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Abstract :  This research article aims to provide a comprehensive analysis of gender inequality and discrimination, exploring their 

manifestations, causes, consequences, and potential solutions. It examines the social, economic, and political aspects of gender 

disparities, shedding light on the persistent challenges faced by individuals due to their gender identity. The article draws on existing 

literature, empirical studies, and relevant data to offer a comprehensive understanding of the complexities surrounding gender 

inequality and discrimination. It concludes with a call to action for policymakers, organizations, and individuals to work towards 

creating a more equitable and inclusive society. 

 

Index Terms - Gender Inequality, Gender Discrimination, Social Norms, Economic Disparities. 

I. INTRODUCTION 

Gender equality (Fig. 1) is more than a moral issue; it is a vital economic issue. For the global economy to reach its potential, it 

must create the conditions in which all women can reach their potential.1 when we talk about women’s empowerment in India what 

we refer that women must need to be aware of their rights like the right to vote, property rights, freedom of movement, their legal 

rights, and many more, which means, empowering women is making women realize their self-worth, their abilities to determine 

their own choice and shaping the society where women can enjoy their respect and rights just like other humans. Women’s 

empowerment is an essential factor that works for the betterment and development of society, community, and country.2  

 
Fig. 1: Representation of gender inequality. 

In ancient Indian culture, women were treated as equal to men, and there was no discrimination on the bases of gender, instead of 

that women were honored by society, and society at the time considered women as Janani which means mother, even in Hindu 

scripts women are considered as Devi. Women in Indian history have gone through two things in their life one is subjection and 

deliverance. With the passage of time, their positions might have changed but in the Vedic era, they were a complete symbol of 

protector and caretaker of mortality and ideals.  

Here are some key aspects of gender inequality and discrimination: 

(1) Economic Inequality: Women have historically faced disparities in economic opportunities and wages compared to men. They 

are more likely to be employed in lower-paying jobs and often face a gender pay gap, where they earn less than their male 

counterparts for similar work.3 

(2) Limited Political Representation: Women have been historically underrepresented in political leadership positions. They 

have faced barriers and discrimination when participating in politics, including difficulties in gaining suffrage rights and being 

elected to office.4 

(3) Violence and Abuse: Women have been disproportionately affected by various forms of violence and abuse, including 

domestic violence, sexual harassment, assault, and human trafficking. Such acts of violence not only harm individuals but also 

reinforce power imbalances and perpetuate discrimination.5 

(4) Education and Employment: Women have faced barriers to education and employment opportunities. Limited access to 

quality education has restricted their ability to develop skills and pursue careers. Discrimination and biases in the workplace 

have hindered their advancement and undermined their professional growth.6 

                                                         
1 UN 2023 SDG Summit 
2 https://timesofindia.indiatimes.com 
3 http://hdr.undp.org/en/indicators/137506. 
4 Global Gender Gap Report 2020 
5 https://sdgs.un.org/2030agenda. 
6 https://www.who.int/news-room/fact-sheets/detail/violence-against-women 
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(5) Legal Discrimination: Many legal systems have historically marginalized women, denying them basic rights and protections. 

These discriminatory laws have restricted women's autonomy, property rights, and freedom to make decisions about their 

bodies and lives.7 

(6) Cultural and Social Norms: Deep-rooted cultural and social norms often reinforce gender inequalities and discriminatory 

practices. Stereotypes, gender roles, and expectations can limit women's choices and opportunities, perpetuating inequalities in 

various spheres of life. 

(7) Intersectionality: Gender inequality intersects with other forms of discrimination, such as race, ethnicity, socioeconomic 

status, and sexuality. Women from marginalized communities often face compounded disadvantages due to multiple 

intersecting identities. 

II. GLOBAL GENDER GAP INDEX 
8 

India ranks 135 among a total of 146 countries in the Global Gender Gap Index 2022 and is the worst performer in the world in 

the “health and survival” sub-index where it is ranked 146. India also ranks poorly among its neighbours and is behind Bangladesh 

(71), Nepal (96), Sri Lanka (110), Maldives (117) and Bhutan (126). Only Iran (143), Pakistan (145) and Afghanistan (146) 

perform worse than India in south Asia. In 2021, India ranked 140 out of a total 156 countries on the index. Although no country 

achieved full gender parity, the top 10 economies closed at least 80% of their gender gaps, with Iceland (90.8%) leading the global 

ranking. Iceland was the only economy to have closed more than 90% of its gender gap. Other Scandinavian countries such as 

Finland (86%, 2nd), Norway (84.5%, 3rd) and Sweden (82.2%, 5th) are in the top five, with other European countries such as 

Ireland (80.4%) and Germany (80.1%) in ninth and tenth positions, respectively (Fig. 2).  

