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Benjamin snow in his essay “Attitudes about people with Disabilities” rightly mentioned “disability is natural. We
must stop believing that disabilities keep a person from doing something because that’s not true having a disability
doesn’t stop me from doing anything.

Before we discuss the problems of women with disabilities it is very important to ken about disability. According to
the Rights of Persons with Disability Act, 2016 “person with disability” means a person with long term physical,
mental, intellectual or sensory impairment which, in interaction with barriers, hinders his full and effective
participation in society equally with others. Usually we use the terms disability, impairment, and
handicap synonymously. It is very important to know the basic difference between these three terms. 'Impairment’ is
concerned with the abnormalities of body structure and appearance or of organ and system functioning, resulting from
any cause.' Disability' is the functional consequence of impairment, in terms of altered functional performance and
activity by the individual. 'Handicap' relates to the disadvantages experienced in society by the individual, as a result of
his/her disability. From the above definitions it is clear that, the term handicapped is not a character of a person. This
term denotes the relationship between the disabled person and with his or her environment or the society in which he or
she lives. Person with disabilities may not be handicapped in all contexts.

After 74 years of independence in India still the women of our country are not only facing the gender inequality but
also facing multitudinous problems. Especially Problems of disabled women belonging to Indian society are myriad.
As per census 2011 In India out of the 121 crore population, 2.68 crore persons are disabled which is 2.21% of the total
population. Among the disabled population 56% (1.5 crore) are males and 44% (1.18 crore) are females. In the total
population, the male and female population are 51% and 49% respectively. In fact, this number will be more as most of
the families are reluctant to disclose the details of disabled members of their families. Moreover, in the Rights of
Persons with Disability Act, 2016 the list of disabilities augmented from 7 to following 21. Blindness, Low-vision,
Leprosy-cured persons, Hearing Impairment (deaf and hard of hearing), Locomotor Disability, Dwarfism, Intellectual
Disability, Mental Illness, Autism Spectrum Disorder, Cerebral Palsy, Muscular Dystrophy, Chronic Neurological
conditions, Specific Learning Disabilities, Multiple Sclerosis, Speech and Language disability, Thalassemia,
Hemophilia, Sickle Cell disease,, Multiple Disabilities including deaf-blindness Acid Attack victim, Parkinson’s
disease. Disabled women in Indian society experience two-fold discrimination, as one hand they face gender-based
discrimination and on the other hand they face disability-based discrimination. Women with disabilities face
significantly more difficulties — in both public and private spheres — in attaining access to adequate housing, health,
education, vocational training and employment. They occasionally participate in economic decision making. Above all
women and girls with disabilities are more vulnerable to sexual violence in India for various reasons. In rural areas,
women with disabilities tend to face more challenges than their counterparts in urban areas. Negligence of women with
disabilities, Stereotypical stigmas towards disabled women, Lack of felicitous disability studies are some of the flogs in
addressing the problems of differently able women belonging to Indian society. The policies and acts related to persons
with disabilities are not properly implemented due to lack of cognizance of these policies and acts in our society. This
paper assays some of the problems encountered by Indian women with disabilities and possible measures to overcome
their problems.

Women with disabilities-education

Education of disabled women is significant in all respects of their lives, which not only creates employment
opportunities for them but also gives them High Social Value and High Social Status. The literacy rate of disabled
women in India disclose the grim picture of their education status. In 2011, 55 percent of the female disabled
population in India were illiterate. Meanwhile, 11 percent of female disabled population only reached primary
education. In comparison, merely three percent of female population with disability were graduates and above,
accounting for around 7.7 percent of the female disabled literates. The above data suggests so much has to be done to
meliorate the education status of women with disability in India. Some of the parents Apathetical attitude towards their
disabled girls is stopping them to send their girl children with disabilities to the educational institutes. In some of the
instances the over concern towards their girl children with disabilities is preventing the parents to send them to the
educational institutes. Girls with profound disabilities are facing further more difficulties in accessing the education
due to their physical limitations. Scanty facilities for disabled girl students in educational institutions are precluding
them to access the educational opportunities. Stereotypical stigmas towards girls and women with disabilities in the
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society are becoming anathema for disabled girls and women to admittance into educational institutions. Catering the
educational needs of diversified disabled women is extremely difficult for the schools and colleges.

