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Job satisfaction is crucial for organizational productivity and employee well-being. It is particularly 

important in educational institutions, where teachers play a vital role in achieving organizational goals and 

improving student learning behavior.Factors affecting teacher job satisfaction include financial compensation, 

job environment, opportunities for promotion, professional development, and the ability to make a difference 

in students' success.The school environment is highly related to teacher and principal job 

satisfaction.Research on the association between teacher job satisfaction and student academic performance 

has shown inconsistent results.Professional qualification and working conditions are important factors for 

teacher job satisfaction. Female teachers are generally more satisfied with their teaching careers compared to 

male teachers.Younger teachers tend to be more satisfied than experienced teachers, especially at the 

secondary school level.1 

 

Teacher job satisfaction refers to the degree to which employees like or dislike their profession, and it is 

influenced by their attitudes and feelings towards their job. Previous studies have been conducted on teacher 

job satisfaction in various countries, but there is a lack of research focusing on this topic in the Afghan 

context. The purpose of this study was to investigate the variance in job satisfaction among public and private 

school teachers in Takhar schools. Data was collected through a survey questionnaire, and statistical 

techniques were used for data analysis. The study found that almost half of the respondents were satisfied 

with their profession. There were statistically significant differences in job satisfaction levels between 

teachers in public and private schools. Teachers in private schools were more satisfied with most variables, 

while public school teachers were more satisfied with job security. The findings of this study can be used by 

educational authorities and policymakers to improve strategies for school leadership and teachers' job 

satisfaction.2  

 

 Job satisfaction among public and private school teachers in Takhar schools in Afghanistan. Data was 

collected through a survey questionnaire and statistical techniques were used for analysis. The results showed 

that almost half of the respondents were satisfied with their profession. There were significant differences in 

job satisfaction levels between teachers in public and private schools. Private school teachers were more 

satisfied with most variables, while public school teachers were more satisfied with job security. The findings 

can be used by educational authorities and policymakers to improve strategies for school leadership and 

teachers' job satisfaction. 3 

 

Review of research  

 The study compares mental health, personality, and job satisfaction among government and private 

university teachers using the Mental Health Inventory, Big Five Inventory, and Teachers Job Satisfaction 

Scale. The results show that government university teachers are more satisfied than private university teachers, 

with significant differences in personality traits such as extraversion, agreeableness, conscientiousness, 

neuroticism, and openness.The study aims to contribute to policy-making for improving working conditions in 
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universities and understanding the impact of different personality traits on teachers. Factors such as working 

conditions, benefits, and job security may be more favorable in government universities. The study's findings 

indicate that government university teachers experience higher levels of job satisfaction compared to their 

counterparts in private universities.The study suggests that factors such as working conditions, benefits, job 

security, work nature, supportive relationships with colleagues and supervisors, opportunities for growth, 

advancement, professional development, recognition and appreciation for work and achievements, and fair 

and equitable compensation and rewards can all contribute to job satisfaction. These findings may have 

implications for policy-making and improving working conditions in universities. 4   

  

The study aimed to evaluate occupational stress, anxiety, and job satisfaction among female teachers in 

government and private secondary schools. It used the Occupational Stress Index and Job Satisfaction Scale to 

measure these variables. Results showed that female government school teachers had better job satisfaction 

and less occupational stress compared to female teachers in private schools. The study also highlighted the 

need for private authorities to identify stress causes and take measures to improve their well-being. The 

research used a quantitative descriptive design and a survey method for data collection. The Anxiety Scale 

assessed the anxiety of female teachers, with scores based on responses. The study aimed to compare the 

occupational stress, anxiety, and job satisfaction of female teachers in government and private schools, 

highlighting differences and suggesting measures to improve their well-being.5 

The study investigates the relationship between attitude and job satisfaction of secondary teachers in the 

Kannauj district of Uttar Pradesh. A Likert scale-based questionnaire and a teacher aptitude inventory were 

used to measure job satisfaction and teaching aptitude. The research found that teachers in the Kannauj district 

had a positive attitude towards their profession. The study emphasizes the importance of education in 

promoting change and developing critical thinking skills. It also highlights the role of teachers and schools in 

producing quality citizens for nation-building. The study aimed to identify teachers' job satisfaction levels, 

compare satisfaction levels between government and private school teachers, and explore the relationship 

between job satisfaction and attitude towards the teaching profession. The teacher aptitude inventory, 

developed by S. P. Ahluwalia, was used to measure teaching aptitude among teachers. However, the specific 

details of the development process and items included in the inventory remain unknown without additional 

information from the sources.6 

The study investigates the job satisfaction of women teachers in government, government-aided, and private 

schools. Data was collected from 240 teachers through a questionnaire and analyzed using chi-square analysis. 

