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ABSTRACT 

Work environment play’s an important role in an organization. Most of the problems faced by employees are related 

to working environment in the organization. This paper investigates the impact of work life environment on assistant 

professors in technical colleges of Bangalore south and their resilience [8, 9, 10]. Psychology has long been associated 

with mental disease or instability, but recent research has demonstrated that this is not the case. The model assist us 

to understand how contextual factors create both opportunities and tension which impacts the work-life interface of 

workers. 

INTRODUCTION 

Organizational climate is the collection and pattern of the environmental determinants of aroused motivation. 

Organizational climate can be described and measured indirectly through the perceptions of the members of the 

Organization. In education industry, Teaching and Faculty are the inseparable elements ever. Better education is 

assured by The competent faculty if the faculty is having the freedom to handle the style of teaching that ensures 

better education to the Students. There are several factors which may decide the education environment to become a 

better learning ground [1,2,3]. The Combined effort by educational environment and faculty decides a better 

education. Every university and colleges are Having the responsibility to provide better working environment to 

facilitate learning for the student. Institutional climate plays an important role in providing better learning 

environment by providing better infrastructure, having a good college policy, competent faculty, good leadership by 

management people and so on [13, 14]. The success of every educational institution lies on how well they manage 
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their faculty members and at the same time the faculty members feeling towards their institution are also 

overemphasized. It is the responsibility of every educational institution to ensure that the internal customer, that is 

faculty members are satisfied and have good feeling towards their institution, is most important in the competitive 

world [4,5]. Institutional climate helps every college to ensure better education by facilitating the teaching learning 

process and it helps to improve the faculty satisfaction and retention. The factors like reaction with co-workers, 

training and development, attractive and fast incentives and recognition plans, adequate work load at work place are 

helpful in developing a working environment that has positive impact on employees level of productivity in the 

organization. 

 RESEARCH METHODOLOGY 

Participants and Data Collection 

There are 720 Arts and Science colleges and B.Ed colleges are affiliated to Bangalore University for the year 2022-

23. It consists of 58 Government colleges, 49 Private Aided colleges, 521 Private Arts and Science colleges, 4 Bruhat 

Bengaluru Mahanagara Palike (BBMP) administrative body colleges, 11 Private aided B.Ed Education and Physical 

Education colleges, 77 Private B.Ed Education and Physical education colleges. The population includes the faculty 

Members of 327 arts and science colleges (consist of 58 Government colleges, 49 Private Aided colleges and 220 

private Arts and science colleges whose life is more than 10 years) which are affiliated to Bangalore university, 

Bengaluru City in The state of Karnataka. The data required for the study is primary in nature [7,8]. It is collected 

through a well framed Questionnaire. A pilot study was conducted with 20 faculty members who belong to arts and 

science colleges affiliated to Bangalore University. Based on the feedbacks and discussions with the academic 

experts, the questionnaire was Restructured. Totally 750 questionnaires were distributed among the faculty members 

by employing convenience sampling Method [11, 12, 13]. The data for the questionnaire were collected through 

offline as well as online mode using Google forms in Google Docs. Among all, only 665 questionnaires were 

complete in all aspects in both offline and online which are Considered for the study. Bangalore city is chosen as the 

study area because large number of arts and science colleges are Located here. The sample of 665 faculty members 

consists of 43 Head of the Departments, 77 Associate Professors and 545 Assistant Professors in different disciplines 

of arts and science programmes. Data was collected in the academic year 2017-18, designed to understand the impact 

of institutional climate on Human factors among faculty members, who are Working in various arts and science 

colleges affiliated to Bangalore University [15,16,17]. The questionnaire contained items asking About their 

demographics, professional background and various statements pertaining to institutional climate and human Factors. 

CONCLUSION  

The calculations presented in this paper give a provisional impression of the quantitative impact of working conditions 

on cardiovascular diseases. The impact appears to be rather large. We feel that work environment factors ought to 

play a bigger role in cardiovascular epidemiological research in the future and also that the cardiovascular diseases 

should be acknowledged as work related diseases in the same way as cancer, reproductive failures, lung diseases, and 

http://www.jetir.org/


© 2023 JETIR March 2023, Volume 10, Issue 3                                                                      www.jetir.org (ISSN-2349-5162) 

JETIR2303525 Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org f215 
 

many others. It is evident that more-and better- research is needed, but this fact ought not be used as an excuse to 

postpone preventive programmes aiming at improving the work environment. 
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