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Abstract— Work-life balance is considered more to be 

Women issue because of the conventional attitude, where the 

Women is considered basically in charge of the smooth running 

of the everyday undertakings of the family regardless of her 

activity profile and authority duties that is the reason overseeing 

work and family obligations can be troublesome for Women. So 

associations ought to consider work-life balance as an expansion 

of the incidental advantages offered to worker. In the current 

hinder an association which disregards issues, identified with 

worker work-life offset will finish up with lower representative 

profitability and thus will think that its increasingly hard to 

defeat the recessionary difficulties. What's more, it is similarly 

critical for association to see that how representatives' see the 

work-life balance office given by associations and effect of these 

offices on their execution.  This postulation looks at the 

distinction in representatives discernment about the effect of 

work life balance offices on workers by and large execution 

among three parts of Indian corporate division (Manufacturing, 

administration, IT sector).It is an enlightening report and 

information has been gathered from 400 Women workers 

working under these three areas based on different articulation 

identified with effect of work life balance offices on 

representatives work execution, stress, truancy, wellbeing. 

Information has been gathered through survey from 20 

organizations. The examination found that there is critical 

distinction in the representatives discernment about the effect of 

work life balance offices on generally execution of workers as for 

certain offices and health program is the main office for which 

every one of the representatives has same observation.  The 

present world may be described by progressive advancements 

and quickened development and improvement in each 

conceivable field however the opposite side of the coin identifies 

with the all-inclusive working hours. Aggravated to that are 

devices like the web empowered versatile innovation which make 

one available to the workplace 24*7.As an outcome, the one 

everyday issue which most person's disregard is keeping up a 

harmony among work and family. Work life balance is 

considered more to be Women issue because of the customary 

attitude, where the Women is considered fundamentally in 

charge of the smooth running of the everyday undertakings of the 

family regardless of her activity profile and authority obligations 

that is the reason overseeing work and family duties can be 

troublesome for Women. Such lopsidedness negatively affects 

individual existence of working Women which thusly have taken 

type of social risks, for example, expanding number of 

separations, fruitlessness because of high feelings of anxiety. 

Association, which effectively addresses these issues, (giving 

different work life balance offices) prompts a sound cooperative 

energy in the working environment of the organization and its 
representative. 
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I.  INTRODUCTION  

Women of the early hundreds of years were generally kept to 

their kitchens and the individuals who were utilized worked in 

processing plants, homesteads or shop works. Not many 

Women had the entrance to advanced education and they were 

compelled to be helpless before their dads' or spouses' frames 

of mind towards Women and work. The quick creating 

learning economy has given spot for increasingly number of 

Women to be edified by advanced education. Instruction has 

enabled them as well as has given them vigorous vocations. 

With intellectual prowess being the essential ability in this 

information time, as opposed to perseverance or physical 
quality, the Women specialists appear to flood into each 

industry comparable to men. Be that as it may, this has 

without a doubt turned into an intense test for Women as they 

need to play out a great deal of obligations in home and office 

also. As working Women get hitched, they have extra duties 

and when they become moms, they need to deal with the 

essential consideration of youngsters and more distant family 

and are in this way, under more prominent strain to proceed on 

a lifelong way. Working moms of today satisfy family duties 

and furthermore endeavor to remain completely engaged with 

their vocations adapting up to the contending requests of their 
different jobs. The minding obligations that working moms 

have lays a substantial weight on them when it is joined with 

their expert obligations. The endeavor of working Women to 

incorporate, compose and balance the different issues and 

exercises in their diverse jobs all the while puts them under 

colossal weight. Subsequently, the family turns into a 

hierarchical partner and this amazing social pattern denoted 

the start of the work/life balance outlook change. (Denise 

Horner Mitnick, 2007). Richard Welford (2008) in his study 

results on work life balance in Hong Kong cites that there is 

an alarmingly high level of respondents who feel that work is 

the reason for medical issues, explicitly stress and absence of 
activity. Medical issues are likely lead to bring down 

profitability and viability of laborers. The spotlights on the 

extreme existence of wedded working Women of Ajmer in 

their fight to strike a harmony among work and family life. 

