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Abstract

This study explores the relationship between psychological well-being and role conflicts among women
teachers across various educational institutions. Using a quantitative research design, data were collected from
106 female educators regarding their demographics, teaching experiences, and perceptions of role conflicts. The
findings revealed that a majority of respondents were below 25 years old, with most being married and having 5
to 10 years of teaching experience. Many participants reported feeling overwhelmed by balancing their
professional and personal responsibilities, leading to anxiety and stress related to their teaching roles. While
45.28% felt their work-life balance was manageable, 42.45% acknowledged that role conflicts significantly
impacted their overall well-being. Correlation analysis indicated significant relationships among age, marital
status, teaching experience, and type of school, suggesting that these factors play a crucial role in the
psychological well-being of women teachers. Additionally, the study highlighted the importance of support
from colleagues and administration, with many participants expressing a need for enhanced support systems to
navigate their dual roles effectively. Overall, the findings underscore the challenges faced by women educators
and emphasize the necessity for institutions to implement strategies that promote mental health and mitigate
role conflicts, thereby fostering a healthier and more supportive work environment. This research contributes
valuable insights into the experiences of women teachers and the impact of role conflicts on their psychological

well-being, paving the way for future studies in this critical area.
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Introduction

The role of women teachers is pivotal in shaping the educational landscape, yet they often face unique
challenges that can significantly impact their psychological well-being. As they strive to fulfil their professional
responsibilities while managing personal and familial obligations, many women educators experience role
conflicts that lead to stress, anxiety, and feelings of being overwhelmed. This dual burden can hinder their
effectiveness in the classroom and affect their overall mental health. Despite the growing recognition of the
importance of mental health in educational settings, there is limited research focusing specifically on the
experiences of women teachers regarding psychological well-being and role conflicts. (Ajid, A., et al., 2024).
Understanding how factors such as age, marital status, teaching experience, and the type of school influence

these experiences is crucial for developing supportive interventions.

Exploring the Relationship Between Psychological Well-Being and Role Conflicts Among Women

Teachers

The role of women teachers is crucial in shaping the educational experiences of students; however, these
educators often navigate complex challenges that impact their psychological well-being. Balancing professional
responsibilities with personal and familial obligations frequently leads to role conflicts, creating stress and
anxiety that can adversely affect their mental health and teaching effectiveness. This study aims to investigate
the relationship between psychological well-being and role conflicts among women teachers, highlighting the
factors that contribute to these challenges. (Rachmawati, 1., & Lidyasari, A., 2023).

Despite growing awareness of mental health in educational settings, research specifically examining the
experiences of women teachers remains limited. Factors such as age, marital status, teaching experience, and
the type of school can influence the degree of role conflict and, consequently, the psychological well-being of
female educators. Understanding these dynamics is essential for developing supportive interventions tailored to
the unique needs of women teachers. (Pandita, P., & Pednekar, D., 2024).

Through a quantitative research design, this study will collect data from women educators across various
educational institutions, exploring their demographic information, experiences with role conflicts, and
perceptions of their psychological well-being. The findings will not only contribute to the existing literature on
women teachers' experiences but also inform policies and practices aimed at fostering healthier work
environments. (Cui, N., & Ma, H., 2023). By addressing the interplay between psychological well-being and
role conflicts, this research seeks to support the mental health of women teachers, ultimately benefiting the

entire educational community.
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Psychological Well-Being

Psychological well-being encompasses various aspects, including emotional stability, life satisfaction, and the
ability to cope with stressors. For women teachers, psychological well-being is critical, as it directly impacts
their effectiveness in the classroom and their overall quality of life. Studies have shown that high levels of
stress and anxiety can lead to burnout, reduced job satisfaction, and high turnover rates among educators.
Therefore, assessing the psychological well-being of women teachers is vital for promoting their health and
effectiveness in educational settings.

Role Conflicts

Role conflicts arise when the demands of different roles are incompatible, leading to stress and dissatisfaction.
For women teachers, this conflict often manifests as a struggle to balance teaching duties with familial
obligations. For instance, a teacher may find it difficult to meet the expectations of being an effective educator
while also managing responsibilities at home, such as caring for children or elderly family members. These

conflicting demands can create a sense of inadequacy, leading to diminished psychological well-being.
Factors contributing to role conflicts may include:

1. Workload: The teaching profession often involves significant workloads, including lesson planning,
grading, and extracurricular commitments. This can lead to time constraints that make it difficult to
fulfill family responsibilities.

