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ABSTRACT

The nursing profession plays a crucial role in the healthcare sector, yet its impact on the personal, family, and social
lives of female nurses remains underexplored in Bangladesh. This study aims to investigate how the professional
responsibilities of female nurses influence their family dynamics, social interactions, and overall well-being. Using a
mixed-method approach, data were collected through surveys and interviews from a sample of female nurses working
in public and private hospitals across Bangladesh. Findings suggest that long working hours, shift duties, and
emotional stress significantly affect their family responsibilities and social engagements. The study concludes by
recommending policy interventions to balance professional and personal life for female nurses.

Keywords: Nursing profession, Female nurses, Work-life balance, Social impact

INTRODUCTION

The nursing profession is one of the most essential pillars of the healthcare system, playing a vital role in
patient care, recovery, and overall medical support. In Bangladesh, female nurses constitute a significant
portion of the healthcare workforce, contributing tirelessly to the well-being of patients. However, despite
their crucial role, female nurses often encounter substantial challenges in balancing their professional
responsibilities with their family and social lives. The demanding nature of the profession, long working
hours, emotional strain, and societal perceptions create a complex dynamic that affects their personal
relationships, mental health, and social interactions. One of the primary challenges faced by female nurses is
work-life balance. The irregular and extended shifts, night duties, and emergency calls often leave little time
for family engagements and personal well-being. Many nurses struggle to fulfill their roles as mothers,
daughters, or wives while also maintaining their professional responsibilities. This imbalance can lead to
stress, emotional exhaustion, and even conflicts within the family. Additionally, societal perceptions and
stereotypes about the nursing profession in Bangladesh further complicate the social lives of female nurses.
In some communities, nursing is still viewed as a profession with lower social prestige compared to other
healthcare professions such as doctors or pharmacists. As a result, many female nurses face social stigma,
which can impact their self-esteem, marriage prospects, and overall social standing.

The psychological and emotional toll of nursing is another significant factor. Constant exposure to suffering,
death, and high-pressure situations can lead to mental fatigue and emotional distress. Unlike other
professions, nurses often carry the emotional burden of their work into their personal lives, which can affect
their interactions with family members and friends. The lack of sufficient mental health support and
workplace policies to address these challenges further exacerbates the situation. Despite these challenges,
many female nurses develop coping mechanisms to balance their professional and personal lives. Support
from family members, flexible work arrangements, and strong peer networks within the nursing community
can provide relief. However, more structured institutional support, policy reforms, and societal awareness
are necessary to create a better work-life balance for female nurses. This study aims to examine the
multifaceted impact of the nursing profession on the family and social lives of female nurses in Bangladesh.
It will explore their struggles, coping strategies, and possible policy recommendations to improve their
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work-life balance. By addressing these issues, this research seeks to contribute to the broader discourse on
improving the working conditions and social perception of nurses, ultimately enhancing the quality of
healthcare services in Bangladesh.

LITERATURE REVIEW

The impact of the nursing profession on family and social life has been widely studied in different cultural
and socio-economic contexts. Existing literature highlights the challenges faced by female nurses in
balancing professional responsibilities with personal and social obligations. This section explores relevant
research on work-life balance, societal perceptions, psychological impacts, and coping strategies of female
nurses, with a specific focus on the Bangladeshi context.

Work-Life Balance and Family Responsibilities

Work-life balance is a critical issue for female nurses worldwide. According to Greenhaus & Beutell (1985),
work-family conflict arises when job demands interfere with family responsibilities, leading to stress and
dissatisfaction. Studies conducted in South Asian countries, including Bangladesh, indicate that female
nurses experience significant difficulties in managing their dual roles as healthcare professionals and family
caregivers (Rahman et al., 2019). Long working hours, shift duties, and emergency responsibilities often
result in reduced quality time with family members, affecting marital relationships, parenting, and
household responsibilities (Akter et al., 2021).

Societal Perceptions and Gender Stereotypes

In many developing countries, including Bangladesh, societal perceptions about female nurses influence
their social interactions and personal lives. Studies suggest that nursing is often perceived as a profession
with lower social prestige compared to other healthcare occupations such as medicine and pharmacy
(Ahmed et al., 2020). Some conservative societal norms view female nurses as overly exposed to male
patients, leading to stigma and social judgment, which can impact their marriage prospects and community
standing (Hossain & Sultana, 2022).