 
Fig. 2: Top 10 countries in global gender gap. 

III. GENDER GAP IN SOUTH ASIA 

The gender gap in South Asia is a significant issue that encompasses various aspects of gender inequality, including education, 

employment, political representation, and social norms. There is wide gap observed in field of education, employment, political 

Representation, Violence and Discrimination, and in Cultural and Social Norms (Fig. 3). 

IV. SALARY PROMOTION DISCRIMINATION 

Salary promotion discrimination towards women in India is a significant issue that contributes to gender inequality in the workplace. 

Women often face barriers and biases that hinder their career progression and limit their opportunities for salary increases and 

promotions. Several factors contribute to this discriminatory practice. 

(1) Gender Bias: Deep-rooted societal beliefs and stereotypes perpetuate the notion that women are less competent or committed 

to their careers compared to men. This bias can influence promotion decisions, resulting in women being overlooked or 

undervalued for advancement opportunities. 

(2) Glass Ceiling Effect: The glass ceiling refers to an invisible barrier that prevents women from reaching higher-level positions 

in organizations. Limited representation of women in senior management and leadership roles can restrict their access to 

promotion opportunities and equal salary growth. 

(3) Lack of Mentoring and Sponsorship: Women often face challenges in finding mentors or sponsors who can guide and 

advocate for their career advancement. These relationships can provide valuable support and access to opportunities, including 

promotions and salary increases. 

(4) Work-Life Balance Challenges: Women's roles as caregivers and the expectation to fulfil traditional gender roles can create 

work-life conflicts. This can result in women being perceived as less committed to their careers, impacting their chances of 

promotion and salary growth. 

(5) Unconscious Bias: Unconscious biases, often rooted in cultural and societal norms, can influence promotion decisions without 

individuals being aware of it. These biases can lead to favouring male colleagues and overlooking the qualifications and 

achievements of female employees. 

                                                         
7 Global Gender Gap Report 2022 
8 Global economic forum, 2022 
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Fig. 3: Gender parity in south Asia in 2021.9 

V. STRATEGIES TO COMBAT  

Some potential strategies to combat this issue include: 

(1) Implementing Diversity and Inclusion Initiatives: Organizations can establish policies and practices that promote diversity 

and equal opportunities for career growth, including clear criteria for promotions and salary increases. 

(2) Training and Awareness Programs: Conducting training programs on unconscious bias and gender sensitization can help 

raise awareness among employees and managers about the impact of biases on promotion decisions. 

(3) Mentorship and Sponsorship Programs: Encouraging the establishment of formal mentorship and sponsorship programs can 

provide guidance and support to women in their career progression. 

(4) Flexible Work Arrangements: Offering flexible work arrangements, such as flexible hours or remote work options, can help 

women balance their work and personal responsibilities, reducing barriers to career advancement. 

(5) Transparent Performance Evaluation Systems: Implementing fair and transparent performance evaluation systems can help 

reduce biases and ensure that promotions and salary increases are based on merit and objective criteria. 

(6) Policy Reforms: Governments can enact and enforce legislation that promotes gender equality in the workplace, including 

measures to address pay gaps and discrimination. 

VI. MANIFESTATIONS OF GENDER INEQUALITY 

Manifestations of gender inequality are evident in various aspects of individuals' lives and society as a whole. Here are some key 

manifestations of gender inequality: 

(1) Education: Gender disparities in education continue to persist in many parts of the world. Girls may face barriers such as 

limited access to schooling, cultural biases against girls' education, early marriage, and gender-based violence, which hinder 

their educational opportunities and limit their potential. 

(2) Employment and Pay Gap: Women often face barriers in accessing decent work opportunities and experience a gender pay 

gap. They are more likely to be employed in low-wage sectors, face occupational segregation, and encounter limited career 

advancement opportunities compared to their male counterparts. 

