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Abstract: The intention of this research is to know the relationship between Job Involvement and Job Satisfaction of Teacher 

Educators and also identify the different job involvement of teachers on their Job Satisfaction. A sample of one hundred teacher 

educators working in B.Ed. Colleges selected through simple random sampling technique. Job Satisfaction Scale by Meera Dixit 

(1993) and Job Involvement Scale by Lodahl and Kejner (1965) were utilized. The Coefficient of Correlation and independent ‘t’ 

test statistical procedures were applied to know the status of stated hypotheses. The correlation result shows significant positive 

relationship between Job Satisfaction and Job Involvement of Teacher Educators and also from ‘t’ test analysis it ISfound 

significant difference in the Job Satisfaction of teachers having different levels of job involvement. 

Index Terms – Job Involvement, Job Satisfaction, Teacher Education, teacher-educators. 

INTRODUCTION 

Nowadays, the concept of Job Satisfaction is not only limited to employee sector, but also covers all the sectors, where 

there is involvement of the employees and workers. Job Satisfaction is liking of one’s job and its fulfillment. It is acquiring an 

increasingly important role in modern society, in which individual spends most of his time on his job, basically undertaken for 

payment received in lieu of it. Job Satisfaction is important both to the employee as well as the employer. Greater Job Satisfaction 

is likely to lead eventually to more effective functioning of the individual and the organization as a whole.  

Teacher quality can affect the quality of school and education. Involvement of the teacher in the school activities affects the 

overall performance of the school and the students. Thus Job involvement is an essential factor for teaching effectiveness and also 

school improvement. Level of involvement is a very essential for the achievement of educational goals. If the teacher is highly job 

involved, he/she will actively involve in the academic activities of the school. Teachers with high level of job involvement tend to 

be satisfied with their jobs and highly committed to their organization. A teacher success in the educational process depends upon 

job involvement. A teacher who has job involvement will not show insincerity in his task. Thus job involvement plays a very 

important part in moulding behaviour in any organization. Since teacher educators are the backbone for school education, who 

are the producers of good teachers, if they are well qualified and satisfied with their jobs, they will surely produce good teachers and 

these well trained teachers will definitely produce good results which are the main reasons for qualitative improvement in school 

education. So the researcher found it useful to study the job satisfaction of teacher educators in relation to their job involvement. 

Alemi (2014) studied on job satisfaction among Afghan teacher educators in relation to their personal demographics such as 

gender. Bordhan (2015) studied job satisfaction of teacher educators in relation to sex at secondary level in Kamrup and Nagaon 

districts of Assam. Barman and Bhattacharyya (2017) assessed on job satisfaction of teacher educators in different types of B.Ed. 

Colleges in West Bengal and Khan and Verma (2014) compared the study of job satisfaction of teacher educators of private B.Ed. 

colleges affiliated to G.G.S.I.P. University, Delhi. From the studies no studies found relationship between job satisfaction and job 

involvement of teacher educators. Teachers with high level of job involvement tend to be satisfied with their jobs. The present 

study will determine if there is a relationship between job satisfaction and job involvement of teacher educators of B.Ed. colleges 

of Bangalore city and also identify the factors such as sex, type of management and different levels of job involvement on Job 

Satisfaction of teacher educators of B.Ed. Colleges. 
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IMPORTANCE OF THE STUDY 

Teacher education plays a central role in professional development of teachers. Traditionally, the concept of teacher education 

programmes is identified with the training of teachers for classroom teaching in a face-to-face situation. Unless they are trained 

properly we cannot expect any qualitative change to come out of the system of teacher education. For that job satisfaction of 

teacher educators is very essential in all aspects. Level of involvement is very essential for the achievement of educational goals. 

If the teacher is highly job involved, he/she will actively involve in the academic activities of the school. Teachers with high level 

of job involvement tend to be satisfied with their jobs and highly committed to their organization. A teacher’s success in the 

educational process depends upon job involvement. A Thus job involvement plays a very important part in molding behaviour in 

any institution. Therefore, teacher educators are the backbone for school education and they will surely produce good teachers and 

these teachers will definitely produce good output for qualitative improvement in school education. Hence, this study was taken 

to know the relationship of job satisfaction of teacher educators with their job involvement. 

RESEARCH TOPIC 

 “A Study on Effectiveness of Job Involvement of Teacher Educators in relation to their Job Satisfaction.” 

OBJECTIVES OF THE STUDY 

1. To find out the relationship between Job Satisfaction and Job Involvement of teacher-educators. 

2. To find out differences in the Job Satisfaction of teacher educators working with low, moderate and high levels of job 

involvement. 

HYPOTHESES OF THE STUDY 

 The following null formed hypotheses have been formulated 

1. There is no significant relationship between Job Satisfaction and Job Involvement of teacher educators. 

2. There is no significant difference in the Job Satisfaction of teacher educators working in different levels (low, moderate 

and high) of job involvement. 

METHODOLOGY 

Research Design: The present research is a descriptive survey method 

Operational Definitions: The following terms have been used in the study. 

1.  Teacher Educator: The teacher educator is the teacher who teach B.Ed. course. 

2. Job Satisfaction: Job satisfaction is a set of favourable or unfavourable feeling of teachers which they feel about their work.  

In the present study, job satisfaction considered in terms of Intrinsic aspects of the job; Salary, promotional avenues and 

service conditions; Physical facilities; Institutional plans and policies; Satisfaction with authorities; Satisfaction with social 

status and family welfare; Rapport with students; and Relationship with co-workers. 

3. Job Involvement: Job Involvement is the degree to which an employee is engaged in and enthusiastic about performing their 

work. In the present study, job involvement related to measure response to work, measure expression of being job involved; 

evaluate the sense of duty towards work and assess absenteeism and feelings of guilt about unfinished work. 