Psychological and Emotional Impacts

The nursing profession is associated with high levels of emotional stress, as nurses frequently deal with
critically ill patients, death, and high-pressure situations. Studies by Maslach & Jackson (1981) highlight
that burnout syndrome is prevalent among nurses due to continuous emotional strain. In Bangladesh, female
nurses working in public hospitals report symptoms of anxiety, depression, and job dissatisfaction due to
excessive workload and lack of support systems (Chowdhury et al., 2018). This emotional burden often
extends to their personal lives, affecting their relationships and social well-being.

Coping Mechanisms and Institutional Support

Despite these challenges, female nurses develop various coping strategies to maintain a balance between
work and family life. Social support from family members, flexible work arrangements, and peer support
within the workplace help mitigate stress (Islam et al., 2021). Some studies also emphasize the need for
institutional policies, such as maternity leave, psychological counseling, and workload adjustments, to
improve the well-being of female nurses (Banu & Karim, 2020). However, research indicates that many
Bangladeshi healthcare institutions lack adequate support systems for nurses, making it difficult for them to
cope effectively (Rahman et al., 2019).

METHODOLOGY

This study aims to explore the impact of the nursing profession on the family and social lives of female
nurses in Bangladesh. To achieve this, a qualitative research approach will be employed, incorporating both
primary and secondary data sources. This section outlines the research design, data collection methods,
sampling techniques, and data analysis procedures.
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Research Design: This study follows a descriptive and exploratory research design to understand the work-
life experiences of female nurses in Bangladesh. The research will focus on identifying challenges, coping
mechanisms, and possible interventions to improve their family and social lives. A qualitative approach will
be used to gain in-depth insights into personal experiences, emotions, and social dynamics that quantitative
methods may not fully capture.

Study Population and Sampling: The target population for this study includes female nurses working in
public and private hospitals, clinics, and healthcare centers in Bangladesh. Since the study focuses on the
impact of nursing on family and social life, participants will be selected based on the following criteria:
Female nurses with at least two years of professional experience.

Nurses who are married or have family responsibilities.

Nurses working in both urban and rural healthcare settings.

A purposive sampling method will be used to ensure that participants meet these criteria. Approximately
3040 female nurses from various institutions will be selected for in-depth interviews and focus group
discussions.

Data Collection Methods
To obtain comprehensive insights, the study will utilize both primary and secondary data sources:

A. Primary Data Collection

Semi-Structured Interviews:

One-on-one interviews will be conducted with selected female nurses to explore their personal experiences
regarding work-life balance, family relationships, and societal perceptions.

Interviews will follow a flexible format, allowing participants to share their experiences freely while
ensuring key themes are covered.

Focus Group Discussions (FGDs):

Two to three FGDs will be conducted, each consisting of 6-8 participants.

The discussions will focus on shared challenges, coping strategies, and recommendations for improving
work-life balance.

Observations:
Non-participant observations will be carried out in hospital settings to understand the work environment,
shift patterns, and interactions of nurses.

B. Secondary Data Collection

A review of existing literature, reports, and policy documents related to female nurses' work-life balance
in Bangladesh will be conducted.

Data from government and non-governmental organizations (NGOSs), including the Bangladesh Nursing
and Midwifery Council (BNMC), will be analyzed to understand policy frameworks and institutional
support systems.

Data Analysis

Thematic Analysis will be used to identify recurring patterns in the data.

Interviews and FGDs will be transcribed, coded, and categorized into themes such as work-life balance,
family relationships, emotional stress, societal perceptions, and coping mechanisms.

NVivo software may be used for qualitative data management and analysis.

Findings from secondary sources will be cross-checked with primary data to ensure consistency and depth
in analysis.

RESULTS

This section presents the findings of the study on the impact of the nursing profession on the family and
social lives of female nurses in Bangladesh. The results are derived from interviews, focus group
discussions, and observations, categorized into key thematic areas.
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Work-Life Balance Challenges

Most female nurses reported experiencing significant difficulties in balancing their professional
responsibilities with family life. The major challenges include:

Long Working Hours and Shift Duties: Nurses working in hospitals, especially in government
institutions, often have rotating shifts, including night duties, which disrupt their family routines. Many
reported missing important family events, such as their children's school functions or social gatherings.

Household Responsibilities: Married nurses often struggle with dual burdens—managing both professional
duties and household chores. Some participants mentioned that their husbands or in-laws expect them to
fulfill traditional family roles despite their demanding jobs.