(3) Leadership and Political Representation: Women are significantly underrepresented in leadership positions in various 

sectors, including politics, business, and academia. This lack of representation limits women's influence in decision-making 

processes and perpetuates gender imbalances in power dynamics. 

(4) Gender-Based Violence: Gender inequality contributes to high rates of gender-based violence, including domestic violence, 

sexual assault, and harassment. Women are disproportionately affected by such violence, which stems from unequal power 

relations and harmful gender norms. 

(5) Unpaid Care Work: Women often bear the disproportionate burden of unpaid care work, such as household chores, childcare, 

and eldercare. This unequal distribution of caregiving responsibilities can limit women's participation in paid employment, 

career growth, and overall well-being. 

(6) Social Norms and Stereotypes: Gender norms and stereotypes perpetuate inequality by prescribing specific roles, behaviors, 

and expectations for individuals based on their gender. These norms can reinforce gender disparities, limit opportunities, and 

create social pressures that restrict individuals' choices and self-expression. 

VI. PROBLEMS OF WORKING WOMEN IN INDIA10 

Working women in India face several challenges and issues that hinder their professional growth and overall well-being. Some 

common problems faced by working women in India.11 

(1) Gender Discrimination: Women often encounter discrimination in various forms, including unequal pay, limited career 

advancement opportunities, biased hiring practices, and workplace harassment. Gender bias and stereotypes can create a hostile 

work environment and restrict women's professional growth.12 

(2) Work-Life Balance: Balancing work responsibilities with household and caregiving duties can be challenging for working 

women. Cultural expectations and traditional gender roles often place a disproportionate burden on women, making it difficult 

to manage professional and personal obligations.13 

                                                         
9 https://www.weforum.org 
10 Das, R. (2018).  
11 International Labour Organization. (2020).  
12 United Nations Development Programme. (2020). 
13 Center for the Study of Developing Societies. (2019).  
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(3) Limited Career Opportunities: Women often face barriers to career progression, including the glass ceiling effect, where 

they encounter obstacles when aiming for higher-level positions. Limited representation of women in leadership roles and lack 

of mentoring and sponsorship opportunities further hinder their career growth. 

(4) Safety and Security: Safety concerns pose significant challenges for working women in India. Instances of workplace 

harassment, sexual assault, and gender-based violence can create an unsafe work environment, affecting women's physical and 

mental well-being. 

(5) Social Stigma and Stereotypes: Societal norms and stereotypes about women's roles and capabilities can lead to judgments, 

biases, and societal pressure. Women may face criticism and resistance when pursuing professional careers, especially in male-

dominated fields. 

(6) Lack of Supportive Policies: Inadequate policies and support systems, such as flexible work arrangements, affordable 

childcare facilities, and maternity leave provisions, pose additional challenges for working women. Insufficient provisions for 

maternity benefits and a lack of supportive work environments can impact women's career progression and job retention. 

(7) Access to Education and Skills Development: Limited access to quality education and skill-building opportunities can hinder 

women's entry into the workforce and limit their career prospects. Unequal educational opportunities and a lack of skill 

development programs can contribute to disparities in employment and wage levels. 

VII. CONSEQUENCES OF GENDER INEQUALITY14 

Gender inequality has wide-ranging consequences that impact individuals, communities, and societies as a whole. 

(1) Diminished Individual Potential: Gender inequality restricts individuals from fully realizing their potential and pursuing their 

aspirations. Limited access to quality education, employment opportunities, and resources based on gender can hinder personal 

development, career advancement, and economic independence. This can lead to decreased self-esteem, reduced well-being, 

and missed opportunities for personal growth and fulfilment.15 

(2) Economic Implications: Gender inequality has significant economic consequences. When women are excluded or 

marginalized from the workforce or face barriers to equal pay and career progression, it undermines their economic 

contributions. This results in lower labour force participation rates, income disparities, and reduced economic growth potential 

for societies. Gender inequality perpetuates a cycle of poverty and limits the overall economic development of nations.  

(3) Social Injustice and Human Rights Violations: Gender inequality reflects a fundamental injustice and violation of human 

rights. Discrimination and violence against women and marginalized gender identities are rooted in unequal power dynamics 

and harmful gender norms. It deprives individuals of their rights to live free from violence, enjoy equal opportunities, and 

participate fully in society. Gender inequality reinforces social hierarchies and perpetuates a system of injustice. 

