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Abstract

Online Job Portal searching is one of the large commercial and informative website providing its
services to all kinds of people. Major functionalities of the site include providing services to recruitment
agencies, software and hardware development companies, job seekers and e-learners.Here we try to post
several jobs based on different technoligies and here we try to apply K-Means clustering algorithm in order
to cluster the jobs based on user interest and based on his skill sets jobs will be classified and send to

individual user.
1. INTRODUCTION

A job is a principal activity in your life that you do to earn money. Like any major effort,
planning is essential for a good job hunt. If you are organized and use your time efficiently, then you will
contact more people and find more opportunities. Finding a good job is usually a “numbers game” - the
more effort you put into it and the more people you contact, the more good quality opportunities you will
uncover. The more opportunities you uncover, the more you have the power to choose the best of them.
Plan the time you need to find a job into your schedule and set yourself targets. Treat finding a good new
job as a job or project in its own right, putting as much effort into it as you would expect to put into your

job.

This is particularly important if you are working out a notice period. Here your employer will want
you to complete as much work as possible in the time you have remaining. You, on the other hand, need to
put as much time as possible into finding your next job. Finding the right balance between your needs and

your current employer's needs takes careful management.

Using the Internet is the most beguiling of job search strategies - it promises to help you to find a

wide range of jobs with minimal effort. Bear in mind, however, that the best jobs may never be advertised
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on the Internet and that dream jobs are as easy for other people to apply for as they are for you. Even then,

there are many excellent resources available on the Internet.

Online job searching is one of the large commercial and informative website providing its services
to all kinds of people. Major functionalities of the file include providing services of Recruitment Agencies,

Software and Hardware development companies, Job seekers and e-Learner.

Your best approach will be to use the Internet for job-hunting. This gives you a reasonable coverage
of channels for your time. Whatever you do, though, don't worry about covering the whole job market -
there are so many people, agencies, web sites and job boards out there that it would be impossible to speak
to, visit or look at them all. Just do as much good quality job hunting as you can fit into the time available.

In order to avoid the problems in the existing system, the new system should provide a facility to
the seeker so that they can search for a job by location or a company and should be able to apply if their
skill sets matched. The system should also provide a facility to the job provider that they could post a job
with all the requirements and skills they need. The system should treat all the job providers and job seekers

as the users of the system.

PROBLEM STATEMENT

The present system that exists contains different websites for Job Providers, for Job Seekers and for
e-Learners and it is a time taking process. If the user needs to access all these websites, one has to access
all these sites differently. This poses to be a problem for the user. Moreover if a user who needs to be both
Job Seeker and e-Learner, he needs to access two different websites. Even this is a problem for a user. The
only solution to this problem is having a single site that contains all the details related to Jobs, Job

Providers and Job Seekers.

PURPOSE

Once Job Providers register with the site by giving the details about their companies, they
can achieve the services like getting the resumes of Job seekers, placing the job advertisement for people
with specific skills and also advertise about company and products they have developed. The job seekers,
can search for the jobs by giving the queries and get the information, and will have access to all services

like advanced job search, auto mail about the latest jobs and aptitude tests, FAQ’s etc.

OBJECTIVE

The present system that exists contains different websites for Job Providers, for Job Seekers and for
e-Learners and it is a time taking process. If the user needs to access all these websites, one has to access

all these sites differently. This poses to be a problem for the user. Moreover if a user who needs to be both
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Job Seeker and e-Learner, he needs to access two different websites. Even this is a problem for a user. The
only solution to this problem is having a single site that contains all the details related to Jobs, Job

Providers and Job Seekers.

SCOPE

The proposed system is a combination of the different activities of Job Seekers, Job Providers and
e-Learner. The site is proposed to be one of the large commercial and informative website providing its
services to all kinds of people. Major functionalities of the site include providing services to recruitment
agencies, Software and Hardware development companies, job seekers and e-learners. In spite of having

various features, few of the major features are services for job recruiters, job seekers and e-learners.

To accomplish the above problems a project on “Online job searching” was developed with the

following objectives:

a) To enhance the existing techniques for job searching.