Impact on Family Relationships

Marital Struggles: Several participants expressed concerns about marital conflicts arising from irregular
work hours. Some reported facing misunderstandings with their spouses, while others mentioned that their
husbands were supportive but struggled to adjust to their work schedules.

Parenting Challenges: Mothers working as nurses highlighted difficulties in child-rearing, with some
relying on extended family members or domestic help. A few respondents admitted feeling guilty about not
spending enough time with their children.

Elderly Care: In families where nurses are the primary caregivers for elderly parents, managing work and
personal responsibilities becomes even more stressful.

Societal Perceptions and Stigma

Negative Stereotypes: Some participants reported that society often views nursing as a profession with
lower social prestige, particularly in rural areas. Certain cultural norms associate female nurses with
excessive exposure to male patients, leading to misconceptions and, in some cases, social stigma.

Marriage Prospects: Younger nurses noted that they faced challenges in finding suitable marriage
proposals, as some families preferred brides with "less demanding" professions.

Emotional and Psychological Impact
Work-Related Stress: Many nurses reported experiencing high stress levels due to dealing with critically ill
patients, workplace hierarchy, and demanding supervisors.

Burnout and Fatigue: Continuous exposure to emergencies and emotional distress, such as witnessing
patient deaths, often leads to emotional exhaustion. Some participants admitted to carrying this stress into
their personal lives, affecting their mood and interactions at home.

Lack of Mental Health Support: Few nurses mentioned having access to psychological counseling or
stress management programs, despite the high emotional burden of their work.

Coping Strategies

Family Support: Nurses who received emotional and practical support from their spouses or parents
reported better work-life balance. Some mentioned that having understanding in-laws made a significant
difference.

Colleague Support and Peer Networks: Many participants emphasized that sharing experiences with
fellow nurses helped them cope with stress. Work friendships acted as a support system in dealing with
professional challenges.

Religious and Personal Practices: Some nurses mentioned engaging in religious practices, meditation, or
exercise as ways to relieve stress and maintain emotional stability.

Institutional Support and Workplace Policies

Lack of Flexibility in Work Schedules: Many nurses expressed frustration over rigid work hours,
especially those who are mothers. There were no provisions for flexible scheduling to accommodate family
responsibilities.
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Insufficient Maternity Leave and Benefits: Several respondents felt that maternity leave policies in many
hospitals were inadequate. Some nurses had to return to work earlier than expected due to financial
constraints or workplace pressures.

Limited Career Growth Opportunities: Some nurses expressed dissatisfaction over slow promotions and
lack of professional recognition, which affected their motivation and job satisfaction.

DISCUSSION

The findings of this study highlight the significant impact of the nursing profession on the family and social
lives of female nurses in Bangladesh. This section interprets the results in light of existing literature,
explores the implications of these challenges and suggests potential solutions to improve the work-life
balance and well-being of female nurses.

Work-Life Balance and Family Responsibilities

The study confirms that balancing work and family responsibilities remains a major challenge for female
nurses. Long working hours, shift duties, and emergency calls disrupt their daily routines, making it difficult
to fulfill family obligations. Similar findings were reported in South Asian studies (Rahman et al., 2019),
which emphasized that female nurses face greater work-family conflicts compared to their male
counterparts due to traditional gender roles. This dual burden of professional and household responsibilities
leads to physical exhaustion, emotional stress, and conflicts within the family. While some nurses receive
support from their spouses and extended family members, many struggle with unrealistic societal
expectations that women should be the primary caregivers at home, regardless of their professional
workload. This reinforces the need for institutional interventions, such as flexible work schedules and
support for working mothers.

Impact on Marital and Social Relationships

The study found that irregular work hours negatively affect marital relationships, often leading to
misunderstandings and conflicts. Husbands of female nurses sometimes feel neglected, especially if they
work in regular office jobs with fixed schedules. This aligns with previous research indicating that work-
family imbalance contributes to marital dissatisfaction (Akter et al., 2021).

Additionally, some younger nurses reported difficulties in securing marriage proposals due to negative
societal perceptions of the profession. These findings echo studies by Ahmed et al. (2020), which found that
in many South Asian societies, nursing is still viewed as a profession with lower social prestige compared to
medicine and teaching. Addressing this stigma through public awareness campaigns and career promotion
initiatives could help change societal attitudes.

