. 

5. Helpful in Decision Making Responsibility accounting is not just a control gadget yet in addition 

accommodating in basic leadership. The data gathered under this system is useful to administration in 

planning its future activities. 

ROLE OF RESPONSIBILITY ACCOUNTING 

Following are the main roles or contribution of responsibility accounting 

1. Decentralization 

By isolating the total organization in smaller subunits, the organization becomes more manageable. 

2. Performance Evaluation 

Responsibility accounting establishes a sound and fair system of performance evaluation of each manager 

and personnel. The performance of each responsibility center is measured and presented sporadically on 

performance report.  

3. Motivation 

Responsibility accounting accentuates on the individual accomplishment based execution assessment. 

Thusly, the activity turns out to be all the more trying for the workers and persuades them to utilize their full 

possibility in accomplishing the outcomes. 

4. Transfer Pricing 

Responsibility accounting partitions the organization into various self-sufficient responsibility focuses or 

subunits. In such conditions, the item or administration of one division or unit can be exchanged to another 
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division or unit inside a similar organization charging an exchange cost. This makes a between aggressive 

condition to make every subunit of the organization more beneficial and effective. 

5. Drop or Continue Decision 

If the organization is partitioned into subunits, it ends up conceivable to gauge division astute or item savvy 

benefit of the organization. In the event that sparing in expenses surpasses the inescapable incomes, the 

inside can be suspended. 

 

RESEARCH OBJECTIVES 

a) To examine the role of responsibility accounting system on the basis of demographic factors. 

b) To find out effectiveness of responsibility accounting system to achieve to organizational objectives. 

REVIEW OF LITERATURE 

Owino, et al. (2016) guaranteed that responsibility accounting is a regulatory accounting strategy which 

manages expenses and incomes execution, and furthermore utilized in estimating the aftereffects of all 

responsibility focuses where execution of the managers is assessed in view of the things which are under 

their control. They directed cross-sectional review so as to see whether responsibility accounting matters in 

Ugandan state funded colleges and found that responsibility accounting pursues various leveled designs. 

Allahverdi, M. (2014) examined that with the advancement of business all through the reality where 

organizations need to receive new innovations alongside various systems for the achievement of the 

organizational targets. He portrayed the present business must change its structure with new system like 

diffusive about the radial organization in business where basic leadership expert is designated from higher 

organization units to bring down ones which prompts increment the significance of responsibility 

accounting in business. 

Patel, A.T. (2013) uncovered that responsibility accounting is utilized to as a decent control system and 

execution assessment instrument in substantial organizations. Procedure of Responsibility accounting has 

two sections including Standard costing and planning. The span of organization is the premise of executing 

responsibility accounting. Huge scale organizations are profited by utilizing responsibility accounting 
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system when contrasted with little scale organizations where each departmental supervisor is considered in 

charge of his divisional execution. 

Moody, (2005) there are two different ways cost focuses can work; a few focuses are given a settled sum of 

resources and advised to deliver as much yield as they can for a given sum of fixed assets. This kind of cost 

focus is depicted as cost center. For instance, suppose the director of a business division has a settled 

spending plan for deals staff and publicizing. This chief is assessed in view of the measure of offers 

produced with the settled spending plan. The cost centresupervisor more often than not has the expert to 

change the blend of contributions as long as the unit remains inside the spending limitation.  

RESEARCH METHODOLOGY 

Details regarding the research design, data collection questionnaire, sampling plan, area of the study and 

statistical tools used have also been given. Finally the limitations of the study have also been briefed. 

Research Design 

Research design is purely and simply the framework or plan for a study that guides the collection and 

analysis of the data.  The research design indicates the methods of research i.e. the method of gathering 

information and the method of sampling study is descriptive in nature. 

Sampling Design  

Sampling design comprises four major areas: Population, Frame, Sampling method and Sample size 

estimation. 

Population  

The population comprised of managers serving in retail sector at HaveriDistrict.  

Frame  

The frame comprised managers serving in retail sector at Haveri District. 

RESEARCH TOOLS USED FOR THE PRESENT STUDY 

 ANOVA 

 CHI – SQUARE 
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DATA ANALYSIS 

This chapter provides an analysis of data collected from the respondents chosen among the retail outlets of 

HaveriDistrict. The data obtained is analyzed and interpreted to draw a final conclusion for the topic. 

 

 

 

ONE WAY ANOVA (AGE) 

H01.1: There is no significant difference between age groups with regards to Delegation 

Authority, Performance evaluation,Cost management, motivation,Profitability Analysis, Quality 

management,Organizational Structure,Strategic Management and Growthofretailoutlets. 

