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 Abstract: 

Work-life balance is faced by all the employees who are working in an organization. Being an employee, 

they also have a personal life and individual commitments. So the employee has some clash between their 

personal life and work life. This research focus on work life balance on textile shop. The convenient 

sampling method is used with 81 respondents and the analysis is done by ANOVA: Single factor.On the 

basis of my P-value from ANOVA table, that there is a no relationship between work life and personal 

life of the employee in an organization. 
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I. Introduction 

 

Work-life is used to explain the balance of an 

individual needs between the personal life as 

well as for the work life. 

 The term of ‘work-life balance’ is recent 

origin, its First used in UK as well as in US. 

Recently the work life has been drawn a 

confusion; this part is gives recent technical 

changes and advancement in work objectives, 

it’s possible to be completed on 24-hour cycle. 

 According to (NHISOHS 2010) 

“National Health Interview Survey Occupational 

Health Supplement” data, 16% of U.S. workers 

reported difficulty balancing work and family.  

Especially in textile industry, The employees 

facing the difficulties of balancing their work 

and family.  The main reason for imbalance of 

employees in textile industries is competition, 

Global economy and  Longer working hours.  

Due to this imbalance the employees get 

dissatisfaction on career.  For last decade, the 

employees focused only on salary, so they didn’t 

mind the working hour.  But the New generation 

employees focus not only salary and also 

focused on motivation, rewards etc. 

 By encouraging the employee by 

motivation, rewards etc., they get satisfied easily 

on career.  The organization need to concentrate 

on organization of work and job design, the 

employees get even more satisfied.  Today’s the 

organization realize the importance of 

relationship between career and personal life. 

 So some organizations are adopting for 

new policies for employees to spend time with 

their family along with concentration on work. 

 The present research paper aims to study 

the work-life balance of employees of Textile 

shop in Thanjavur. 

II. Literature Review 

Kanakarathinam(2017),Explains about the 

“Measuring qualities of  work-life balance in the 

Organization, examined the relationship between 

quality of work-life and performance. 

Delina and Prabhakara 

Raya(2013),Analyzed the work-life balance 

quality in organization for the Industrial workers 

in relation to size of employees, work life is 
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positively related to performance of worker and 

their motivational factor. 

JonnalagaddaVanaja and 

YvvsssVaraPrasad(2018), Stated the “ 

Quality of Work life balance I n Textile Shop”, 

Work life dimensions of  economy benefits, 

marital status and general life satisfaction.   

Indumathy and Kamalraj (2012), 
Concluded the level of happiness or 

dissatisfaction with one’s career. The peoples are 

asset in the organization rather than costs, it will 

be consider as a quality of work life of an 

employees. Today’s Workforce is realizing the 

importance of balance between career and 

personal lives.   

Yogesh Jain and RenilThomas(2016), 
Defined that major conceptual area of work life 

balance are necessary in the recent era.   Several 

experiments indicate that the interest in 

improving the QWL reflects social changes. 

III. Research Methodology 

 The employees of the textile shop in 

thanjavur have been taken as sampling unit for 

the study. The data were collected by using a 

well- structured interview schedule.  Work life 

balance has been described with the help of  

ANOVA. Relationship between satisfactions 

towards Quality of work life factors has been 

found. 

Hypothesis 

H0: There is no significant relationship between 

work life balance and personal profile of 

employees. 

 

H1: There is significant relationship between 

work life balance and personal profile of 

employees. 

SAMPLE SIZE: 

The total respondent was 81 among the 

population of Thanjavur Region. The sample 

size was 81 through the questionnaire. The 

convenient sample technique is used. 

TOOLS USED FOR ANALYSIS THE 

RESPONDENTS: 

Data analysis tool is ANOVA:Single factor. 

  TABLE-I 

 

TABLE-II  

 
From the above table-I it is evident that the mean 

score 23 is higher on “Agree” followed by mean 

score 21 on “Strongly Agree” it is clear that 

there is no significant relationship between work 

life and personal life of employees in an 

organization. From table-II, the P-value is 1 (i.e) 

more than 0.05, therefore null hypothesis (H0) is 

accepted. 

 

 

 

V. CONCLUSION 

Hence the work life balance of the employee is 

most important factor in an organization, thus 

the personal life and the work life has to be 

handled by the employees in the good manner. 

Based on my research, the work life and the 

personal life of the employee in textile shop of 

thanjavur is to be maintained properly by 

undergoing some holiday camp as well as  leave 

policy for the employees. Thus it concluded that 

there is no relationship between the work life 

and personal life of the employee. 
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