Emotional and Psychological Well-being

Nurses often deal with critically ill patients, death, and stressful medical emergencies, which take a toll on
their mental and emotional health. Many participants in this study reported experiencing high levels of stress,
burnout, and emotional exhaustion, which is consistent with global research on nursing burnout (Maslach &
Jackson, 1981).

However, unlike developed countries, where mental health support systems are available for nurses,
Bangladeshi healthcare institutions lack proper psychological counseling services. Most nurses carry their
workplace stress into their personal lives, affecting their relationships with family members and reducing
their overall quality of life. Introducing counseling services, wellness programs, and stress management
workshops could significantly improve nurses' mental well-being.

Societal Stigma and Cultural Barriers

This study found that societal perceptions remain a significant barrier for female nurses in Bangladesh. The
misconception that nurses have too much interaction with male patients leads to negative stereotypes,
affecting their social reputation and marriage prospects. Similar findings have been reported in studies on
nursing stigma in conservative societies (Hossain & Sultana, 2022).
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To combat these negative perceptions, there is a need for nationwide awareness campaigns to highlight the
importance of nursing as a noble and essential profession. Furthermore, integrating nursing career education
into school curriculums could help change public perceptions over time.

Coping Strategies and Institutional Support

Despite the challenges, many nurses in this study adopted coping mechanisms such as:

Strong family support: Nurses with understanding spouses and cooperative in-laws reported better work-
life balance.

Social networks: Workplace friendships helped nurses share emotional burdens and seek guidance.
Personal well-being practices: Some participants engaged in religious activities, exercise, or meditation to
manage stress.

However, institutional support remains inadequate. Most nurses mentioned that hospitals do not offer
flexible scheduling, sufficient maternity leave, or psychological counseling services. Compared to
developed healthcare systems where nurses receive mental health support and family-friendly work policies,
Bangladesh still lags behind in employee welfare programs (Islam et al., 2021).

To improve the situation, the following measures should be considered:

Implementation of flexible work policies to accommodate family responsibilities.

Maternity leave extensions and childcare support for working mothers.

Mental health counseling programs to support nurses dealing with stress and burnout.

Public campaigns to raise awareness about the importance of nursing and reduce social stigma.

CONCLUSION

This study aimed to explore the impact of the nursing profession on the family and social lives of female
nurses in Bangladesh. The findings demonstrate that while female nurses play a crucial role in the
healthcare system, they face significant challenges in balancing their professional duties with family and
social responsibilities. These challenges are compounded by societal perceptions, emotional stress, and the
lack of institutional support, which affects their overall well-being.

The study highlights several key issues:

Work-life imbalance is a major concern for female nurses, with long working hours, shift duties, and
emergency calls disrupting family responsibilities and leading to emotional exhaustion.

Societal stigma and negative perceptions about the nursing profession continue to affect the social lives and
marriage prospects of female nurses, especially in rural areas.

Female nurses face significant psychological stress, including burnout, anxiety, and emotional strain, due to
their demanding work environments.

While family support and workplace peer networks provide some coping mechanisms, the absence of
formal institutional support, such as mental health services and flexible working hours, exacerbates the
difficulties faced by female nurses.

In light of these findings, several recommendations can be made to improve the well-being and work-life
balance of female nurses in Bangladesh:

Institutional reforms, including flexible work schedules, adequate maternity leave, and support for childcare,
should be implemented to help nurses better manage their family responsibilities.

There should be awareness campaigns to challenge the negative societal perceptions of nursing as a
profession, helping to elevate its status and remove stigma.

Mental health support should be integrated into the healthcare system, offering counseling and stress
management resources to nurses dealing with emotional exhaustion.

Stronger family-friendly policies in healthcare institutions would support nurses in managing the dual
demands of their professional and personal lives.

Ultimately, improving the support systems for female nurses will not only benefit their personal and social
lives but also enhance their job satisfaction and professional performance, contributing to a more efficient
and compassionate healthcare system in Bangladesh.

JETIR2503329 | Journal of Emerging Technologies and Innovative Research (JETIR) www.jetir.org | d279


http://www.jetir.org/

© 2025 JETIR March 2025, Volume 12, Issue 3 www.jetir.org (ISSN-2349-5162)

RECOMMENDATIONS

Based on the findings of this study, several recommendations are proposed to improve the family and social
lives of female nurses in Bangladesh and enhance their overall well-being and job satisfaction. These
recommendations target both institutional reforms and societal changes to create a more supportive and
balanced environment for female nurses.