The job of working Women has changed all through the world 

because of monetary conditions and social requests. This has 

brought about a situation in which working Women have 

enormous strain to build up a profession as powerful as their 

male partners while supporting dynamic commitment in close 

to home life. The regularly expanding work weight is 

negatively affecting the working Women abandoning them 
with less time for themselves. The expanding duties on the 

individual front with the mechanical favors like propelled cell 

phones, notebooks, and so forth that keeps work life 

coordinated with individual life additionally makes weight on 
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close to home and expert fronts in this learning age. This 

influences the individual's physical, passionate and social 

prosperity. Hence, accomplishing work life balance is a need 
for working Women to have a decent personal satisfaction. 

This is an endeavor to investigate the intense difficulties 

looked by working Women in keeping up a harmony between 

their own and expert life. 

II. THE SCOPE OF WORK LIFE BALANCE 

The issue is mind boggling and hard to handle from an 

association's point of view since it is diverse for each person. 

The customary meaning of family is a spouse who gives 

money related help, a wife who keeps up the family. Social 

contrasts impact family choices, and an ever increasing 

number of families speak to mixed racial foundations however 

making work– life combination a method for corporate life is 
substantially more troublesome. The adjustment in workforce 

organization has been slow, however consistent. More ladies 

are working and, along these lines, more moms are in the 

workforce. In 1996, ladies comprised46 percent of the 

complete workforce, contrasted with 1986 when 44 percent of 

the work drive was ladies. Ladies are less inclined to drop out 

of the work compel for critical times of their lives, and an 

ever-increasing number of ladies are dependable, alone or with 

a life partner, for the monetary security of their families. The 

Family and Medical Leave Act, marked by President Clinton 

in 1993, enabled all US laborers to take unpaid surrender for 
over to twelve weeks to think about a genuinely sick or new 

individual from the family without putting their positions in 

danger. This Act has made the business picture considerably 

more desirables for working moms, single guardians, future 

guardians and two profession families. Those requesting 

balance, nonetheless, incorporate guardians with youngsters, 

yet the remainder of the worker populace, too. More 

established representatives need adaptability when managing 

maturing guardians. 

III. WORK LIFE BALANCE-THE CHALLENGES AHEAD 

The complex society of ours makes the individuals with 

conflicting responsibilities and commitments; hence the work-
life balance has become a predominant issue at the workplace. 

The major factors such as the global competition, the renewed 

interest in personal lives/ family values; and managing the 

workforce etc. have made it more significant. Studies have 

revealed that human resource professionals seek innovative 

ways to attain their organization's competitive advantage in 

the marketplace and it is found that work-life balance 

activities offer a win-win solution in this regard. 

IV. THE GLOBAL SCENARIO OF WORK LIFE BALANCE 

During the 1970s, bosses considered work-life mostly an issue 

for working moms who battled with the requests of their 
employments and bringing up youngsters. Amid the 1980s, 

perceiving the esteem and needs of ladies commitments, 

spearheading associations (IBM, Deloitee) started to change 

their inward work environment strategies, methods and 

advantages. The progressions included maternity leave, 

representative help programs (EAPs), flexi-time, locally 

established work, and tyke care referral. Amid the 1980s men 

likewise started voicing work-life concerns. The term 'work 

life balance' was first instituted in 1986 in response to the 

unfortunate decisions that numerous Americans were making 

for the work place as they picked to disregard family, 

companions and recreation exercises in the quest for corporate 
objectives. Articles of the time recommended a sharp 

increment in the working hours of the Americans. This had 

begun to influence their families and individual wellbeing. 

Work life balance gradually was picking up grounds in the 

different associations. Before the decade's over, work life 

balance was viewed as something other than a ladies' issue, 

influencing men, families, associations and societies. In 1990s 

hardened the acknowledgment of work-life balance as an 
indispensable issue for everybody ladies, men, guardians and 

non-guardians, singles and couples. The 1990s saw an ascent 

in the quantity of working ladies and double salary families. A 

second family setup, the solitary parent family additionally 

ended up predominant in the 1990s.The work drive 

experienced extensive difficulties in adjusting the work and 

family duties. This developing familiarity with the focal 

significance of the issue brought about real development in 

endeavored work-life arrangements amid this decade. Various 

investigations demonstrated that the ages from people born 

after WW2 to new school graduates were settling on 

occupation decisions dependent on their own work-life issues 
and business' societies. 