The study examines factors related to job satisfaction, such as insurance facilities, superior-subordinate 

relationship, loan facility, computer facility, printer facility, increment, and festival advance. 

 

Government and government-aided teachers are generally satisfied with their insurance facilities and superior-

subordinate relationship. Private school teachers may not have this facility, but they are generally satisfied 

with their superior-subordinate relationship. Loan facility and festival advances are generally satisfied by 

government and government-aided teachers, while private school teachers remain neutral on these issues. 

Private school teachers are dissatisfied with their increments.The study does not specifically mention other 

factors that may affect job satisfaction, but it focuses on the job satisfaction of women teachers in different 

types of schools. Insurance facilities, superior-subordinate relationship, loan facility, computer facility, printer 

facility, increment, and festival advance are some of the factors examined that can affect job satisfaction.In 

conclusion, the study highlights the importance of insurance facilities, superior-subordinate relationship, loan 

facility, and festival advance in determining job satisfaction among women teachers in different types of 

schools.7 

 

Researchers are increasingly interested in positive psychological capital (PsyCap), but there is a lack of data 

on its antecedents. This article explores the potential antecedents of PsyCap in rural school teachers in 

Jharkhand, India. The study involved 1,120 respondents from different rural schools and used Structural 

Equation Modeling (AMOS 20.0). The findings showed that individual differences (proactive personality and 

emotional intelligence) and contextual factors (perceived organizational support, servant leadership, and 

meaningful work) have a positive relationship with PsyCap. The impact of PsyCap on teacher performance 

can serve as a basis for further research on the subject. 8 

The study compared job satisfaction and emotional intelligence among 200 elementary school teachers in 

Kolkata, West Bengal, using quota sampling. The job satisfaction scale was developed by the researchers, 

while the emotional intelligence scale was standardized by Dr. Dalip Singh and Dr. N.K Chada. Data was 

analyzed using inferential and descriptive statistical methods. The results showed no significant difference 
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between male and female teachers in terms of job satisfaction and emotional intelligence. The specific 

statistical methods used in the study are not mentioned in the provided source.9 

The study investigates job satisfaction among private school teachers in Bagalkot city, focusing on factors 

such as working conditions, trainings, interpersonal relationships, and leaves. It found that teachers are 

satisfied with these aspects but not with salary and promotion. Addressing these issues can lead to better 

growth and productivity in both institutions and individuals. The study also emphasizes the importance of job 

satisfaction in relation to student performance and school productivity. It also investigates the relationship 

between gender and factors such as interpersonal relationships, leaves, trainings, and salary promotions. 10 

Significance of the Study: 

This study addresses an important gap in the existing literature by providing empirical insights into the job 

satisfaction levels of female teachers in government and private primary education centers. The findings of 

this research can inform educational policymakers, school administrators, and teacher training programs about 

the specific needs and concerns of female teachers, thereby fostering a conducive work environment and 

improving overall educational outcomes. 

 

 

Objective  

1. To assess the levels of job satisfaction among female teachers working in government and private primary 

education centers. 

 

2. To identify the factors influencing job satisfaction among female teachers in both sectors. 

 

RESEARCH QESTIONS  
1. What are the comparative levels of job satisfaction among female teachers working in government and 

private primary education centers? 

2. Are there common factors influencing job satisfaction among female teachers across both government 

and private primary education sectors? 

 

Methodology 

Selection of State- The Jharkhand will choose for the study Random because researcher belong to 

Jharkhand and study in researchers area would be of primary interest as researcher was familiar with both 

local setup which would help to build up report among sample and enable her carry out an in depth study.  

Selection of District – Ranchi, Ramgarh , Bokaro  districts of Jharkhand will be selected for the 

present study entitled “A Comparative Study of Job Satisfaction among Female Teachers in Government and 

Private Primary Education Centers in Urban Cities of Jharkhand.” For the study based on the survey technique 

on schedule ,questionnaire method along with observation.  