1. Institutional Support and Policy Reforms

Flexible Work Schedules: Healthcare institutions should introduce flexible work hours and shift rotation
systems to help female nurses better balance their professional and personal responsibilities. This includes
options for part-time work or work-from-home arrangements where applicable, especially for nurses with
family obligations.

Adequate Maternity Leave: Many female nurses face pressure to return to work shortly after childbirth.
Extending maternity leave to a more reasonable duration, in line with international standards, and providing
childcare facilities at healthcare institutions would help working mothers manage both their professional and
family duties.

Psychological Counseling and Mental Health Support: Institutions should implement mental health
support programs for nurses to address the emotional and psychological strain of their work. This could
include counseling services, stress management workshops, and burnout prevention programs to support
nurses in coping with the emotional toll of caring for critically ill patients.

On-site Childcare Facilities: Hospitals and healthcare facilities could offer childcare services or family-
friendly policies that allow nurses to manage both their work and childcare responsibilities without
additional stress. This would particularly benefit working mothers who struggle with childcare during long
or night shifts.

Gender Sensitization and Equal Opportunities: Hospital administrations should introduce gender-
sensitive policies that promote equal opportunities for both male and female nurses in terms of career
advancement, promotions, and leadership positions. This would contribute to reducing the perception that
nursing is a low-status profession, especially for women.

2. Societal Changes and Public Awareness

Public Awareness Campaigns: To improve the social perception of the nursing profession, there should be
nationwide awareness campaigns aimed at highlighting the value and dignity of nursing as a critical
healthcare role. These campaigns could focus on educating the public about the challenges nurses face and
the importance of nursing to the healthcare system.

Addressing Societal Stigma: Efforts should be made to reduce the stigma surrounding female nurses,
particularly in rural areas where traditional cultural norms are more rigid. Educational programs and media
outreach should challenge the negative perceptions of nurses, especially the misconceptions regarding their
interaction with male patients.

Encouraging Gender Equality at Home: Families should be encouraged to adopt gender-equal
responsibilities within the household. Nurses, particularly mothers, should receive support from their
spouses and extended families in managing both household chores and child-rearing duties. This cultural
shift could reduce the stress female nurses experience by sharing responsibilities more equally.

3. Career Development and Professional Recognition

Improved Career Advancement Opportunities: There should be a focus on providing more career
development programs for nurses to enhance their skills and qualifications. Hospitals should ensure that
there are clear and transparent promotion pathways for female nurses to progress in their careers.
Recognition and Incentives: Nurses should be given more recognition and incentives for their hard work
and dedication. This could include salary increments, bonuses, and awards for exceptional service, to boost
job satisfaction and morale. Public recognition of their contributions to healthcare would also elevate the
profession’s status.

Educational Support and Training: Providing opportunities for further education and specialized training
in nursing can empower female nurses and help them achieve personal and professional growth. This could
also include scholarships and subsidized training programs to make advanced education more accessible.
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4. Strengthening Work-Life Balance Programs

Work-Life Balance Initiatives: Institutions should implement comprehensive work-life balance programs,
such as time-off options for nurses to rest and recover. This would help alleviate the risk of burnout and
enhance the well-being of nurses by giving them time to recharge both physically and mentally.

Supportive Peer Networks: Encouraging the formation of peer support networks among nurses can foster
solidarity and provide emotional support in coping with the stress and pressures of the profession. These
support systems can be facilitated by hospital administrations and professional organizations.

Financial Support for Families: Offering financial assistance or subsidized healthcare services for families
of nurses, particularly for those with young children or elderly parents, can ease the financial burden and
help nurses focus better on their professional roles.

5. Legislative and Policy Advocacy

Government Support and Legislation: The government should introduce laws that protect the rights of
nurses, including provisions for workplace safety, fair wages, and employment benefits. National policies
should focus on gender equality in healthcare professions and provide incentives for healthcare facilities that
implement family-friendly policies for nurses.

Nurse Unions and Advocacy Groups: Nurses should be encouraged to form or strengthen professional
unions or advocacy groups to collectively negotiate for better work conditions, pay, and benefits. These
organizations can also serve as platforms for lobbying for changes at the institutional and governmental
levels.
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