The centre and state governments should proliferate proper measures to overcome the issues in education of disabled
girls and women. The parents of disabled girls should be encouraged to send their children to the schools and colleges
by giving attractive incentives to them. Free education of every disabled women in all levels is the need of the hour.
Inclusive school and college environment should be created for differently abled girls and women, includes accessible
building, campus and various facilities in the most appropriate languages and modes and means of communication
suitable pedagogy, transportation facilities which will be helpful in easy access of education and will be beneficial for
all round development of disabled girls and women. Women with disabilities should be not only encouraged to take up
higher education but also the higher education curriculum should be designed in such a way that, it should inculcate the
employability skills in them. More vocational educational institutes should be established to impart vocational training
to women with disabilities, which make them earn their livelihood. Adequate number of teacher training institutions
established to train and employ teachers, including teachers with disability who are qualified in sign language and
Braille and also teachers who are trained in teaching children with intellectual disability construction of training
institutions is to train professionals and staff to support incisive education at all levels of school education adequate
number of resource centres to be established to support educational institutions at all levels of school education.
Reservations for persons with disabilities in general reservations for disabled women should be introduced in private
educational institutes, as the government educational institutions alone may not full fill the educational exigencies of
these socially disadvantaged people. Discrimination of women with disabilities in educational institutions should be
curbed with stringent measures.

Women with disabilities- employment

Disability is ‘both a cause and consequence of poverty. The Census 2011 highlighted that, nearly one third of the total
disabled persons are working. At all India level, 36% of the total disabled persons are workers. Among the male
disabled persons, 47% are working and among female disabled only 23% are working. In rural India, 25% of the
female disabled are working, while in urban India. the corresponding figure is 16%. This data clearly insinuates
Employment of disabled women should be given utmost priority by our governments. the Rights of Persons with
Disability Act, 2016 clearly annunciates of non-discrimination of persons with disabilities in employment related
matters in government sector. Reasonable Appropriate barrier free congenial environment should be created for women
with disabilities. Women employees with disabilities will be provided with suitable assistive devices like Adaptive
keyboards, Head pointers, Single switch entry devices, Foot switches, Sip-and-puff switches, Eye-tracking software,
Augmentative and Alternative Communication (AAC) tool, Braille display, Braille notetaker, Dictation software,
Electronic magnifiers, Optical Character Recognition software (OCR), Screen magnification software, Screen reader
software, Text to Speech Software (TTS), Wheelchairs, Canes, Crutches, Walkers or walking frames, Walking stick,
Tricycles, White cane, Prosthetics. This will make them work efficaciously in their workplace. Working women with
disabilities should be provided assistive technology and other disability related products free of cost, as it is very
difficult for them to buy, as some of these softwares and products are very expensive. Tax exemptions and incentives
may be given to the private companies to encourage them to employ disabled women. Suitable Inservice training
should be given to women employees with disabilities to improve their productivity. Government and non-
governmental organisations should encourage software developers to develop suitable and indigenous assistive
technology and disabled friendly software applications, which will be helpful for disabled women to work more
efficiently. Stereotypical attitudes of employers, higher officials, co-employees towards disabled women are common
these days. Some of them show over concern, sympathetic attitude, towards their fellow differently abled women
employees, while on the contrary we find negligence, phlegmatic temperament of co-employees towards the disabled
women employees. All these attitudes hamper the confidence, productivity, of differently abled working women and
make them demoralised. Lack of proper perception about the issues of disabled women employees is one of the causes
of these negative attitudes towards women employees with disabilities.