Selection of Sample- the selection of sample for the study is random method. A total of 500  Female 

Teachers in Government and Private Primary Education Centers   will be selected through Stratified sampling 

technique for the collection of data from the selected area. The collected data will be tabulated, classified and 

analyzed through appropriate statistical method. Stratified sampling techniques ensure representation across 

school types, grade levels, and teaching experience cohorts. 

.  

Preparation of the tools and techniques for Data collection.  
Based on objective of the study following tools were selected.  

1.Surveys/Questionnaires: 

   - Develop structured questionnaires containing closed-ended and Likert-scale questions to evaluate various 

dimensions of job satisfaction. 

   - Incorporate inquiries regarding satisfaction with salary, workload, administrative support, professional 

development opportunities, work environment, and overall job satisfaction. 

   - Ensure clarity, conciseness, and relevance to the research objectives. 

 

2. Interviews: 

   - Conduct semi-structured interviews with a subgroup of participants to gain detailed insights into their 

experiences, perceptions, and challenges related to job satisfaction. 

   - Prepare open-ended questions allowing teachers to elaborate on their responses and offer detailed feedback. 
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   - Arrange interviews in a comfortable and confidential environment to encourage honest and candid 

responses. 

 

3. Focus Groups: 

   - Organize focus group discussions comprising groups of female teachers from government and private 

schools to facilitate interactive conversations on job satisfaction. 

   - Encourage participants to share opinions, experiences, and suggestions for enhancing job satisfaction. 

   - Employ a skilled facilitator to guide discussions and ensure all participants have opportunities to express 

their views. 

4. Observations: 

   - to observe the work environment, interactions between teachers and administrators, and other contextual 

factors influencing job satisfaction. 

   - Take detailed notes and document noteworthy findings or patterns observed during data collection. 

  Secondary data has been used for literature review, geographical, demo-graphical, health aspects. For 

this purpose, books, journals, research paper etc. have been referred.  

 The MS word software was used for data processing and analyses.  

Standardize Scale used for Data Collection 
The following standardized instrument are selected for the assessment of nutritional status and malnutrition 

and awareness of the proper diet.  

Demographic Information: 

 

Collect demographic details such as age, educational qualifications, teaching experience, and school 

affiliation (government/private). 

1. Job Satisfaction Scale: 

Use a Likert scale ranging from 1 to 5 for respondents to rate their satisfaction levels, with descriptors as 

follows: 

1: Strongly Dissatisfied 

2: Dissatisfied 

3: Neutral 

4: Satisfied 

5: Strongly Satisfied 

2. Specific Factors of Job Satisfaction: 
Employ the Likert scale to assess satisfaction levels with specific factors influencing job satisfaction, 

including: 

 Salary. 

 Workload. 

 Administrative Support. 

 Professional Development Opportunities. 

 Work Environment. 
 Recognition. 

Statistical Analysis: For statistical analysis, different statistical methods were used. Statistical methods are 

used for collecting, sorting, exploring and summarising the large amount of data in the research to become 

more scientific and finding problems solving conclusions.With the help of IBM SPSS version 20, data 

analysis was executed. IBM SPSS was used to conduct the analysis of the data, which comprised percentage 

distribution, arithmetic mean, standard deviation, standard error, and chi – square test, Anova.  
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IV. RESULT AND DISCUSSION. 

 

 
 

This table shows that the descriptive statistics offer valuable insights into the perceptions and experiences of 

respondents regarding their job satisfaction and work environment. A notable disparity emerges between 

respondents who reported feeling encouraged (39) and those who did not (59). This incongruence suggests a 

potential disparity in institutional support for innovative teaching practices among female teachers in 

Jharkhand's urban areas.The majority of respondents (59) expressed dissatisfaction with their salary and 

benefits, contrasting sharply with the minority (39) who reported contentment. This disparity underscores a 

prevalent concern regarding compensation packages among female teachers in both government and private 

primary education centers.Similar to satisfaction with salary and benefits, a significant divergence exists 

between those who feel appreciated (39) and those who do not (59). This finding underscores the importance 

of acknowledgment and recognition in fostering a positive work environment for female teachers.The mean 

score of 1.59 suggests a generally positive perception of work-life balance among respondents. However, the 

standard deviation of 0.494 indicates some variation in experiences. Further exploration is warranted to 

understand the factors contributing to this variability. Respondents indicated a belief (mean score of 1.59) that 

specific policies or practices could enhance the work environment for teachers. This underscores the 

importance of institutional reforms to address perceived deficiencies and improve overall job satisfaction. 

