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ABSTRACT: Young people are a major human resource for development .The youth challenges is 

considered as most critical of the 21th century’s development challenge. Unemployment is considered a 

imbalance that affects all modern economics. In the present research paper investigated in the hiring of 

youth in darling company. In 50 sample size in the research paper. The obtained were analysed in 

Descriptive analysis. More respondents agreed to handling pressure and adapt the nature of job within 

time. So the young peoples  are quickly adapt the nature of job and easily handling the pressure is best 

way to hiring the youth in developing companies. 

KEYWORDS:Handling pressure, adapt the nature of job within time, passionate to work, depended on 

technology. 

1. INTRODUCTION 

Young people are the most educated 

generation ever opportunities for young 

people to find a job are bound to the genera’s 

economy. As technology improved there is a 

need for an employee who is well educated 

and technically skilled. Young people are 

basically educated by usingtechnology. 

Hence most of the developing company 

needs a young people for their vacancy, so 

this present  research is all about testing the 

hiring level of young people in Darling 

company in Thanjavur. 

 

2.REVIEW OF LITERATURE 

Mahendra Dev and 

Venkatanarayana.V(2005), examined the 

employment and unemployment situation of 

youth in India. The sample 250 and using 

descriptive analysis. There is no significant 

difference in employment and unemployment 

situation. 

Mirela Lonela Aceleanu at el(2015), defined to 

increase employment level, because as a result of 

this study certain imbalances in the labour 

market in Europe .The sample size 100 and using 

T test analysis. The result that there is a no 

significant difference in the employment level . 

Aya Okada(2012), reviewed the current state of 

education, skill development, and employment 

for Indian youth. The sample size 75 and using 

correlation. The result that there is a significant 

difference in the skill development and 

employment for Indian youth. 

Mariana-Cristina andGaneescu(2010), defined 

the high level ofunemployment reflects the 

difficulties young people face infinding a job in 

Europe. Thesamplesize is 80 and using ANOVA 

. The result that there is reduced the level of 

youth unemployment. 
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Rufus Boluwaji Akindola and Oliiwatunmise 

DadaNigeria(2017), explored the cause and 

effects of youth unemployment. The sample size 

100 and using  descriptive analysis. The result 

found that low standard of living and high crime 

rates. So there is no significant difference. 

2.1 RESEARCH OBJECTIVE 

 To reduce unemployment for youth in 

developing companies. 

3.RESEARCH METHODOLOGY 

 Total population-50 

 Sampling size      -50 

(According to RAO software) 

 Sampling technique-Simple 

random sampling 

 Area of research-The research is 

based on the survey of Hiring of 

youth in darling company, 

Thanjavur. 

 Dependent variable- Hiring of 

youth 

 Independent variable- Handling 

pressure, adapt the nature of job 

within job, passionate to work, 

dependent on technology. 
 Primary data-collected from 

darling company in Thanjavur. 

 Secondary data-The source of 

secondarydata newspaper, 

journals. 

4.DATA ANALYSIS 

4.1 DESCRIPTIVE STATISTICS 

 

 N Mean Std.Deviation 

HANDLING 

PRESSURE 

50 3.42 1.3107 

ADAPT THE 

NATURE OF 

JOB 

50 3.42 1.4155 

PASSIONAT

E TO WORK 

50 3.38 1.426 

DEPENDEN

D ON 

TECHNOLO

GY 

50 3.38 1.398 

 

The table 4.1   shows the mean values and 

standard deviation for the five variables relating 

to youth peoples hiring in developing companies. 

In this, handling pressure and adapt the nature of 

job within time got the highest mean value of 

3.42. so the handling pressure and adapt the job 

within time is the most satisfying factor in hiring 

of youth in developing companies. 

5.CONCLUSION 

Research outcome shows that handling pressure 

and adapting to the job within time are more 

committed in hiring of youth in developing 

companies. So improve easily handling and 

adapting skills. This is the best way to hiring the 

youth in developing companies. Hence the 

objective of this study  is fulfilled. 
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