To provide services to job seekers, job providers and e-learners

2. LITERATURE SURVEY
INRODUCTION

Literature survey is the most important step in software development process. Before developing
the tool, it is necessary to determine the time factor, economy and company strength. Once these things are
satisfied, ten next steps are to determine which operating system and language used for developing the tool.
Once the programmers start building the tool, the programmers need lot of external support. This support
obtained from senior programmers, from book or from websites. Before building the system the above

consideration r taken into for developing the proposed system.
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RELATED WORK

A. Job Procurement:

Old and New Ways Job seeking usually involves different ways to look for jobs such as through
personal contacts, direct telephone calls to employers, job agency office, scanning online job listings, etc.
[3]. Before the Internet, became widely uses as a method of seeking jobs, jobseekers spent a lots of time
using various methods to look for job openings. Today, jobseekers use online methods which are very
convenient and save a lot of time. Galanaki [5] lists the following methods to be the traditional (old) ways

for recruitment:

1. Employment recruitment agencies
Job fairs
Advertising in the mass media such as newspapers
Advertisement in television and radio
Management Consultants
Existing employee contacts

Schools colleges or universities students services department

© N o g ~ w N

Workers or professional referrals

These old job seeking methods are too slow, stressful, challenging and also lack quality [6].
In addition, the applicants have to consider the cost and the amount of time to get the information they
need, and other preparations they have to make. Finding all available job vacancies is a main step at in the
job-seeking process. The Internet is now a powerful tool that jobseekers can use. Today, there are many
sites that advertise job positions to be filled by people with certain skills in various fields. The Internet
plays an important role in the area of human resource planning and development. Most planning and
development organizations are now using computer technology and the Internet for staff recruitment. It
should be noted that although the Internet has facilitated the process of job-seeking, it has not replaced the

traditional methods, completely. B. Importance of Job Portals

In the age of technology, the Internet has become the main source of information for jobseekers.
Large corporations, Institutions, and universities include information on career Prospects on their
websites. According to a survey, 70% of the workforce uses websites or portals on the Internet to
Search for jobs in France. These websites or portals provide search engine to access information on

job opportunities.
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3. EXISTING SYSTEM

The present system that exists contains different websites for Job Providers, for Job Seekers and for
e-Learners and it is a time taking process. If the user needs to access all these websites, one has to access
all these sites differently. This poses to be a problem for the user. Moreover if a user who needs to be both
Job Seeker and e-Learner, he needs to access two different websites. Even this is a problem for a user. The
only solution to this problem is having a single site that contains all the details related to Jobs, Job

Providers and Job Seckers. In the existing system we don’t have such a common platform.
LIMITATION OF EXISTING SYSTEM

The following are the limitation of existing system. They are as follows:

1. Itis not effective way
2. Maintenance cost is high

3. Hence a lot of manual effort is going on to search for the related jobs from various web sites

and then try to apply for valid job matched with skill set.

4. No Data mining algorithms are applied
4. PROPOSED SYSTEM

In this we discuss about the proposed system with functionalities like providing services to
recruitment agencies, software and hardware development companies, job seekers and e-learners. Here we
try to post several jobs based on different technologies and here we try to apply K-Means clustering
algorithm in order to cluster the jobs based on user interest and based on his skill sets jobs will be classified
and send to individual user.

ADVANTAGES OF THE PROPOSED SYSTEM

The following are the advantages of the proposed system. They are as follows:
1. K-means algorithm is efficient in finding the relevant jobs based on skill set.

2. Here we provide resume management service in this application,for preparing resumes in efficient

way.
3. Low maintenance cost.

4. Itisuser friendly.
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5. SOFTWARE PROJECT MODULES

Implementation is a stage where theoretical design is converted into programatical manner. The
implementation will be divided into number of modules like 3 modules

1. Job ProviderModule

2. Job Seeker Module

3. E-Learner Module

Now let us discuss about each and every module in detail

5.1 Job Provider Module
Once JOB PROVIDERS register with the site by giving the details about their company, they can
achieve the services like getting the resumes of job seekers, placing the job advertisement about company

and products they have developed. The following are the roles of job provider :

1. Registration

2. Login
3. Add job
4. Listjob

5. List of Applicants
6. Deleting a Job
7. Change profile

8. Change password

5.2 Job Seeker Module

The JOB SEEKERS can search for the jobs by giving the queries and get the information and
they will have access to all the services like advanced job search, employment news and FAQ’s. They can

also have the access to the general interviews. The following are the roles of job seeker:
1. Registration

2. Login
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3. Search job

4. Applying For a Job

5. Change profile

6. Change password
5.3 E-Learner Module

In this module the user can have the following operations such as :
1. Finding several Resumes
2. Different Types of Resume based on profession

Interview Tips

6. OUTPUT RESULTS

Resume Tips Form:

The following is the form showing the resume tips.