Similarly, respondents indicated a perception (mean score of 1.59) that their job expectations align with their 

work experience. This finding suggests a level of congruence between expectations and realities among 

female teachers in government and private primary education centers. The coefficient of variation of 31.1% 

for questions related to work-life balance, improvement of the work environment, and alignment of job 

expectations underscores the moderate level of variability in respondents' opinions. This variability warrants 

further investigation into the underlying factors contributing to divergent perceptions. 

 

Descriptive Statistics 

Are you 
encourage
d to 
explore 
innovative 
teaching 
methods 

Are you 
content 
with the 
salary and 
benefits 
offered by 
your 
institution 

Do you feel appreciated and acknowledged for 
your contributions to the institution 

Count Mea
n 

Standard 
Deviation 

Coefficient 
of Variation 

yes yes yes 
Does your job allow for a healthy work-life 
balance 

39 1.00 .000 0.0% 

   

Are there specific policies or practices that 
you believe could improve the work 
environment for teachers? 

39 1.00 .000 0.0% 

Do your job expectations align with the 
reality of your work experience? 

39 1.00 .000 0.0% 

no no no 

Does your job allow for a healthy work-life 
balance 

59 2.00 .000 0.0% 

Are there specific policies or practices that 
you believe could improve the work 
environment for teachers? 

59 2.00 .000 0.0% 

Do your job expectations align with the 
reality of your work experience? 

59 2.00 .000 0.0% 

3 3 3 

Does your job allow for a healthy work-life 
balance 

2 1.00 .000 0.0% 

Are there specific policies or practices that 
you believe could improve the work 
environment for teachers? 

2 1.00 .000 0.0% 

Do your job expectations align with the 
reality of your work experience? 

2 1.00 .000 0.0% 

Total Total Total 

Does your job allow for a healthy work-life 
balance 

100 1.59 .494 31.1% 

Are there specific policies or practices that 
you believe could improve the work 
environment for teachers? 

100 1.59 .494 31.1% 

Do your job expectations align with the 
reality of your work experience? 

100 1.59 .494 31.1% 

Totals that are aggregated over either a single category of a variable or a split file variable are omitted. 
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Model Dimensiona 

 Number of 

Levels 

Number of 

Parameters 

Fixed Effects Intercept 1 1 

Residual  1 

Total 1 2 

a. Dependent Variable: Does your job allow for a healthy work-

life balance. 

 

This table showed that the model dimension analysis reveals crucial insights into the structure and parameters 

of the statistical model employed, particularly concerning the dependent variable "Does your job allow for a 

healthy work-life balance." The analysis indicates that the fixed effects in the model consist of an intercept, 

representing the baseline level of the dependent variable. This intercept serves as a reference point against 

which the effects of other variables are measured. Notably, there is one fixed effect parameter associated with 

the intercept. Additionally, the model accounts for the residual, representing unexplained variability or error 

within the data. The residual captures the discrepancy between the observed values of the dependent variable 

and the values predicted by the model.In total, the model comprises one parameter associated with the 

intercept and one residual, resulting in a total of two parameters.Interpreting these findings within the context 

of the study's results and discussion, it is evident that the model structure effectively captures the variability in 

respondents' perceptions regarding the work-life balance afforded by their jobs. By examining the fixed 

effects and residual components, researchers can better understand the factors contributing to respondents' 

assessments of their work-life balance. The presence of only one fixed effect parameter underscores the 

simplicity of the model, suggesting that the intercept alone accounts for a significant portion of the variability 

in respondents' perceptions. However, further exploration may be warranted to identify additional predictors 

or explanatory variables that could enhance the model's predictive power and explanatory capacity. 

 

Type III Tests of Fixed Effectsa 

Source Numerator df Denominator df F Sig. 

Intercept 1 99 1034.650 .000 

a. Dependent Variable: Does your job allow for a healthy work-life 

balance. 