TABLE – 1.1 

Dimensions Sum of Squares Df Mean 

Square 

F Sig 

Delegation Authority 

 

Between 

Groups 

30 2 15 1.1 

 

.320 

 

Within 

Groups 

3444 258 13 

 

Total 3475 260 

Performance 

evaluation 

Between 

Groups 

123 2 62 7 

 

.002 

 

Within 

Groups 

2425 258 9 

 

Total 2548 260 

Cost management 

 

Between 

Groups 

25 2 13 .580 .561 
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Within 

Groups 

5590 258 22 

 

  

Total 5615 260 

Motivation 

Between 

Groups 

22 2 11 1.1 

 

.336 

 

Within 

Groups 

2526 258 10 

 

Total 2547 260 

Profitability Analysis 

 

Between 

Groups 

121 2 60 6 

 

.003 

 

Within 

Groups 

2628 258 10 

 

Total 2749 260 

Quality management 

Between 

Groups 

76 2 38 3 

 

.084 

 

Within 

Groups 

3939 258 15 

 

Total 4016 260 

Organizational 

Structure 

Between 

Groups 

23 2 11 1 

 

.314 

 

Within 

Groups 

2470 258 10 

 

Total 2492 260 
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Strategic 

Management 

Between 

Groups 

2 2 .6 .08 

 

.917 

 

Within 

Groups 

1936 258 8 

 

Total 1937 260 

Growth of retail 

outlets 

Between 

Groups 

33 2 17 1 

 

.297 

 

Within 

Groups 

3496 258 14 

Total 3529 260  

* Significant at the 5% level   

Analysis:  

It can be seen from Table 1.1 that null hypotheses is rejected as the p value is lesser than 0.05% for 

Delegation Authority and Quality management. For the other dimensions, that is, Performance evaluation, 

motivation, Cost management, Profitability Analysis, Strategic Management, Organizational Structure and 

Growth of retail outlets the p value is greater than 0.05 therefore null hypotheses is accepted. 

Discussion: 

There is significance difference between age groups with regards to Delegation Authority and Quality 

management. There is no significance difference between age groups with regards to Performance 

evaluation, motivation, cost management, Profitability Analysis, Strategic Management, growth of retail 

outlets and Organizational Structure. 
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ONE WAY ANOVA (EDUCATION) 

H01.2: There is no significant difference between education groups with regards toDelegation 

Authority, Performance evaluation,Cost management, motivation,Profitability Analysis, Quality 

management , Organizational Structure, Strategic Management and Growthofretailoutlets. 

TABLE – 1.2 

Dimensions Sum of Squares Df Mean 

Square 

F Sig 

Delegation Authority 

Between 

Groups 

32 2 16 1.182 

 

.308 

 

Within Groups 3444 258 13 

 Total 3475 260 

Performance 

evaluation 

Between 

Groups 

123 2 62 6.544 

 

.002 

 

Within Groups 2425 258 9.4 

 Total 2549 260 

Cost management 

 

Between 

Groups 

35 2 17 .804 

 

.449 

 

Within Groups 5580 258 22 

 Total 5615 260 

 

Motivation 

Between 

Groups 

24 2 12 1.246 .289 
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Within Groups 2523 258 10 

 

  

Total 2547 260 

Profitability Analysis 

Between 

Groups 

107 2 54 5.230 

 

.006 

 

Within Groups 2642 258 10 

 Total 2749 260 

 

Quality management 

Between 

Groups 

84 2 42 2.762 

 

.035 

 

Within Groups 3931 258 15 

 Total 4015 260 

Organizational 

Structure 

 

Between 

Groups 

18 2 9 .916 

 

.401 

 

Within Groups 2476 258 10 

 Total 2492 260 

 

Strategic 

Management 

Between 

Groups 

.801 2 .400 .053 

 

.948 

 

Within Groups 1936 258 7 

 Total 1937 260 

Growth of retail 

outlets 

Between 

Groups 

42 2 21 1.537 

 

.217 

 

Within Groups 3487 258 14 
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Total 3529 260  

* Significant at the 5% level   

Analysis:  

It can be seen from Table 1.2 that null hypotheses is rejected as the p value is lesser than 0.05% for 

Delegation Authority, Profitability Analysis, and Quality management. For the other dimensions, that is, 

Performance evaluation, motivation, Cost management, Strategic Management, Organizational Structure 

and Growth of retail outlets the p value is greater than 0.05 therefore null hypotheses is accepted. 

Discussion: 

There is significance difference between education groups with regards to Delegation Authority, 

Profitability Analysis and Quality management. There is no significance difference between education 

groups with regards to Performance evaluation, motivation, cost management, Strategic Management, 

Growth of retail outlets and Organizational Structure. 

CHI-SQUARE 

TABLE – 1.3 

Association between Designation and Experience 

Factor Value Df Symp. Sig. (2-

sided) 

Statistical 

Inference 

Pearson Chi-Square 783.000a 15 .000 X 2=783.000a 

Df = 15 

P= .000 <0.05 

*Significant at 5% 

level 

 

Likelihood Ratio 442.206 15 .000 

Linear-by-Linear Association 10.614 1 .001 

No. of Valid Cases 

261   

*Significant at 5% level   
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Analysis: 

It can be seen from Table 1.3 that the P value is lesser than our chosen Significance at = 0.05 levels, the null 

hypothesis is rejected.  

Discussion: From the table 1.3, it is concluded that there is an association between Designation and 

Experience factors. 

CONCLUSION 

As responsibility accounting is a method different from piling up costs and puts more emphasis on 

evaluating operations than costing production, it can cover an overall scheme consisting of all aspects of 

production, marketing, administrative and financial affairs within an organization by taking advantage of 

"planning" and "controlling" techniques. In fact, it can identify each manager with a responsibility to 

achieve his attainable objectives. 
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