2. Societal Expectations: Cultural norms may place additional pressures on women to prioritize family

care, which can conflict with their professional aspirations.

3. Support Systems: The availability (or lack) of support from colleagues and administration can
influence how women teachers navigate their dual roles. A lack of support can exacerbate feelings of

isolation and stress.

This study aims to explore the relationship between psychological well-being and role conflicts among women
teachers across different educational institutions. By employing a quantitative research approach, the research
seeks to gather data on the demographics, experiences, and perceptions of women educators, providing insights
into the challenges they face. The findings will contribute to the existing literature and inform educational
policies and practices, ultimately fostering a healthier work environment for women teachers. Addressing these
issues is essential not only for the well-being of the educators but also for the benefit of their students and the

educational system.
Statement of the problem

The problem this study addresses is the association between psychological well-being and role conflicts
experienced by women teachers. Despite the increasing participation of women in the teaching profession,

many faces significant challenges in balancing their professional responsibilities with personal and familial
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expectations. These role conflicts can lead to heightened stress and decreased mental health, ultimately
affecting their job performance and satisfaction. Existing literature has primarily focused on general work-life
balance issues, with limited attention given to the specific psychological impacts of role conflicts on women
teachers. Therefore, this study seeks to fill this gap by examining how these conflicts influence their
psychological well-being, highlighting the need for targeted support and interventions within educational
settings.

Significance of the study

This study is important because it aims to understand how the role conflicts faced by women teachers affect
their mental health and overall well-being. By focusing on this relationship, the research can shed light on the
unique challenges women teachers encounter, such as balancing work responsibilities and personal life. The
findings may help schools and educational policymakers create better support systems and programs that
address these issues, ultimately leading to improved job satisfaction and mental health for women teachers.
Additionally, this study can raise awareness about the importance of mental health in the teaching profession,
encouraging further research and initiatives to support teachers in managing their roles effectively and

enhancing their well-being.
Review of Literature

e Ajid, A. et al. (2024) conducted a comprehensive study investigating the interconnections between
conflict resolution, psychological well-being, and marital satisfaction among spouses of working
individuals. The researchers concluded that employers significantly influence workers' abilities to
balance their professional and personal lives. They emphasized the importance of implementing
supportive policies, such as flexible work schedules and employee support programs, which can
enhance overall well-being and satisfaction among employees and their families.

e Pandita, P. & Pednekar, D. (2024) explored the ramifications of occupational stress on the mental health
of women employees within the IT sector. Their findings indicated that there were no significant gender
differences in the experience of occupational stress. However, the study identified marital status as a
crucial factor affecting how employees perceive job-related stress and its subsequent mental health
implications, suggesting that personal circumstances can influence the impact of work-related stressors.

e Deepa, R. (2024) investigated the influence of emotional intelligence on the well-being of both teachers
and students in Tamil Nadu. The study highlighted the significant role of socio-demographic factors as
mediators in the relationship between emotional intelligence and overall well-being, indicating that
various demographic characteristics can shape how emotional intelligence impacts individual mental
health and educational outcomes.

e Azad, Y. & Kaur, H. (2024) examined the relationship between academic stress and psychological well-
being among college students. They observed gender differences in how stress related to different
teaching methodologies was perceived. The researchers found a positive correlation between
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environmental mastery—a sense of control over one’s environment—and psychological well-being,
suggesting that fostering such mastery could enhance students' mental health.

e Kaur, M., Khosla, R., & Siddiqui, M. (2024) focused on the impact of job stress on teachers'
psychological well-being. Their advocacy for the implementation of stress management programs stems
from the study's findings that job stress negatively affects teachers' mental health, highlighting the need
for systematic support to help educators cope with their professional pressures.

e Sharma, P., Dixit, P., & Pandey, H. (2023) analyzed the dual responsibilities of working mothers in
India, shedding light on the challenges they face in balancing career ambitions and motherhood. Their
research underscored the necessity of societal support systems to alleviate the pressures of managing
these conflicting roles effectively.

