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ABSTRACT: 

In India there was lots woman facing many harassment. According to the survey of IPSOSS India got a 
second place, this clearly shows that the problems of woman in India. They were facing a problems such 

as Harassment at workplace, unwanted gesture, forcing to do certain things, physically and mentally 

abused and excreta and  this research conducted at Dharasuram in Thanjavur district (Tamilnadu) with 75 
woman respondents. 

 

1. INTRODUCTION: 

Across the globe sexual harassment is the 

major problem faced by the young girls. This 

paper explores sexual harassment faced by the 

women labours  in the work place.Sexual 

harassment is unwanted and unwelcome 

behavior of sexual nature. The sexual 

harassment of women at work place act was 

introduced in 2013.Harassment in workplace 

is perceived to be normal and harmless 

practice by many women. This  research gives 

depth view of the sexual harassment in work 

place of women. Most of the women don’t  

complain because they fear of being blamed 

for provoking the incident or the loss of their 

reputation. 

2. REVIEW OF LITERATURE: 

 Atul Gupta (2018), stated that 

employees behaviour is the most 

important reason for sexual 

harassment and also destroy its 

workers mind and the organization 

also started to pay attention to the 

SH act. In this research paper uses 

the data of National Commission 

for women in the year of 2018. 

  Arvinkumar et al(2014)  explained 

that sexual harrasment is an in 

recognized problem because of 

human rights issues and it has been 

concluded that sexual harrasment is 

still happening at workplace at 

vellore city. The sample size of the 

paper is 100 women workers. 

 Rakesh Choudhary et al(2014) 

researched that the employee in the 

government organization where not 

aware about sexual harrasement and 

two-third  of them  have no idea 

about the complaint cell  office in 

the organization. 

 Begum ( 2010)  stated that the 

workers must be aware  about 

labour rights and occupational 

safety. They must demand and 

acquire their rightful position in the 

labour market.The Research shows 

about sexual harassment happened 

in Bangladesh. The female workers 

in the garment  
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Siti Rapidah Omar(2015) stated that all  the three  

predictors are the most important variables that may 

create challenges in the employment of the 

employees due to threat of sexual harassment. 

3. RESEARCH METHODOLOGY: 

Dharasuram region in Thanjavur District has selected 

for the research. Primary data were collected through 

questionnaires. Secondary data were collected from 

the various journals, websites, and books. The sample 

size was 75 through the questionnaire. The 

convenient sample technique was used.The ANOVA  

Single factor was used for Daa analysis. 

3.1 HYPOTHESIS: 

H0:  There is no significant diffrerence between  

awareness of sexual harassment among the woman 

labors. 

H1: There is a significant difference between  
awareness of sexual harassment  among  the woman 

labors. 

 

4. DATA ANALYSIS  

 

TABLE 4.1  MEAN TABLE 

 

  

VARIABLES SD D N A 

S

A 

Not safe 21 22 14 14 4 

Laws are enough 12 21 24 11 7 

Face sexual 

harassment 20 16 22 14 3 

Humiliating 
treatment 12 20 17 18 8 

Gender 

discrimination 12 23 11 18 11 

Higher authority 
enforcement 7 21 21 18 8 

Unwanted gestures 15 17 21 12 10 

Work pressure 14 11 20 17 13 

Sexually seductive 
comments 15 13 18 18 11 

Dress code of 

women 11 21 17 15 11 

Mean 

13.

9 

18.

5 

18.

5 

15.

5 

8.

6 

 The table 4.1 shows  that the mean score 18.5 is 

higher on “Disagree” and “Neutral” and the mean 

score 8.6 is lower on “Strongly Agree”. It is clear that 

there is no awareness of sexual harassment among the 
woman labors. 

        TABLE 4.2: ANOVA TABLE 

 

 

The table 4.2, since the P-value is greater than 0.05 
and the F-value is less than F- critical value. The  null 

hypothesis (H0) is accepted.  

5. CONCLUSION:  

The above study clearly shows that there is no 

awareness of sexual harassment among the women 

labors in Dharasuram. According to the study of this 

research many women’s involved in sexual 
harassment but they didn’t know about the awareness 

about this harassments. So government should take 

some steps for awareness among women labours. 
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