V. THE INFLUENCING ELEMENTS IN WORK LIFE BALANCE 

Many companies have responded to the evolving set of issues 

and with the influencing elements related to work life balance 

by introducing a wide variety of work-life balance practices. 

These practices help the employees to balance both work and 

life equally where it supports the employer to increase the 

retention of the employee. Some of the influencing factors 

include working hours and flexibility, time bind, Job 

satisfaction, Job Autonomy and Organizational Commitment. 

VI. WORK LIFE BALANCE – PROSPECTS FOR INDIAN 

ORGANIZATIONS 

Comparing with the past, today, one can see a noticeable 

difference in Indian organisations vision, philosophy, 

leadership styles and people oriented HR interventions. 

Consequently, Indian organizations have started getting 

respect globally. HR practitioners are striving to experiment 

the existing policies and exploring other innovative policies, 

schemes and interventions to motivate and involve large 

number of employees. However, managing employee work 

life balance has still not become a core strategic facet of 

people management practices in Indian organizations, which 

have the competitive advantage in terms of young talents in 
comparison to the West. This demands attention to tap 

available talents for superior performance. 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

http://www.jetir.org/


© 2019 JETIR May 2019, Volume 6, Issue 5                                                               www.jetir.org (ISSN-2349-5162) 

JETIRCC06002 Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org 7 
 

  

VII. REFERENCES  

[1] Bailyn, Lotte; Drago, Robert; and Kochan, Thomas 
A.; “Integrating Work and Family Life – A Holistic 

Approach”. A Report of the Sloan Work-Family 

Policy Network. 9/14/2001: pp 1- 10. 

[2] R. Baral & S. Bhargava; “HR interventions for work-

life balance: evidences from organisations in India”. 

International Journal of Business, Management and 

Social Sciences, Vol. 2, No. 1, 2011, pp. 33- 42 

[3] Bharat, S. 2003. “Women, work, and family in urban 

India, Towards new families?” in J. W. Berry, R. C. 

Mishra, and R. C. Tripathi ed., Psychology in human 

and social development, Lessons from diverse 

cultures pp.155-169 New Delhi, India, Sage. 
[4] Clark SC (2000).Work/Family Border Theory: A 

NewTheory of Work/Family Balance. Human 

Relations 53(6): 747–770. 

[5] Daniels, L. and McCarraher, L. (2000) The Work–

Life Manual. London: Industrial Society. 

[6] Denise Horner Mitnick, “The Impact of Working 

Women on Work/Life Balance Perspectives”, 

University of Pennsylvania ScholarlyCommons, 2006 

[7] Francene Sussner Rodgers, “When the Business Case 

Is Common Sense: Coming to Terms with America's 

Family Challenge,” ACA Journal, (Autumn 1992) 
[8] Friedman, S D and Greenhaus, J H (2000). “Work 

and family—Allies or enemies? What happens when 

business professionals confront life choices”, New 

York: Oxford University Press. 

[9] Grossman, Allyson Sherman. “Working Mothers and 

Their Children”. Monthly Labor Review: Special 

Labor Force Reports – Summaries. May, 1981: pp 49 

-54. 

[10] Jeffrey H. Greenhaus, Karen M. Collins & Jason D. 

Shaw, “The relation between work–family balance 

and quality of life”, Journal of Vocational Behavior 

63 (2003) 510–531 
[11] Kirchmeyer, C. (2000). Work-life initiatives: Greed 

or benevolence regarding workers’ time. In C. L. 

Cooper & D. M. Rousseau (Eds.), Trends in 

organizational behavior (Vol. 7, pp. 79–93). West 

Sussex, UK: Wiley. 

[12] Kofodimos, J. R. (1993). Balancing act. San 

Francisco: Jossey-Bass. 

 

 

 

http://www.jetir.org/