Governments and non-governmental organisations, which are working for disabled persons, should conduct awareness
programs on various disability related issues from time to time in government and private institutes to educate
employers, higher officials, co-employees about the various problems are faced by women employees with disabilities,
assistive technology and products designed for persons with disabilities. These kinds of programs may create positive
outlook in co-employees towards disabled women employees, which may lead to healthy relations between normal
employees and differently abled women employees. Differently abled women employees should be treated on par with
other employees, and they should be motivated to work more and more for the institute or company, in which they are
employed. In other words, disabled women employees should be treated contributors to their institutes, in which they
are working, rather than burden to the institutes or companies, in which these differently abled women employees are
employed. stern action may be wreaked on the persons, who discriminate the women employees with disabilities. The
women employees with disabilities also should not take the advantage of sympathetic attitude of their co-employees,
instead they should work and contribute to their institutes and instil confidence in their fellow employees about their
work skills.
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Women With Disabilities- challenges in accessing health care

Women with disabilities are facing severe problem in accessing the health needs in India due to various reasons. The
rural women with disabilities are facing even more issues related to their health due to lack of proper communication,
illiteracy, low- or poor-income levels. First and fore most problem is that due to their physical limitation differently
abled women are unable to visit the doctors when they are in need of health care. They experience attitudinal barriers
from the health services providers and other health staff in the health care centres or hospitals. Lack of knowledge
about disabilities is the main cause of this negative attitude towards disabled women. incongruous health policies are
one of the major concern of women with disabilities in India. As poverty and disability are interlinked, women with
disabilities are unable to access health care, as some of the tests, medicines, high transportation costs, high-cost health
insurance and other health facilities too dear to bear due to their financial limitations. Women with disabilities face
severe hardships to access the health care centres or hospitals as they often located faraway from their reach. Lack of
proper transport facilities, inaccessible hospital buildings, no suitable equipment are making the disabled women
deprived of good health facilities. In covid pandemic disabled women in our country are unable to access the toilets in
educational institutions and workplaces, posing health hazards as they are not disabled friendly. The disabled women
residing in rural areas are forced into open defecation which creates health issues in them. Disabled women face
serious problems in accessing sexual and reproductive health services and information. Health workers usually make
fallacious supposition that women with disability are asexual or are unfit to be mothers. There is lack of published data
on reproductive health of women with disabilities in India.

Governments have to devise befitting policies to make health care approachable to disabled women in India. Such
policies should include flexible appointment times, providing outreach services to women with disabilities. Special and
free transport facilities should be provided to women with disabilities. For this governments may approach local
transport agencies. Disseverment hand free health insurance should be provided to the disabled women, who are
suffering from destitution. Frequent trainings should be conducted to the health workers in governmental as well as in
private sectors about various issues related to disabled women in general health issues of them in particular.
Governments and non-governmental organisations should work hand in hand not only to carry out awareness programs
among health workers to remove prejudice, stigma, and discrimination towards disabled women, but also educate the
disabled women about their health-related issues, about different health services available to them. Usually in our
society we won’t discuss much about women’s sexual and reproductive health. We consider talking about these things
as peccant. it becomes even more difficult for disabled women in our society to get knowledge about their sexual and
reproductive health. Hence sex education should be included prudently in all levels of curriculum. Non-governmental
organisations should have to play vital role to educate women with disabilities in this regard. More emphasis should be
given to educate the disabled women residing in rural areas. Health information or prescriptions should be provided in
accessible formats, including Braille or large print for visually challenged women. Availability of written material or
sign language interpreters at health care centres or hospitals for women, who have a hearing impairment and
availability of health information in easy-to-follow formats- including plain language and pictures or other visual cues
for women with cognitive impairments will help to easy access to health services.