This table showed that the Type III Tests of Fixed Effects, conducted for the dependent variable "Does your 

job allow for a healthy work-life balance," unveil significant insights into the intercept's impact on 

respondents' perceptions. Herein lies a meticulous breakdown of the outcomes and their implications for 

scholarly discourse. The analysis unveils a profoundly significant F-statistic of 1034.650, coupled with a 

minute p-value of .000 for the intercept. This robust statistical significance underscores the intercept's pivotal 

role in shaping respondents' work-life balance perceptions. Essentially, the intercept signifies the foundational 

level of perceived work-life equilibrium and significantly molds respondents' comprehensive evaluations.The 

pronounced F-statistic for the intercept accentuates its crucial importance in comprehending respondents' 

work-life balance perceptions. As the reference point against which the effects of other variables are gauged, 

the intercept's significance underscores its fundamental contribution to the study's outcomes.In subsequent 

discussions, it is imperative to underscore the imperative of considering and remedying baseline perceptions 

of work-life balance within organizational frameworks. Profound insights into the factors engendering 

variations in baseline perceptions can inform targeted interventions geared towards nurturing a more 

salubrious and supportive work milieu. The marked significance of the Type III Test outcomes for the 

intercept underscores its cardinal role in shaping respondents' perceptions. By discerning and exploring the 
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intercept's influence, scholars can glean invaluable insights into the intricate dynamics of work-life balance 

and devise strategies aimed at amplifying employee contentment and well-being. 

 

 

Estimates of Fixed Effectsa 

Parameter Estimate Std. Error df t Sig. 95% Confidence Interval 

Lower Bound Upper Bound 

Intercept 1.590000 .049431 99 32.166 .000 1.491918 1.688082 

a. Dependent Variable: Does your job allow for a healthy work-life balance. 

This table showed that the Estimates of Fixed Effects provide crucial insights into the parameters of the model, 

particularly concerning the intercept for the dependent variable "Does your job allow for a healthy work-life 

balance." Here's a detailed explanation and discussion of the results. The estimated value of the intercept is 

1.590000. Std. Error: The standard error associated with the intercept estimate is 0.049431. df: The degrees of 

freedom for the estimate are 99. t: The t-value associated with the estimate is 32.166. Sig.: The significance 

level of the estimate is .000, indicating a highly significant result.95% Confidence Interval: The lower and 

upper bounds of the 95% confidence interval for the intercept estimate are 1.491918 and 1.688082, 

respectively.The intercept estimate represents the baseline level of perceived work-life balance among 

respondents. A value of 1.590000 indicates that, on average, respondents perceive their job to moderately 

allow for a healthy work-life balance. The small standard error (0.049431) associated with the intercept 

estimate suggests a relatively precise estimation of the baseline perception of work-life balance. The high t-

value (32.166) and low p-value (.000) indicate that the intercept estimate is statistically significant, further 

emphasizing its importance in understanding respondents' perceptions of work-life balance. The 95% 

confidence interval (1.491918 - 1.688082) provides a range within which we can be 95% confident that the 

true population parameter lies. This interval does not include the null value of 0, further confirming the 

statistical significance of the intercept estimate. 

V CONCLUSION 

 these findings highlight important areas of concern and potential avenues for improvement in enhancing job 

satisfaction and creating supportive work environments for female teachers in urban Jharkhand. Further 

qualitative research and targeted interventions may be necessary to address the identified disparities and 

promote greater satisfaction and well-being among educators in the region. 

the model dimension analysis provides a foundational understanding of the statistical framework used to 

analyze the relationship between job characteristics and work-life balance perceptions among respondents. It 

serves as a valuable tool for researchers to interpret and contextualize the study's findings within the broader 

literature on workplace dynamics and employee well-being.The significant Type III Test results for the 

intercept highlight its central role in shaping respondents' perceptions of work-life balance. By acknowledging 

and examining the influence of the intercept, researchers can gain valuable insights into the complexities of 

work-life balance dynamics and develop strategies to enhance employee satisfaction and well-being. 

the Type III Tests of Fixed Effects highlight the importance of recognizing the baseline perceptions 

of work-life balance and their implications for organizational dynamics and employee well-being. 

These findings serve as a foundation for further research and intervention aimed at promoting a 

positive work environment and enhancing job satisfaction among employees. 

 the estimates of fixed effects offer valuable insights into the baseline perceptions of work-life 

balance among respondents, highlighting its significance as a fundamental aspect of job satisfaction 

and organizational dynamics. 
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