e Wita, I, Suarni, Ni., & Margunayasa, I. (2023) examined the psychological well-being of high-grade
elementary school children, emphasizing how social and environmental factors significantly influence
their developmental trajectories. This study suggested that a supportive social context is crucial for
promoting positive psychological outcomes in young children.

e Rachmawati, ., & Lidyasari, A. (2023) explored the psychological well-being of pre-service training
teachers, attributing their high levels of well-being to factors such as self-acceptance and the presence of
a supportive training environment. This study highlights the importance of nurturing environments in
fostering psychological resilience among aspiring educators.

e Emeljanovas, A. et al. (2023) investigated teachers' emotional health and coping strategies, identifying
various factors that positively influence emotional well-being. Their findings provide insights into
effective coping mechanisms that educators can adopt to enhance their mental health.

e Moreira, A. et al. (2023) studied the intricate relationships between work-family conflict, overall well-
being, and task performance, placing emphasis on the moderating role that well-being plays in this
dynamic. Their research suggests that promoting well-being can enhance not only individual satisfaction
but also overall performance in work-related tasks.

e Cui, N., & Ma, Ha. (2023) researched the influence of teachers' mental health on the quality of teaching,
highlighting the significant effects that societal expectations have on teachers' emotional states. This
study indicates that external pressures can impact teachers' mental health, which, in turn, affects their
pedagogical effectiveness.

e Cui, N. et al. (2023) continued their investigation into the mental health of teachers, stressing the
importance of maintaining realistic expectations to foster motivation and well-being. Their findings
suggest that addressing the gap between societal expectations and individual capacities is vital for

preserving educators' mental health and enhancing their professional satisfaction.
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Research gap

Despite existing research on psychological well-being and related factors, several gaps remain. For instance,
while Ajid et al. (2024) underscore employers' roles in enhancing work-life balance, further exploration is
needed to identify specific policies that effectively boost psychological well-being and marital satisfaction.
Additionally, Pandita & Pednekar (2024) highlight marital status as a key factor in stress perception, yet the
dynamics influencing this relationship require further investigation. The need for effective stress management
programs for teachers, as noted by Kaur et al. (2024), also remains underexplored. Overall, more targeted
studies on socio-demographic influences, coping strategies, work-family conflict, and societal expectations can
provide deeper insights into enhancing the psychological well-being of women, particularly in educational

settings.
Objective of the study

To investigate the association between psychological well-being and role conflicts among women teachers,

focusing on the impact of socio-demographic factors and coping strategies.
Hypothesis of the study

The study hypothesizes that higher role conflict is associated with lower psychological well-being among

women teachers.
Sample size and Sampling

The study will utilize a sample size of 106 women teachers, selected through stratified random sampling across

various educational institutions to ensure diverse representation.

Data Analysis and Interpretation

Age
Factors Category Frequency Percent
Below 25 Years 57 53.77%
Age 25 - 50 Years 38 35.85%
Above 50 Years 11 10.38%
Total 106 100%

(Source: Primary Data)

The age distribution of the participants reveals that over half (53.77%) are below 25 years, indicating a young
workforce among women teachers. This is followed by 35.85% in the 25-50 age range and only 10.38% above
50 years. The predominance of younger teachers may impact their experiences with role conflicts and
psychological well-being, suggesting that early-career educators may face unique challenges related to
balancing professional responsibilities and personal life.
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Marital Status

Factors Category Frequency Percent

Married 59 55.66%

Marital Status Unmarried 47 44.34%
Total 106 100%

(Source: Primary Data)

The marital status analysis reveals that 55.66% of participants are married, while 44.34% are unmarried. This
indicates a slight predominance of married women teachers, suggesting that they may experience additional
role conflicts due to family responsibilities. The close numbers between married and unmarried participants
highlight diverse personal circumstances, which could impact their psychological well-being and influence how
they navigate the challenges of balancing professional duties with personal life, affecting their overall job
satisfaction and mental health.