D Untibed Documunt - Microselt intersel Explorss

The Lt Yew Fgvorter  Inck  teb I3
O oo - n] 2] €8 S sewsn rovoens @8 Hede  £70) .l
Q] Fat: hwpes & SOO0 ety acr0 T 0 K Sl > L

RESUME TIPS

Your resume is the first interface you have with your employer

Your resyums in the first mterface you have with youwr enployer, Make the most of this
oppartunity The sployment market i changng o1 the time snd 5o have resumes, svolving
fram m orem-gzm-fta-all standard. Hers are cur tipe fa canvert your resums nta 4 catching one

MAXE THE MOGET OF YOUR EXFERIENCE

HOMESTY 15 A GO0 POLIOY

DOUBLE CHECK FOK MISTAKES ~

48] Corm %4 tocel rirenet
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Basic Standards Form:

The following is the form showing the basic standards of resume tips.

Pilm  Edit  Yimw  Pavorkss Tools

QBack LA > | |'H~| |=~| e;'] '} 1 gearch '-f.l”\-'FavorItos H‘Modla e! E 1= .‘;, =3 _J

Ak | 8] it fays 14 BOBO sty aprofresme e 20tps  spa standards | Edse  unks *

Follow these basio standards.

= Don't overcrowd your resume; allow for plenty of white space,

Eaap your resuma to one page whanevar possibla,

Kaap tha numbar of fonts you use to a minimum == two at tha most.

& U=m & font that is sasy to read, Times Roman works wesll,

= Do not justify tha lines of type on Your resuma, Allow tha right gide af tha pagea to "rag."
= Do not ovaeruse capitalization, italics, undaerlines, or othar amphasizing featuras.

& Maks =urs your nams, sddres=s, and 8 phons number sppesr on your resume and sl
correspondence, prefarably at the top of the pags,

= Print your rasurne an white or craam papar using a good-quality printar,

= Smoond- and third-genesration photocopiss must be avoided

FA = Print on one side of the paper only, w
[h1] ®J Local intranst

The following is the form showing FAQ’s.

D Untitiod Documant - Microsst Imnrnet Fxplorer

Mo EF Vew Fgvorkes [opk  Heb >

QM- < E] i!: ; /'m 7 Pascekes cMc e\ . o 4
s ) ratD Ufsys |4 BOR0 sk agra o 5D v Ko "
-~

FAQ'S

y CONCEFIS

'S INIAVA
FADSIN WEB TECHNOLOGY
Frequently Asked Questions - Networking Concepts

USRS are complanng af dalays when using tha netwan. What wouid you co®

What are some of ths problams assocuated with opsrating & switched LanNT

Namo some of the ways of combining TCP/IP traffic anc SHA traffic over the sama Ink,
What sort of Cabling & suitabie for Fast Gthamer protocols?

‘What iz & Clasz D IP addressT

Why do [ somatinas lose 2 sarver's addrass whan using more than ane servers

what is Firawalt!

How da 1 moritor the activity of sackets?

How would 1 aut my socket o nan-blocking moda?

T R T LA |

@ S Leestintranat
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FAQ’s in Networks:

The following is the form showing FAQ’s in networking concepts.

3 Unitited Document - Microsnft Imermet Explorer L& %
B (% Yew Faoder Jods b >

Qe - ) (M (2] (D Jsewn Y rann @Preas @) (305 7
Sbbves ) betp Ufsyss 4 B0O0Isstyapoag Eodnet ol > R
Frequantly Asked Questions - Networking Concepts ~

User(s) aro complanng of delays when uzing the natwork. What would you do?
What &re some of the problems associsted with operating & switched LANY
Name some of the ways of combning TCP/IP traffic and SNA traffic over the sama rk.
What sort of cabing o suitsble for Fast Ethernet protocols?

what 15 & Class © 1P address?

Why do 1 sometimes lose & secyer's address when usng more than one serysr?
what is Fuewal?

How da | monitor the actwty of sockets?

How would T put my sockat in non-dlacking mode?

What are RAW zockets?

What i5 the rols of TCP protocol and 1P protocol

what s UDP?

How can [ make my sarver a dasman?

How should I choase & port number for my servar?

Layers in TCPJIR

How can I be sure that a UDP message is received?

How 10 get [P header of 3 UOP massaps

Writng UDP/SOCK_OGRAM appications

How many bytes in an 1PX netwoek sddress?