(4) Health and Well-being Disparities: Gender inequality has a direct impact on health outcomes. Limited access to healthcare 

services, including sexual and reproductive health, and the disproportionate burden of unpaid care work can negatively affect 

women's physical and mental health. Gender-based violence and discrimination also contribute to higher rates of stress, trauma, 

and mental health issues among affected individuals. Gender inequality can lead to health disparities and reduced overall well-

being for women and marginalized gender identities. 

(5) Political and Governance Deficits: Gender inequality affects political representation and governance. When women are 

underrepresented in decision-making positions, their perspectives and needs are often overlooked. This can lead to policies that 

do not adequately address gender-specific issues, reinforce gender biases, and perpetuate gender inequality in society. Inclusive 

and equitable representation in politics and governance is essential for effective decision-making and promoting the interests 

of all citizens. 

(6) Intersections with Other Forms of Discrimination: Gender inequality intersects with other forms of discrimination, such as 

race, class, ethnicity, and sexuality. Individuals who face multiple forms of discrimination experience compounded 

disadvantages and marginalization. Intersectionality magnifies the consequences of gender inequality, further limiting 

opportunities, amplifying vulnerabilities, and exacerbating social injustices. 

VIII. COLLECTIVE EFFORTS IN ERADICATING THE ISSUE 

Collective efforts are crucial in eradicating gender inequality and discrimination due to the complex and deeply rooted nature of 

these issues. Here are the key reasons why collective efforts are essential: 

(1) Addressing Systemic Change: Gender inequality and discrimination are systemic issues that require collective action to 

address underlying structures, norms, and practices. Individual efforts alone cannot dismantle these deeply ingrained 

systems. Collective efforts allow for coordinated actions across various sectors, including government, civil society, 

academia, and the private sector, to challenge and transform the structures that perpetuate gender inequality.16 

(2) Amplifying Voices and Experiences: Collective efforts bring together diverse perspectives, experiences, and voices. By 

amplifying the voices of marginalized individuals and communities, including women, non-binary, and gender non-

conforming individuals, collective action ensures that their experiences and needs are acknowledged and addressed. It fosters 

inclusivity and avoids tokenistic approaches to gender equality.17 

(3) Building Solidarity and Collaboration: Collective efforts build solidarity and collaboration among individuals and 

organizations working towards gender equality. By joining forces, sharing resources, and collaborating on initiatives, 

stakeholders can leverage their collective strength to advocate for policy changes, influence public opinion, and challenge 

                                                         
14 Desai, S., & Dubey, A. (2012). 
15 Sen, G., & Östlin, P. (2008). 
16 Kabeer, N. (1999). 
17 Nayar, S. (2015) 
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discriminatory practices. Collaboration enhances the impact and effectiveness of initiatives and fosters a sense of collective 

responsibility.18 

(4) Leveraging Resources and Expertise: Combining resources, knowledge, and expertise through collective efforts enables 

a more comprehensive and effective approach to addressing gender inequality. Stakeholders can pool their resources, share 

best practices, and leverage their specialized knowledge to develop and implement evidence-based interventions, policies, 

and programs. This collaborative approach maximizes impact and minimizes duplication of efforts.19 

(5) Engaging Multiple Levels of Influence: Gender inequality operates at multiple levels, including individual, interpersonal, 

institutional, and societal levels. Collective efforts allow for engagement and influence at all these levels. It enables 

individuals and organizations to advocate for policy changes, challenge social norms, influence institutional practices, and 

promote gender-equitable behaviors and attitudes at the grassroots level. 

(6) Promoting Cultural and Social Shifts: Eradicating gender inequality requires cultural and social shifts that challenge deep-

rooted beliefs, norms, and stereotypes. Collective efforts contribute to creating a critical mass of individuals and 

organizations working towards gender equality, which can influence public opinion, shape social discourse, and drive 

cultural change. By collectively challenging harmful gender norms and stereotypes, a wider impact can be achieved. 

(7) Sustainable and Long-lasting Change: Gender inequality is a persistent issue that requires sustained efforts over time. 