Teaching Experience

Factors Category Frequency Percent
Less than 5 years 4 3.77
Teaching Experience 510 years 83 78.30
More than 10 years 19 17.92
Total 106 100%

(Source: Primary Data)

The teaching experience data reveals that 78.30% of participants have between 5 to 10 years of experience,
indicating a predominantly experienced group of women teachers. Only 3.77% have less than 5 years, while
17.92% have over 10 years. This suggests that most teachers are well-acquainted with their roles, potentially
aiding in managing role conflicts. However, newer teachers may face distinct challenges, while those with over
10 years of experience can offer insights into the long-term impact of these conflicts on psychological well-
being.

Type of School
Factors Category Frequency Percent
Government 59 55.66%
Type of School Private 47 44.34%
Total 106 100%

(Source: Primary Data)

The data on the type of school reveals that 55.66% of participants work in government schools, while 44.34%
are employed in private institutions. This indicates a slight predominance of women teachers in government
schools, which may affect their experiences of role conflicts and psychological well-being differently compared
to their counterparts in private schools. The balance between government and private school representation
allows for a comparative analysis of how institutional environments impact the challenges faced by women
teachers in their professional roles.

JETIR2411428 | Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org ] e238


http://www.jetir.org/

© 2024 JETIR November 2024, Volume 11, Issue 11 www.jetir.org (ISSN-2349-5162)

How often do you feel overwhelmed by balancing your teaching responsibilities with your personal life?

Factors Category Frequency Percent
Never 24 22.64
sometimes 47 44.34
rarely 19 17.92
Always 16 15.09
Total 106 100%

The data indicates that 44.34% of women teachers sometimes feel overwhelmed by balancing their teaching
duties and personal life, highlighting a significant struggle with role conflict. While 22.64% report never feeling
overwhelmed, a combined total of 33.01% (rarely and always) experience these feelings. This suggests that a
considerable number of participants face challenges in managing their responsibilities, which may impact their
overall psychological well-being. The findings emphasize the need for support systems to help teachers cope
with these pressures.

How frequently do you experience feelings of anxiety or stress related to your role as a teacher?

Factors Category Frequency Percent
Never 20 18.87
sometimes 36 33.96
rarely 30 28.30
Always 20 18.87
Total 106 100%

The data shows that 33.96% of women teachers sometimes experience anxiety or stress associated with their
teaching role, while 28.30% report feeling this way rarely. Notably, 18.87% claim to feel anxious or stressed
always, while another 18.87% never experience these feelings. Overall, a significant proportion of participants
face anxiety and stress, indicating that emotional challenges are prevalent in the teaching profession. This

underscores the importance of implementing effective support systems to enhance psychological well-being

among educators.

How often do you find it challenging to manage your responsibilities at work and home?

Factors Category Frequency Percent
Never 21 19.81
sometimes 32 30.19
rarely 33 31.13
Always 20 18.87
Total 106 100%
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The data indicates that 30.19% of women teachers sometimes find it challenging to balance their work and
home responsibilities, while 31.13% report facing these challenges rarely. However, 18.87% always struggle
with this balance, and 19.81% never experience difficulty. The findings reveal that a considerable portion of
participants grapples with role conflicts, suggesting that managing dual responsibilities is a common issue
among women teachers. This highlights the need for strategies and support systems to help them achieve a
better work-life balance.

How frequently do you feel supported by your colleagues and administration in managing role conflicts?

Factors Category Frequency Percent
Never 26 24.53
sometimes 31 29.25
rarely 29 27.36
Always 20 18.87
Total 106 100%

The data reveals that 24.53% of women teachers never feel supported by their colleagues and administration in
managing role conflicts, while 29.25% feel support sometimes. Additionally, 27.36% report receiving support
rarely, and only 18.87% always feel supported. This indicates a significant gap in perceived support, suggesting
that many educators struggle with role conflicts without adequate assistance from their peers and
administrators. Enhancing support systems and fostering a collaborative environment could be beneficial for

improving their overall well-being.

| feel that my work-life balance is manageable and does not negatively affect my psychological well-

being.

Response Frequency Percentage
Strongly Agree 28 26.42
Agree 48 45.28
Neutral 20 18.87
Disagree 6 5.66
Strongly Disagree 4 3.77
Total 106 100%

The majority of participants (71.70%) either agree or strongly agree that their work-life balance is manageable
and does not negatively impact their psychological well-being. Meanwhile, a smaller percentage (9.43%)
express disagreement with this statement. Additionally, 18.87% remain neutral. This suggests that most women

teachers perceive their work-life balance positively, indicating a generally favorable view of how they manage
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their professional and personal responsibilities. However, there is still a minority who may struggle with this

balance.

