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Abstract  

Education leads to change...a change towards growth, a change in thinking and a change in positive direction. 

It’s the key to human progress and teacher plays the most crucial role in the system of education. The teacher 

is regarded as the foundation on which the stability of the educational system as well the nation rests. The 

commitment and competency of teacher is considered to be associated with his satisfaction with the job, 

attitude towards the profession etc. The present study aims to find out the professional commitment of 

secondary school teachers in relation to type of school, gender, locality and level of experience. The sample 

consists of 700 teachers from Visakhapatnam District of AndhraPradesh. The professional commitment scale 

for teachers (PCST) Standardized by Dr.Ravindra kaur& Dr.Sarbjit kaur ranu (2008) was used for collecting 

data. Mean, S.D. and t-test were used for the analysis of the data. The result is found that the type of school, 

gender, locality and level of experience does not have any significant role in professional 

commitment.Descriptive method was used for analysis of present study.  

Keywords:professional commitment,secondary school teachers, demographic variables. 

Introduction  

Teachers have a greater role and responsibilities in the process of education. Teachers’ love and dedication 

towards their profession bring high commitment to their work place. Commitment of the teachers which is 

popularly known as ‘dedication’ can do anything for the up- growing school students. The positive attitude of 
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the teachers towards the teaching helps the learners to achieve their objectives and goals. Devotion and 

commitment of the teachers to their profession   help the nation to build their future citizens. From the lower 

to higher level of teaching, the teachers are alert, competent and engaged themselves to the delivery of 

quality of education. They enrich the society, inculcates the skills and attitudes of the students through their 

commitment and emotional well being. 

If teachers acquire Professional competencies and commitment and if they are enabled and empowered to 

perform their multiple tasks in the classroom as well as in the school and community in a genuinely 

professional manner, then a high quality learning among increasing more students may result in cognitive, 

affective and psychomotor areas of human development improving teaching performance through more 

effective teacher preparation, therefore is an essential ingredient in solving most educational problems 

Review of related literature 

Alam (2018) studied differences in professional commitment of secondary school teachers across certain 

demographic variables. Results revealed that (i) there is significant difference in respect of professional 

commitment among secondary school teachers with respect to gender and type of school but no significant 

difference between rural and urban secondary school teachers in respect of professional commitment was 

found. Ranju Bala (2017) conducted a study on professional commitment of school teachers in the state of 

Punjab. The finding of the study reveals that male and female school teachers differ significantly on 

professional commitment where female have an edge over their male counterparts. Ambrish and Azkiya 

(2016) carried a comparative study of professional commitment of secondary school teachers in relation to 

their gender and area. They noted that professional commitment of female secondary school teachers is better 

than male secondary school teachers.NeenaSawhney(2015) States that “Professional commitment among 

secondary school teachers in relation to location of their school.”The findings of the study suggested that 

there exist no difference in the rural and urban government secondary school teachers with respect to 

professional commitment. Based on the findings, it can be concluded that government secondary school 

teachers are equally committed toward their profession as private secondary school teachers.Arjunan,Mand 

M.Balamurugan(2013)States that“professional commitment of teachers working in tribal area schools”.The 

findingsof the study shows that, the male and female teachers have same level of professional commitment.  

Need and importance of the study 

The destiny of the country depends upon the efficiency and skills of the teachers.Teachers do influence the 

personality of students. Teachers andtheir work, particularly their commitment to the job and the quality of 

theirperformance in the teaching and learning processes, have no exemption from thistime-tested belief. 

Experiences increase one’s depth of spirituality, attention to thoughtful life and balance, authentic self, 

hopefulness and optimism. Education leaders can affirm and value these experiences in theirday-to-day life 

particularly in the professional world.  
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Professional Commitment is a passion to the work involved in teaching or a specific aspect of teaching. It is 

an investment of time outside of contact hours with students as a responsibility to impart 

knowledge,attitudes,values and beliefs and take responsibility for passing on a core set of skills, 

understandings and values. Professional commitment is the willingness to engage with the school and the 

school community. It is a belief that teachers have a professional responsibility that reaches out beyond the 

four walls of the classroom and perhaps even extends beyond the boundary of the school.The  level  of  

professional  commitment  on  the  part  of  a  teacher  is  very important  factor  in  the  success  of  current  

educational  transformation  schedule  because  it stimulates  teacher’s  readiness  to engage in critical 

practices.Hence, a  teacher’s professional commitment  is  the  need  of  today  to  enhance  productivity  of  

the  education  system,  reduce repetition and failure rate, and raise the quality of education. 

Significance of the Study: The significance of professional commitment is an attitude reflecting the strength 

of the bound between an employee and an organization. For a person who is professionally committed, work 

is the vital part of life.. A professionally committed teacher gives equal chance and importance to all students 

at the right time to ensure optimum level of achievement. It is the urge of a teacher to update, strengthen and 

sharpen his professional competencies and to develop understanding and insight in different aspects of a 

profession, punctuality, positive attitudes towards co-workers, enthusiasm, co-operation, and honesty etc, 

which can be viewed as the examples of commitment to basic human values. By keeping the above said 

facts; theinvestigator took this study entitled 

Title of the study: “Professional commitment of secondary school teachers in relation to their demographic 

variables”. 

Objectives of the study:  

 1. Tostudy the level of professional commitment of secondary school teachers and to classify them.   

2. To study the effect of the following variables on the professional commitment of secondary school teachers 

 1. Gender (Male/Female) 

2. Locality (Rural/Urban)           

3.Management of theSchool(Govt./Private) 

  4. Teaching experience (Below 10 years/Above 10 years) 

Hypotheses of the study 

1. Gender of secondary school teachers makes no significant difference in their professional 

commitment. 