Collective efforts provide a foundation for long-term change by creating networks, platforms, and movements that can 

continue to advocate for gender equality beyond individual initiatives. This sustainability ensures that progress is not lost 

and that the momentum for change is maintained.20 

IX. RECOMMENDATIONS FOR FUTURE RESEARCH AND ACTION 

Future research and action on gender inequality and discrimination should focus on the following recommendations: 

(1) Intersectionality: Incorporate an intersectional approach in research and action on gender inequality to understand how gender 

intersects with other social identities and forms of discrimination. Explore the unique experiences and challenges faced by 

individuals at the intersections of gender, race, class, sexuality, disability, and other dimensions of identity.21 

(2) Longitudinal Studies: Conduct longitudinal studies to track changes and trends in gender inequality over time. Long-term 

data collection and analysis can provide insights into the effectiveness of interventions, policy changes, and societal progress 

towards gender equality. It can also help identify persistent challenges and areas that require further attention.22 

(3) Inclusive Data Collection: Improve data collection methods to ensure that gender-disaggregated data is collected and analyzed 

systematically across various sectors. This includes areas such as education, employment, healthcare, political participation, 

and violence against women. Inclusive data collection will help identify specific areas of gender inequality and monitor 

progress towards gender equality goals.23 

(4) Policy Evaluation: Evaluate the effectiveness of policies and interventions aimed at addressing gender inequality. Assess the 

impact of laws, regulations, and initiatives in promoting gender equality and identify gaps and areas for improvement. 

Evidence-based policy evaluation can guide policymakers and stakeholders in designing and implementing effective 

interventions.24 

(5) Male Engagement: Encourage the active engagement of men and boys in efforts to promote gender equality. 25 

(6) Research should explore strategies to involve men as allies and advocates in challenging harmful gender norms and stereotypes, 

addressing violence against women, and fostering gender-equitable relationships. 

(7) Empowerment and Education: Examine the role of education and empowerment programs in promoting gender equality. 

Research should focus on effective approaches to promoting gender-equitable attitudes and behaviors, providing 

comprehensive sexuality education, and empowering women and girls through education, skills development, and access to 

resources.26 

(8) Corporate and Organizational Practices: Investigate organizational practices and policies that contribute to gender 

inequality in the workplace. Research should examine barriers to women's career advancement, gender biases in recruitment 

and promotion, pay disparities, and the impact of diversity and inclusion initiatives. Identifying effective practices and 

interventions can guide organizations in creating more equitable and inclusive work environments. 

(9) Social and Cultural Change: Study the processes of social and cultural change that challenge harmful gender norms and 

stereotypes. Explore the role of media, arts, and popular culture in shaping perceptions of gender, as well as grassroots 

movements and community-based initiatives that promote gender equality.27 

(10) International and Cross-cultural Perspectives: Foster international collaborations and comparative studies to understand 

the global dimensions of gender inequality. Research should analyze the cultural, social, and economic factors that contribute 

to gender disparities across different regions and contexts. Comparative studies can provide valuable insights into effective 

strategies and solutions to address gender inequality.28 

                                                         
18 Sharma, R. (2017). 
19 UN Women. (2019). 
20 Chant, S. (2016). 
21 World Bank. (2021). 
22 United Nations Women India 
23 Kabeer, N. (2020). 
24 United Nations Development Programme. (2020) 
25 United Nations Women. (2020). 
26 National Commission for Women 
27 Connell, R. (2012). 
28 Crenshaw, K. (1989). 
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(11) Knowledge Translation and Advocacy: Ensure that research findings are effectively communicated to policymakers, 

practitioners, and the general public. Translate research into actionable recommendations and advocate for policy changes, 

social reforms, and gender-inclusive practices based on robust evidence.29 

X. CONCLUSION 

Gender disparities are deeply rooted in patriarchal social structures, cultural norms, and stereotypes that perpetuate the subordination 

and marginalization of women. The paper emphasizes that gender inequality and discrimination have far-reaching consequences 

for women, hindering their development, limiting their opportunities, and exposing them to higher risks of violence and exploitation. 

It underscores the need to address these issues comprehensively to achieve gender equity and empower women in Indian society. 

Overall, the research paper concludes that achieving gender equality and eliminating discrimination in India requires a multi-

dimensional approach, involving comprehensive policy measures, societal transformations, and collective efforts from various 

stakeholders. It emphasizes the importance of raising awareness, challenging traditional norms, and promoting women's 

empowerment to create a more equitable and inclusive society for all. 
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