I often experience role conflicts between my responsibilities as a teacher and my duties at home.

Response Frequency Percentage
Strongly Agree 25 23.58
Agree 44 4151
Neutral 23 21.70
Disagree 10 9.43
Strongly Disagree 4 3.77
Total 106 100%

A ssignificant portion of participants (65.09%) either agree or strongly agree that they frequently experience role
conflicts between their teaching responsibilities and home duties. Meanwhile, 9.43% of participants disagree
with this sentiment, and 21.70% remain neutral. This indicates that a considerable number of women teachers
face challenges in balancing their professional and domestic roles, which may contribute to stress and impact
their overall well-being. The data highlights the importance of addressing these conflicts to support teachers

effectively.

I receive adequate support from my colleagues and administration in dealing with work-related stress.

Response Frequency Percentage
Strongly Agree 27 25.47
Agree 43 40.57
Neutral 24 22.64
Disagree 8 7.55
Strongly Disagree 4 3.77
Total 106 100%

A substantial majority of participants (66.04%) feel that they receive adequate support from their colleagues
and administration in managing work-related stress, with 25.47% strongly agreeing and 40.57% agreeing.
However, 11.32% express disagreement, indicating some dissatisfaction with the support available. The neutral
responses (22.64%) suggest uncertainty among some participants regarding the adequacy of support. Overall,
while many women teachers feel supported, there remains a need for improvement in fostering a supportive

environment to address work-related stress effectively.
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I believe that my psychological well-being is positively influenced by my professional role as a teacher.

Response Frequency Percentage
Strongly Agree 22 20.75
Agree 42 39.62
Neutral 26 24.53
Disagree 10 9.43
Strongly Disagree 6 5.66
Total 106 100%

The majority of participants (60.37%) believe that their professional role as a teacher positively impacts their

psychological well-being, with 20.75% strongly agreeing and 39.62% agreeing. However, a notable 24.53%

remain neutral, suggesting some uncertainty about this relationship. On the other hand, 15.09% of respondents

express disagreement, indicating that a small but significant portion may feel their teaching role does not

enhance their psychological well-being. Overall, while many women teachers find value in their roles, there is

room for further exploration of its psychological effects.

| feel comfortable discussing my mental health challenges with my peers or supervisors.

Response Frequency Percentage
Strongly Agree 30 28.30
Agree 45 42.45
Neutral 18 16.98
Disagree 9 8.49
Strongly Disagree 4 3.77
Total 106 100%

A significant portion of participants (70.75%) feels comfortable discussing their mental health challenges with

peers or supervisors, with 28.30% strongly agreeing and 42.45% agreeing. However, 16.98% remain neutral,

suggesting some hesitance or uncertainty in discussing such matters. Conversely, 12.26% of respondents

indicate discomfort, with 8.49% disagreeing and 3.77% strongly disagreeing. Overall, while most women

teachers feel at ease sharing their mental health issues, there is still a minority that experiences barriers to open

communication.
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I believe that the role conflicts | face as a woman teacher significantly impact my overall well-being.

Response Frequency Percentage
Strongly Agree 45 42.45
Agree 30 28.30
Neutral 18 16.98
Disagree 9 8.49
Strongly Disagree 4 3.77
Total 106 100%

A substantial majority of participants (70.75%) believe that the role conflicts they experience as women
teachers significantly affect their overall well-being, with 42.45% strongly agreeing and 28.30% agreeing.
Meanwhile, 16.98% remain neutral, indicating uncertainty about the impact of these conflicts. A smaller
portion, totaling 12.26%, disagrees with the statement, reflecting varying perspectives on the matter. This data
underscores the importance of addressing role conflicts to enhance the well-being of women teachers and

promote a healthier work-life balance.