Variables of the Study: The following variables were treated for the study: 

Dependent variable: Job Satisfaction 

Independent variable: Job Involvement 

Sample: This study is descriptive survey method. The population of study were teacher educators. Sampling technique of the 

study is simple random technique. The sample comprised 100 teacher educators working in B.Ed. colleges affiliated to 

Bangalore University. The sample included 38 male and 62 female teacher educators of B.Ed. colleges. 
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Research Tools:  

1.  Job Involvement Scale: Job Involvement scale developed by Lodahl & Kejner (1965) adapted for Indian context by Ejiogu 

(1986). This scale consisting of 20 items that encompass specific factors related to job involvement that is to measure work, 

being job involved, sense of duty towards work and absenteeism & feelings of guilt about unfinished work.  All the items are 

accompanied by four categories of responses (i.e. strongly agree, agree, disagree, strongly disagree). The subject is to rate 

each of these items of these four point scale.  These responses are weighted 1,2,3,4 respectively in case of positive items, and 

exactly the opposite for negative items. The reliability of coefficient was found to be 0.75. 

2. Job Satisfaction Scale: The JSC developed by Meera Dixit was used in the present study to measure Job Satisfaction of 

teacher educators of B.Ed. Colleges. The scale consists of 52 items distributed over the eight dimensions such as intrinsic 

aspect, salary, service conditions & promotions; physical facilities, institutional plans & policies, satisfaction with authorities, 

social status and family welfare, rapport with students and relationship with co-workers. The test –retest reliability of the scale 

was 0.85.  

Statistical Techniques used to Analyze the Data: The Coefficient of Correlation was computed to examine the relationship 

between Job Satisfaction (Dependent variable) and Job Involvement (Independent variable) and independent ‘t’ test was used 

to find out whether the differences in job involvement levels to compare the significant differences in the Job Satisfaction of 

teacher educators. 

ANALYSIS OF DATA 

The data was analyzed by computing coefficient of correlation in the following table along with graphical presentation. 

Table-1: Table shows Results of Coefficient of Correlation between Job Satisfaction and Job Involvement of Teacher Educators  

Variables N Df ‘r’ value Level of Sig. 

Job Satisfaction ((DV) and Job 

Involvement (IV) 
100 98 0.409 Sig. at 0.01 level 

The above stated table illustrates that the obtained ‘r’ value 0.409 is higher than the table value 0.254 at 0.01 level of 

significance, therefore the stated null hypothesis is rejected and an alternate hypothesis has been formulated that “there is a 

significant positive relationship between Job Satisfaction and Job Involvement of Teacher Educators working in B.Ed. colleges.” 

The Satisfaction and Job Involvement variables are inter-correlated.  

Table-2: Table shows independent ‘t’ test results on Job Satisfaction scores of B.Ed. teacher educators with respect to different 

levels of job involvement. 

Job Involvement Levels N Mean Std. Deviation  ‘t’ value Sig. Level  

Low 6 204.833 23.250 
0.99 NS 

Moderate 84 214.392 13.604 

Moderate 84 214.392 13.604 
2.26 * 

High 10 228.800 19.583 

Low 6 204.833 23.250 
2.11 * 

High 10 228.800 19.583 

 From the table-2, it was seen that the obtained ‘t’ value 0.99 is less than the table value 1.99 at 0.05 level of significance. 

Hence, the null hypothesis is accepted that “there is no significant difference in the Job Satisfaction of teacher educators 

working with low and moderate levels of job involvement.” 

 Further, table-2, it was observed that the obtained ‘t’ value 2.26 is greater than the table value 2.63 at 0.01 level of 

significance. Hence, it was found significant at 0.01 level of confidence and the null hypothesis is rejected and alternate 

hypothesis has been accepted that “there is a significant difference in the Job Satisfaction of teacher educators working with 
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moderate and high levels of job involvement.” Teachers working with high level of job involvement (M=228.800) had higher 

Job Satisfaction when compared with teachers working with moderate level job involvement (M=214.392).  

 The table also explores the results that the obtained ‘t’ value 2.11 is greater than the table value 2.63 at 0.01 level of 

significance. Hence, it was found significant at 0.01 level of confidence and the null hypothesis is rejected and alternate 

hypothesis has been accepted that “there is a significant difference in the Job Satisfaction of teacher educators working with 

moderate and high levels of job involvement.” Teachers working with high level of job involvement (M=228.800) had higher 

Job Satisfaction when compared with teachers working with low-level job involvement (M=204.833).  
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Fig: Mean comparison of Job Satisfaction scores of teacher educators with regard to job involvement levels. 

MAJOR FINDINGS  

The following are the major findings of the study 

1. There was a significant positive relationship between Job Satisfaction and Job Involvement of teacher educators. 

2. There is no significant difference in the Job Satisfaction of teacher educators working with low and moderate levels of job 

involvement  

3. There is a significant difference in the Job Satisfaction of teacher educators working with moderate and high levels of job 

involvement. 

4. There is a significant difference in the Job Satisfaction of teacher educators working with low and high levels of job 

involvement. 
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CONCLUSION  

The correlation output explores significant positive relationship between Job Satisfaction and Job Involvement of Teacher 

Educators and also from differential analysis it was seen that there was significant difference in the Job Satisfaction of teachers 

having different levels of job involvement. The results indicated that job satisfaction is strongly associated with job involvement. 

This study may be extended to larger sample drawn from the Karnataka state as a whole or comparative study with other States in 

India. This research measured job involvement and teachers’ commitment of teacher educators. Future research can include other 

variables like occupational stress, job anxiety, school culture etc. 
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