What 15 the aifferance betwaen MUTEX and Samaphore?

What is peiority inversont

Different Solutions to dning philosophors aroblom,

What i+ & message queue?

Questions oo Shared Mamory,

Tt e AT Lot o

Sample Resumest  iscsrnrat

S R

The following is the form showing sample resumes.

I Unintied Document - Microsoft Intermet Lxplorer

B B Wew Fpomes Jo B >

O - O [x @6 o Srreos @uea @ 3- 5 B -
Aabans @) hemp Jboys14: B0B sabvacnobesNlhor o v B ™

Restanes - Formats - Comparison Cherts
SAMPLE FORMATS:
CHRONOLOGICAL?
FUNCTIONAL?

COMEBINATION?

Thre tables belew provides infernution about chronolegical, functional and combinations resvome
Sormats wnd twve fypes of Formar Variati Tisis insfermation can help you determine
wilrich resuime type iv right for yon.

Forms Clronologral Funehonal Combanahon
Fresents nfomnatot i

BNV Bref and well-
verse Coder, MO tractured All the Sesgbiry wd
..... recent experwncedsted o w .. T ewieoosi — b
@] Dooe SJ Loce Firaret
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Job Seeker Registration Form:

The following is the form for the registration of a new job seeker.

B bt iocatvont 080 rlivm ju bl reww playes AhTd ALK (eecft Awseraee | agkernr

e L e Tarwie

B
Took el -
o:.' - o) & 1 ) men K o) o v mesen - ]
P+ P T e va———— v Qe
1o o " 4 v ¢ e D Cane s W reen - Do v D ¢ s ¢ ) e
Pout your
CVrme

New jobseeker Registration

O et

Job seeker home page:

The following is the form showing the home page of the job seeker, displaying
various jobs and their details along with options for changing password, profile.

A

[Ty~ ©
Q-0 2246 - e £ e B M- )
Fmat + 0 ot T rettans s T
Y7 - & L R T o JE T LUR T . SAIPAL - [ty
| Welcome To rajesh
&
[
mearchior obe dhange Profin  hange Passwing
LoguuY
Recently Added Jobs
TN TN T T ST T T
Dotk Temagm. [ F2 o " u 0% L4 000X
T Srtry v — nwm =35 wmm
| st o et [ vt T 123 o
| Detsh s s - 2 1204
o

0§ s rrem
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Search Jobs Form:

The following form is used for searching jobs.

D wiry Macateret OB rrrre oy femar e

n dep  Mmsoasd| irserews Laphares

TR

-

(e TS m &t S aen Fassnne €9 “i% B v reciesn v Ll
I Py - €111 o v ow bbb T T

X7 - & w | Zawch wat o miv Bir @ Cine + W ocong + @Weisrort = Thiews © JhGewe v i v W

Search For Jobs

BRTRE  Frogedam =
Company | M52 -
S o

| Sicy [ nmea |

| octwin L tite | Company | siaiser ] ptace | Roatxptmontiy ] Last Dmte |
[ rree— e [ Vient "

| Loy i

Job Details Form:

This form displays the details of the job selected where he can apply for the job.

O et « o & e — Povetes &3} - o

> . 2
prm—— T T T e ———— * D
xr - & e e I - @ S v 8 Raiey. > @owrwow = £ o o ghtom = Boon v -
Job Detwils
Job 1d 1
Jok Titks Progranenes
Locotion Virog
HhiE Set dnva
Flodg, Eupartonn (Months) 12
Company M
el roomwyahoe cony
Wolsite LLLE S
| 73.}.:,-_2_.‘1“‘.7 [ - |
Wt
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7. CONCLUSION

The visibility of the online tender handling solution is now increasing dramatically
worldwide in recent years. Since last year, more than 70 major demonstrations have been performed and
approximately 200 additional country organizations, regional authorities or individual authorities have
heard about online tendering. Online tendering as a tool to specify decision criteria, issue on line
tenders and evaluating responses using this methodology. In all these cases the feed back was
extremely positive and the users claimed they had .This project is having a broad future scope as it can be
extended to provide services to the customers (seekers or employers) online. This system can be
implemented for online transactions without the intervention of the authority. If it is done so, the employer
can post a job and a jobseeker can search for a job from anywhere in the world. He can apply for the
required job without wastage of time. In other words the future scope is to provide the service over the

Internet.
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