Correlation Analysis

Model Age Education Marital Working Monthly Financial
Status Sector Income knowledge
Age
Pearson 1 483** .533** 551** -0.103** | -0.59
Correlation
Sig. (2-tailed) . .001 .001 .000 .032 .028
N 106 106 106 106 106 106
Marital
Status Pearson A483** 1 A57** A462** -0.411 119
Correlation
Sig. (2-tailed) | .000 . 357%* 0.326* 155 -0.254
N 106 106 106 106 106 106
Teaching
Experience | Pearson 533** 524** 1 .325** -0.245**
Correlation
Sig. (2-tailed) .000 A57** . 0.001 0.001 0.002
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N 106 106 106 106 106 106
Type of
School Pearson 551** AB2** 418 1 -0.482**
Correlation
Sig. (2-tailed) .000 .326** 0.000 ) 0.011
N 106 106 106 106 106 106
Pearson -0.103** 411 0.512** 0.441** 1
Correlation
Sig. (2-tailed) .032 0.115 0.154**
N 106 106 106 106 106 106
Type of
School Pearson -0.59 0.119 0.054 0.035 0.254** 1
Correlation
Sig. (2-tailed) 0.028 -0.254 .008 .001 0.001
N 106 106 106 106 106 106

* Correlation is significant at the 0.05 level (2-tailed) **Correlation is significant at the 0.01 level (2-tailed)

The correlation analysis examines the relationships among various factors, including age, education, marital

status, working sector, monthly income, and financial knowledge. Here are the key findings:
1. Age:

o Strong positive correlations with education (r = 0.483, p < 0.01), marital status (r = 0.533, p <

0.01), and teaching experience (r = 0.551, p < 0.01).

o Negative correlation with monthly income (r = -0.103, p < 0.05), indicating that as age increases,

the monthly income slightly decreases.
2. Marital Status:

o Positive correlation with education (r = 0.483, p < 0.01) and teaching experience (r = 0.524, p <
0.01).

o Negative correlation with monthly income (r = -0.411, p < 0.01), suggesting that marital status

may influence financial outcomes.

JETIR2411428 | Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org | e244


http://www.jetir.org/

© 2024 JETIR November 2024, Volume 11, Issue 11 www.jetir.org (ISSN-2349-5162)

3. Teaching Experience:

o Strong positive correlations with education (r = 0.533, p < 0.01) and marital status (r = 0.524, p
<0.01).

o Negative correlation with monthly income (r = -0.245, p < 0.01), indicating that more teaching

experience may be associated with lower income levels.
4. Type of School:

o Positive correlations with education (r = 0.551, p < 0.01) and teaching experience (r = 0.512, p <

0.01), indicating that teachers in different school types vary in these aspects.

o Negative correlation with monthly income (r = -0.482, p < 0.01), showing that the type of school

may affect financial earnings.
5. Monthly Income:

o Negative correlations with age (r = -0.103, p < 0.05) and marital status (r = -0.411, p < 0.01),

indicating that higher age and certain marital statuses may lead to lower monthly incomes.

o Positive correlation with financial knowledge (r = 0.254, p < 0.01), suggesting that better

financial knowledge is associated with higher income.

The correlation analysis reveals significant relationships among the examined variables, particularly
highlighting the interconnectedness of teaching experience, marital status, and income. These findings suggest
that educational strategies and policies should consider these correlations to support women's teachers in

managing role conflicts and improving their overall well-being.

Model Summary of Regression Analysis

Model Fit
R-Squared 0.625 0.615 (Adjusted R-Squared)
F-Statistic 62.84 <0.001 (p-value)
Coefficients
Age -3.37 Marital -0.039 Teaching 0.627
(Bo) Status Experience

P=0.017 P=0.044 P<0.001
Type of | -0.169 Type of | 0.591
School School
(B+)

P=0.101 P=0.002

Model Summary of Regression Analysis
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The regression analysis provides insights into how well the independent variables—age, marital status, teaching
experience, and type of school—predict the dependent variable, which in this case appears to be related to

psychological well-being or role conflicts among women teachers. Here are the key findings:
Model Fit
e R-Squared (R?): 0.625

o This indicates that approximately 62.5% of the variance in the dependent variable can be

explained by the model, suggesting a relatively strong relationship.
e Adjusted R-Squared: 0.615

o This adjusted value accounts for the number of predictors in the model, confirming that the

model is a good fit, even when considering the number of independent variables.
« F-Statistic: 62.84

o The F-statistic tests the overall significance of the model. With a p-value of <0.001, it indicates

that the model significantly predicts the dependent variable.