2. Locality of living of secondary School teachers makes no significant difference in their professional 

commitment 
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3.  Different Management of the schools of  secondary School teachers makes no significant difference 

in their professional commitment  

4.  Teaching experience of secondary School teachers makes no significant difference in their 

professional commitment 

Sample of the study: For the present study the investigator has taken up a stratified random sample of 45 

schools and 700 secondary school teachers in and around Visakhapatnam districtDistrict. 

Tool of the study:Professional commitment Scale’ developed and standardized by Ravinder Kaur et al, 

(2011). This scale is divided into five dimensions are i) Commitment to learner ii) Commitment to society 

iii) Commitment to profession iv)Commitment to attain excellence v) Commitment to basic Human value. 

Each dimension possessing nine items.The scale comprised of 45 items areon a five-point Likert scale. 

      Scoring Procedure: Each item in the professional commitment scale has a response option on Likert’ 5 

points continuum viz., Strongly Agree, Agree, Undecided, Disagree and Strongly Disagree with respective 

weights of 5, 4, 3, 2 and 1 for the positive statements and 1, 2, 3, 4 and 5 for the negative statements. 

Data analysis 

 

Objective:1 To study the level of professional commitment of secondary school teachers and to   classify 

them. 

Table: 1The mean, % of Mean, S.D. and 1/5th of Mean of the total sample of the professional 

commitment of secondary school teachers 

 

 

 

Interpretation: Secondary school teachers are found to have high level of professional commitment 

since 1/5th of mean value is greater than the S.D value. The sample of teachers is homogeneous in their 

professional commitment. 

Classification:The minimum possible score on the teachers professional commitment is 45  and 

maximum possible score is 225.The range is 80. It is divided into four categories starting with Excellent, 

Very good, Good and ending with Average. Each class has the interval of 19. 

 

 

 

 

 

 

N Mean % of Mean S.D 1/5th of Mean 

700 159.7 22.28 71.00 31.944 
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   Table: 2.Classification of Secondary school teachers on their professional commitment 

Category Score scale No. of  Teachers % 

Low 45-90 5 0.71 

Average 90-135 96 13.71 

High 135-180 500 71.4 

Very high 180-225 99 14.14 

Interpretation: Most of the teachers have high level of professional commitment. Fourteen percent have 

only average and very high level of professional commitment. 

Objective: 2 To study the effect of the following variables on the professional commitment of secondary 

school teachers 

   1. Gender (Male/Female) 

          2. Locality (Rural/Urban)           

       3. Type of the school (Govt/Private) 

          4. Teaching experience (Below10 years /Above20 years) 

Table: 3 Mean, S.D. and t - value for the professional commitment of secondary school teachers  

with reference to certain variables  

 

S. No Variable Type N Mean S.D t-value 

1 Gender 
Male 259 155.3 20.2 

4.21** 
Female 441 162.3 23.05 

2 Locality 
Rural 202 154.8 19.56 

4.03** 
Urban 498 161.7 23 

3 
Type of 

school 

Govt 444 157.85 18.25 
0.72* 

Private 256 162.97 23.34 

 

4 

Teaching 

experience 

Below 10 years 202 158.22 22.81  

0.09* 
Above 10 years 498 160.34 24.96 

 

** Significant at both levels&* Not significant at both levels 

Table vales for 1.96 at 0.05 level and 2.58 at 0.01 level. 

Interpretation: From the above table we can infer that there is a significant difference between the male 

and female, rural and urbansecondary school teachers.Hence, the hypothesis is rejected.There is no 
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significant difference between the Govt and private and teachers with above 10 years and below 10 years 

experience of secondary school teachers on their professional commitment. Hence, the hypothesis is 

accepted. 

Findings of the study:  

1. Secondary school teachers are found to have high level of professional commitment. 

2. There is a significant difference between male and female teachers on their professional 

commitment.Female teachers is more professional commitment on their counterparts. 

3. There is a significant difference between rural and urban teachers on their professional 

commitment.Urban teachers is significantly better than rural teachers. 

4. There is no significant difference between Govt and Private teachers on their professional 

commitment. Private teachers is more professional commitment on their counterparts 

5. There is no significant difference between teaching with below 10 years and above 10 years of 

teachers on their professional commitment. Above 10 years experience teachersis more professional 

commitment than that of below 10 years experience 

 Conclusion A committed teacher is an asset to the school and occupies a more important place in 

educational system, because they are in charge of the future of the nation. Teachers are the main input 

source of any educational institution and teacher‘s adequate work and responsibility towards the 

institution.Committed teacher  is  the  product  of  long  span  of  experience  which  develops  his  

attitudes,  beliefs,  concepts  and  understandings. This  view  was  based  on  the  assumption  that  as  the 

experience  of  a  teacher  increases,  his  misconceptions  are  replaced  by  correct  and  useful  ideas. 

Based on the analysis of the data conclude that secondary school teachers were found to have high level of 

professional commitment.Female teachers have significantly better professional commitmenton their 

counterparts. If their teaching experience is more their professional commitment also will be higher and if 

their teaching experience is less their commitment is also less.Another noticeable finding is that private 

teachers is more committed than that of Govt teacherson their professional commitment. 

    Educational implications: The findings of the present study have implications for teachers, management 

as well as policy makers. They should continuously involved in their professional growth in terms of 

undertaking research, writing research papers, conducting workshops and seminars, attending 

conferences, workshops and seminars and presenting papers, etc. This will bring professionalism among 

teachers and in turn will enhance their professional commitment. Private institutes must pay good salaries 

to the teachers to sustain the dignity of vocation by not doing exploitation with them with over loaded 

work load and lesser amount of salaries. Government must provide better environment of services for both 

selffinancing and government aided schools to improve their level commitment toward profession.  
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