Women with disabilities- Sexual Violence

Women and girls with different disabilities are highly imperil to sexual violence in India. Women with physical
disabilities find more difficulties to escape from sexual violence due to their limited mobility. Those who are Hearing
Impairment (deaf and hard of hearing), Speech and Language disabilities are in high risk of sexual abuses or sexual
attacks due to their lack of ability to hear their surroundings and they may not call for help due to their speech
disability. Women and girls with disabilities, particularly intellectual or psychosocial disabilities, may not know that
non-consensual sexual acts are a crime and should be reported because of the lack of accessible information. Our
parliament has adopted acts like Criminal Law (Amendment) Act, 2013, the protection of children from sexual
offences act, 2012 to safeguard the rights of Indian women and girls from sexual violence, which also protect rights of
disabled girls and women’s rights against sexual offences on them. For example, according to Criminal Law
(Amendment) Act, 2013, women and girls with disabilities have the right to record their statement with police in their
home or a convenient place of their choice, and the right to assistance by an interpreter or special educator when the
complaint is recorded, also the recording of such information shall be video graphed and during trial. The protections
also apply to women who are seriously physically hurt or who have a temporary disability. One can say significant
provisions are made through these acts to protect the rights of the disabled women, but the problem is poor
implementation of the women related laws is fretting our minds. More than 20 sexual violence cases committed on
girls and women with disabilities since 8 years these acts were adopted. Condition of some of the Survivors with
intellectual disabilities of Sexual Violence is infelicitous, as they are unaware that they should report that they were
raped. Some of them even became pregnant without their knowledge due to their intellectual disability. The police are
also ignorant of sexual violence cases of disabled women due to lack of proper training related to tackling the cases of
sexual offences on these women. The police are worried that miss communication from intellectually disabled victim
may make them to punish the wrong person. In 2014, India’s Ministry of Health and Family Welfare issued Guidelines
and Protocols for Medico-Legal Care for Victims/Survivors of Sexual Violence, which include requirements for the
medical examination of women and girls with disabilities such as providing accommodations like a special educator to
take consent and medical histories. The failure of many medical professionals to adequately explain medical tests and
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procedures and ensure that women and girls with disabilities are comfortable with the process may add to the trauma of
sexual violence. Disabled victims of sexual violence are facing many difficulties in accessing judicial services due to
so many reasons. new and stressful court environments create challenges for women with disabilities. They are
prevented to access the legal services, as most of the women with disabilities and their family members are unaware of
their legal rights. Poor financial conditions of disabled women are averting them to take legal aid, as the lawyers they
find may not be free of cost. Disabled victims are facing many challenges to get Compensations from the courts due to
no set standards in giving Compensations to the disabled victims. Even the Compensations are awarded; they are not
reaching to the disabled women in need in proper time. In 2013, the central government established the Nirbhaya Fund
for schemes aimed at “prevention, protection and rehabilitation” of survivors of sexual violence. Unfortunately,
specific amount is not allotted for disabled victims from these funds. In some of the cases of sexual violence against
women with psychosocial disabilities it is observed rude behaviour of the police.

It is very important to sensitize every police officer—from top to bottom towards the challenges faced by disabled
victims of sexual violence through proper and frequential trainings and awareness programs. Every now and then
governments and non-governmental organisations should organise the awareness programs not only for persons,
working in judicial and criminal systems but also for the women with various disabilities and to their family members
or their guardians on the legal rights of differently abled women, the acts and policies are made for protecting the rights
of women with disabilities. Free legal aid for women with disabilities should be made mandatory in India. A separate
fund should be apportioned for disabled victims of sexual attacks to give Compensation in time to the disabled victims,
who are in need. Mobile courts should be constituted to extend the legal services to the disabled victims whose
mobility is limited due to their profound disabilities. Stringent action may be initiated for the proper implementation of
acts and policies made for the safeguard of rights of women with disabilities. Uniformity in framing the schemes
related to disabled victims is the need of the hour. Special certificate courses should be designed to equip the special
educators to support the needy women with various disabilities.

Indian constitution bestowed various rights on the disabled women in India. Our parliament made various acts like
Rehabilitation Council of India Act, 1992, National Trust for welfare of persons with Autism, Cerebral Palsy, Mental
Retardation and Multiple Disabilities ACT 1999, Rights of Persons with Disability Act, 2016 to protect the rights of
disabled persons. Still the condition of women with disabilities are perturbing our minds. We hardly find disabled
women movements in our country. The issues of disabled women should be included in Indian feminist thought. We
can overcome the issues and challenges faced by differently abled women only with the change of mind set of people
in our diversified society. Governments at central, state and local levels, non-governmental organisations should
strengthen their efforts to educate and sensitize the public towards the issues, challenges and rights of disabled women
of our country. It is very important to make our society inclusive, wherein the differently abled girls and women enjoy
the human rights and live with dignity. It is the responsibility of every citizen of our country to make women with
disabilities live with their heads high.
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