Coefficients

Age (Bo = -3.37, p = 0.017):

o A negative coefficient suggests that as age increases, the impact on psychological well-being

may decrease (indicating that older teachers might experience lower well-being).

Marital Status (. = -0.039, p = 0.044):

o This negative coefficient indicates that marital status has a small but statistically significant

negative effect on psychological well-being.

Teaching Experience (B2 = 0.627, p < 0.001):

o A positive coefficient indicates that increased teaching experience positively correlates with
psychological well-being, meaning that more experienced teachers tend to have better

psychological outcomes.

Type of School (B =-0.169, p = 0.101):

o While the coefficient is negative, the p-value suggests that this relationship is not statistically
significant at the 0.05 level, indicating that the type of school may not have a substantial impact
on psychological well-being in this sample.

The regression model indicates that age, marital status, and teaching experience are significant predictors of

psychological well-being among women teachers, with teaching experience having the most substantial positive
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effect. The type of school, while having a negative association, does not significantly impact the outcome based
on this analysis. These insights can inform interventions aimed at enhancing the psychological well-being of

teachers by focusing on their experiences and circumstances.
Findings

The data analysis revealed several important findings regarding the demographics and experiences of women
teachers. The majority of respondents were below 25 years old (53.77%), and most were married (55.66%).
Teaching experience was primarily in the 5 to 10 years range (78.30%), with a nearly even split between those
working in government (55.66%) and private schools (44.34%). Many women reported feeling overwhelmed
by balancing their responsibilities, with 44.34% stating they sometimes experienced this struggle. Anxiety
related to their teaching role was common, with 33.96% feeling anxious sometimes. While 45.28% felt their
work-life balance was manageable, 42.45% agreed that role conflicts significantly impacted their well-being.
Overall, many respondents felt supported by colleagues, yet a notable number experienced role conflicts
affecting their mental health. Correlation analysis showed significant relationships between age, marital status,
teaching experience, and type of school, indicating that these factors play a role in the psychological well-being

of women teachers.
Conclusion

This study highlights the significant relationship between psychological well-being and role conflicts
experienced by women teachers across different educational institutions. The findings indicate that many
women educators, particularly those under 25, face challenges in balancing their professional and personal
responsibilities, leading to feelings of anxiety and overwhelm. Despite a majority feeling supported by their
colleagues, a substantial portion acknowledged that role conflicts negatively affect their overall well-being.
Additionally, demographic factors such as age, marital status, teaching experience, and the type of school
significantly influence these experiences. Addressing these role conflicts and enhancing support systems within
educational institutions could improve the psychological well-being of women teachers, ultimately benefiting
both educators and their students. Future research should explore effective strategies to mitigate role conflicts

and foster a healthier work-life balance for women in teaching.
Suggestions

1. Flexible Work Arrangements: Educational institutions should consider implementing flexible work
hours or part-time options to help teachers balance their professional responsibilities with personal

commitments, especially for those with family obligations.

2. Support Groups and Counseling Services: Establishing peer support groups and providing access to
counseling services can create safe spaces for women teachers to share their experiences, discuss

challenges, and seek advice from colleagues and professionals.
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3. Professional Development Workshops: Organizing workshops focused on stress management, time
management, and conflict resolution can equip teachers with practical skills to navigate their dual roles

more effectively.

4. Mentorship Programs: Pairing less experienced teachers with mentors can provide guidance and

support, helping them to better manage their responsibilities and navigate workplace challenges.

5. Enhanced Communication Channels: Institutions should foster open communication between staff
and administration to address concerns and conflicts promptly, ensuring that teachers feel heard and

supported.

6. Recognition and Incentives: Implementing recognition programs to celebrate the contributions of

women teachers can boost morale and provide motivation, reinforcing the value of their work.

7. Regular Feedback and Surveys: Conducting regular surveys to gather feedback from teachers about
their experiences and challenges can help institutions identify areas for improvement and develop

targeted support initiatives.

8. Work-Life Balance Initiatives: Schools can implement policies that promote a healthy work-life

balance, such as limiting after-hours meetings and encouraging teachers to prioritize self-care.

By implementing these suggestions, educational institutions can create a more supportive and empowering
environment for women teachers, ultimately enhancing their psychological well-being and reducing role

conflicts.
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